
SESSION 5 – SMALL GROUP STUDY GUIDE 

Resolving Everyday Conflict (Ch. 3) 

Escaping, Attacking, or Peacemaking 

 

Open in Prayer 

Some thoughts and suggestions for your prayer time: 

Pray through this prayer by Scotty Smith, titled A Prayer for Working for Peace in Difficult Relationships: 

 

Blessed are the peacemakers, for they will be called children of God. (Matt. 5:9) 

Peacemakers who sow in peace reap a harvest of righteousness. (James 3:18)  

If it is possible, as far as it depends on you, live at peace with everyone. (Rom. 12:18) 

  

Dear Lord Jesus, irrespective of our gardening skills, there’s at least one kind of gardening for which there’s 

no possibility of crop failure. When we sow in peace and seek to live out stories of your reconciling love, you 

guarantee a harvest of ample, delectable, righteous fruit. It may take longer and cost more than we wish, but 

we are never foolish to long for and to work for peace. 

  

Our hope for a good crop of reconciliation and restoration is entirely bound up with you, Lord Jesus. For you 

are our peace and the ultimate Peacemaker. Keep us ever mindful of the peacemaking you’ve already 

accomplished between yourself and us. While we were your enemies, you died for us—destroying the 

hostility, and replacing the enmity with your great affection and perfect peace. You reconciled us to yourself, 

through the cost of your life and the currency of your love. There is no greater expression of love than the 

gospel. 

 

And a full harvest of everlasting fruit (glorification) is not the least bit in doubt. You will bring to completion 

the good work you have begun in each of us, in your whole Bride, and in your entire creation. Hallelujah, 

perfect relationships define our future. 

  

So, Jesus, give us your patience when peacemaking requires more emotional currency than we have, and 

demands more forgiveness than we want to offer. Give us courage when you send us to people and 

situations we want to avoid, like a highly contagious disease. Give us more of your mercy and compassion, 

Jesus; for you’ve called us to love people as you love us, when it’s quite easy and when it’s very hard. So 

very Amen we pray, in your triumphant and tender name. 

  

Time of Worship 

Spend time in musical worship. Some suggestions include:  

• Jesus, Thank You 

• All I Have is Christ 

• Amazing Grace 

 

Suggested Community Building Discussion 

Ask the group the following question. 

  



Question  

Share about a time when either you or someone else responded to something in a way that surprised you or 

caught you off guard because it was not what you expected.  

 

For example, maybe you or someone gave a really underwhelming response to a pretty big gesture, or a 

really enthusiastic response that was pleasantly surprising, or an embarrassing response that you laugh 

about looking back. 

 

Transition 

We all have different ways of responding to different circumstances and things that happen in our lives, 

based on our personalities, preferences, and backgrounds. This is also true when it comes to conflict. In 

chapter 3, the book addresses the various ways that we often respond when we encounter conflict in our 

lives. Most of the time, we can tend towards either extreme of the “slippery slope”—to either run away from 

it or to rush towards fixing it or proving ourselves right in the matter. In both of these responses, we miss out 

on how God has intended for conflicts in our lives to be an opportunity to demonstrate the gospel. We can 

respond to conflict in a way that is biblical by recognizing our default tendencies and taking practical steps to 

move towards peacemaking. 

 

Suggested Session Outline: 

• IN A LARGE GROUP – Discuss questions: 

o #1 

o #2 

o #6 

• IN A SMALLER GROUP – Discuss the following: 

o #3 or 4 

o #5 

o #7 

 

 
 

Small Group Discussion 

1. The chapter opens with the story of how God used Diane as a peacemaker to help resolve a conflict at her work. 

In those types of situations, what are some thoughtful questions that we can ask ourselves or others to help 

move toward reconciliation? 

 

Sample answers (from the Appendix, pp. 111-16) 

• Where do you seem to be stuck? What do you believe or feel you should do but just don’t have the 

strength to do it? 

• Which response have you used in this dispute? What has been the result so far? 

• Which response do you believe God is calling you to use at this time? How do you think that response 

could change the course of this conflict? 

• What are some questions, doubts, or fears that you have in this present conflict? 

• If someone has offended you, what are the pros and cons of simply overlooking that offense? 

 



2. Do you usually view conflict as a hazard to escape, an obstacle to conquer, or an opportunity for the gospel? 

Why do you think you interpret conflict in the way that you do (p. 36)? 

 

Sample answers 

• I view conflict as a hazard to escape because it threatens to leave me bruised or hurt. Sometimes it is 

so uncomfortable and it feels like there is nothing that I can do so I would rather steer clear or distract 

myself from the real issue. 

• I view conflict as an obstacle to conquer because I feel like it shouldn’t be there in my life. Something or 

someone is wrong that obviously needs fixing or correcting. 

• Conflict is an opportunity for the gospel because God uses it to reveal the places where we have gone 

wrong in our own hearts, to remind us of our need for God’s grace, and as a chance for His people to 

demonstrate love, patience, grace, and mercy. When I forget to understand conflict in this way, it may 

be because something else is more important to me at that moment than the gospel, whether that is my 

own rightness or my own comfort. 

 

3. In “escape” responses, we are more interested in avoiding a conflict rather than resolving it, and the result is 

“peace-faking.” How do you see this playing out in your life (pp. 38-39)? Why do you think you care more about 

the appearance of peace rather than the reality of it? 

 

Sample answers 

• Denial or pretending that the conflict doesn’t exist 

• Flight or running away (e.g. leaving the house, avoiding or ending a relationship, changing 

environments, etc.)  

• In “escape” responses, I am generally focused on myself—whatever is most convenient, easy, or 

comfortable for me. I feel like not disturbing the status quo is better in the short-term than addressing 

present conflict and long-term Christlikeness in myself and others. 

 

4. In “attack” responses, we are more interested in winning a conflict than preserving a relationship, and the result 

is “peace-breaking.” How do you see this playing out in your life? Why do you think you care more about winning 

an argument than the relationship (pp. 39-41)? 

 

Sample answers 

• Assault, physical force, slander, manipulation, intimidation, sarcasm, litigation, self-justification 

• In “attack” responses, I am generally focused on you, blaming you and expecting you to cave in and 

solve the problem (p. 41). I ignore or minimize my own faults. I am so focused on the conflict itself that I 

neglect how my conflict-resolution might affect the relationship. As in many relationships, conflict will 

inevitably come up again. Therefore, what is most important is how we consider how we are moving 

towards each other in relationship rather than just the specific content of the conflict itself. Are we 

working on forming patterns of humility, forgiveness, and patience? 

 

5. Recognizing our usual patterns helps us begin to proactively learn how we can respond constructively in conflict. 

In general, what do you think is your usual pattern and response to conflict? 

 

Answers will vary 



 

6. 1 Corinthians 6:1-8 is a helpful passage for putting conflict in the proper perspective. What are some lessons 

that it teaches us? Why is it sometimes better to “suffer wrong” (v. 7)? 

 

Answer 

In 1 Corinthians 6:1-8, Paul is writing to those in the Corinthian church who had been dealing with their conflicts 

in the wrong way. Rather than trying to work out their issues amongst themselves first, they had resorted to 

litigation and bringing one another to court. As believers, we should demonstrate a way of resolving conflict that 

is greater than and distinct from the way that the unbelieving world does it. For the Corinthians, bringing fellow 

believers to court would be for God’s people to mimic the ways of the world—and even more, to literally bring the 

dispute before unbelievers to judge. In this case, Paul says it would be better for them to be willing to “suffer 

wrong” and “be defrauded” for the sake of preserving unity and the church’s witness to the world.  

 

As those who have been given everything in Christ (Eph 1:3), we are freed to suffer wrong, even at the hands of 

fellow believers, for their greater good, the gospel, and the glory of God. Those things are more important than 

whether we are proven right or wrong. Of course, Jesus Christ was our greatest example of one who was willing 

to suffer wrong for our greater good—our salvation (1 Pet 2:18-25). 

 

7. What are some specific ways you want to depend more on God in the way you respond to conflict? Write a 

prayer asking God to help you see what your heart might wrongfully value in the face of conflict and that He 

might help you see what He desires for you in those moments. 

 

Sample answers 

• I want to depend on God for strength to take the first step in moving towards others in conflict, whether 

that means reaching out and being willing to have a difficult conversation, serving the other person, 

humbly apologizing, or extending forgiveness. 

• I want to depend on God more to be willing to suffer wrong (1 Cor 6:1-8) if that means that God will be 

honored and the other person is helped toward Christlikeness. 

• I want to depend on God more to reveal my own heart to me in moments of conflict, rather than just 

zooming in on where others have gone wrong. Like Paul, I want to remember that I am the greatest 

sinner that I know (1 Tim 1:15) 

• I want to grow in practicing the “4 G’s” that Sande mentions in the chapter: (1) Go Higher (focus on God 

in the situation), (2) Get Real (Own my part in the conflict), (3) Gently Engage, (4) Get Together 

 

Sharing and Prayer 

1. In session 1, we shared one conflict that we would like to see better resolved as a result of this season’s study. 

In what ways were you able to apply what your learned in the previous session this past week? (If you weren’t 

able to think of a current conflict, maybe share one conflict in the past that you would think through differently 

now). 

 

Be sure to follow-up on their prayer requests week to week as a way of tracking and encouraging change! 

 

 

 



 

 

2. What are some ways that you would like to continue to apply what you just learned in this session to your 

conflict? 

 

 

 

 

 

3. Share other prayer requests: 

 


