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Terms of Reference 

Environmental & Green Technology Consultant 
Save the Children Canada 

 
 
1. Background 
 
Save the Children Canada (SCC) is a member of Save the Children International, 
a federation that works in more than 120 countries worldwide delivering programs 
focused on health and nutrition, education, child protection, child poverty, 
humanitarian response, and child rights governance. As the world's leading 
independent organization for children, Save the Children’s vision is a world in 
which every child attains the right to survival, protection, development, and 
participation. 
 
As part of Save the Children’s work on gender equality and girls’ economic 
empowerment, SCC is implementing a national four-year program in Palestine, 
titled She Succeeds: Empowering Young Palestinian Women Entrepreneurs in 
the Agriculture Sector. This gender-transformative project will respond to the 
gender-based social, economic and institutional barriers which hinder young 
women’s agency and entrepreneurship opportunities in the agriculture sector. In 
partnership with two local agriculture and youth-focused organizations – MA’AN 
Development Centre and the Palestinian Agriculture Relief Committee (PARC) - 
the program will work in the West Bank (Jordan Valley, Nablus, Tulkarem and 
Jenin) and across the whole of the Gaza strip.  
 
She Succeeds will work to advance gender equality and reduce gender-based 
barriers through the following three pillars: 

 She Learns will build young women’s transferable life skills and business 
confidence, as well as technical skills and knowledge on agri-based 
entrepreneurship and green innovations; and strengthen entrepreneurship 
training programs in secondary schools, TVETs, universities and informal 
community-based organizations to be gender-responsive and practice-
based. 

 She Connects will increase young women’s access and control to 
diversified financial resources and seed funding, and their access to 
gender-responsive, agri-based business extension services, incubators 
and linkages to local and international markets.  

 She Leads will enable young women, young men and gender equality 
champions to identify and respond to gender-based discriminatory social 
norms at the family and community level; and to lead national advocacy 
campaigns for local and national stakeholders to strengthen gender-
responsive policies and processes for young women’s business 
development. 

 
Under the She Learns pillar, particular focus will be to promote young women’s 
leadership and skills in green entrepreneurship, focused on agri-business 
environmental assessments and management and development of 
environmentally friendly and climate smart innovations and technologies in 
targeted value chains.  
 
2. Purpose of the Assignment  
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Save the Children Canada is seeking to hire a consultant to lead technical inputs 
for the green entrepreneurship curricular development for the She Succeeds 
program. The consultant will also provide technical guidance for the entire project 
to ensure environmental sustainability mainstreaming and capacity-building in all 
planning, budgeting, implementation, reporting and knowledge management 
activities. 
 
The consultant will report to Save the Children Canada’s Youth Livelihoods 
Advisor and will work closely with Save the Children staff in Canada and the 
Palestine Country Office, as well as with implementing partners MA’AN and 
PARC.  
 
 
3. Scope of work  
 
Project review and technical guidance 

 Review existing project documents, including the Performance Measurement 
Framework, Project Implementation Plan, Market Assessment & Gender 
Analysis, Incubator Gender Strategy & Seed Funding Guide, to ensure 
environment sustainability is mainstreamed across the project as whole and 
provide recommendations and technical inputs where needed.  

 Conduct a scoping visit to implementing partner sites and conduct interviews 
with female youth participants to understand context and needs of participants 
and of the project to mainstream environmental sustainability.  

 Document lessons learned and good practices for environment management 
and green innovations/technologies for young women’s business 
development in the agriculture sector for dissemination.  

 Develop an environmental assessment tool to assess female youth business 
ideas as part of the seed funding application process  

 
Project staff capacity-building 

 Conduct a workshop for SC and partner staff on mainstreaming 
environmental sustainability knowledge, skills and tools in the project and to 
strengthen environment management and green technologies for young 
women’s business development in the agriculture sector. 

 Participate in coordinating meetings with SC and partner staff to provide 
capacity-building on environment management and green 
innovations/technologies in the agriculture sector.  
 

Training materials 

 Develop a green entrepreneurship training module and training materials with 
two adaptations for young women ages 15-18 in secondary schools and 
young women ages 19-29 in TVETs, universities and informal community-
based organizations. 

 Content of the training modules will include: 
o Identification of environmental risks and mitigation strategies 
o How to conduct an environmental impact and risk assessment for agri-

business start-ups 
o Examples and recommendations of green (environmentally friendly 

and climate smart) agri-business innovations and technologies for 
identified value chain in the program’s market assessment and gender 
analysis 
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o Marketing and networking strategies for green innovations and 
technologies for national and international markets 

 
Training-of-Trainers delivery  

 Deliver two Training-of-Trainers workshops (one in Gaza and one in West 
Bank) for the project’s Master Trainers on the green entrepreneurship training 
module.  
 

 
4. Deliverables 
 

 Review of existing project documents from an environmental sustainability 
perspective with recommendations and technical inputs 

 An environmental assessment tool to assess female youth business ideas as 
part of the seed funding application process  

 Documentation of lessons learned and good practices for environmental 
management and green innovations/technologies for young women’s agri-
business development 

 Capacity-building workshop on mainstreaming environmental sustainability 
with SC and partner staff 

 Training module and relevant training materials developed on green 
entrepreneurship 

 Two Training-of-Trainers workshops delivered on green entrepreneurship 
training module (one in Gaza and one in West Bank) 

 Field reports for all field visits and workshops conducted 
 

 
5. Timeframe & Level of Effort 

 
The consultancy will take place over a period of one year during which the 
consultant is expected to work a maximum of 48 days (exact level of effort to be 
determined with the consultant, on the basis of actual needs).  
 
 
6. Qualifications and Experience 

 

 Master degree in relevant field of study in international development/relations, 
environment and agriculture, youth economic development and education  

 A minimum of 5 years of experience providing environmental technical 
assistance to programs in low-income counties, including conducting 
environmental analysis and management plans  

 Demonstrated experience in environmental sustainability curriculum writing 
with a focus on sustainable and green entrepreneurship and business 
development for youth, specifically young women  

 Knowledge of child rights, gender equality and girl/women economic 
empowerment programming and principles 

 Knowledge of Global Affairs Canada policies and standards including Results-
Based Management (RBM); 

 Knowledge of agri-based environmental principles and practices, with a focus 
on green technologies and innovations; 

 Knowledge of the agriculture sector in Palestine and/or the Middle East & 
North Africa (MENA) region considered a strong asset. 
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 Fluent in speaking/writing/reading English 

 Working knowledge of Arabic considered a strong asset.  

 Ability to travel and work in Gaza and the West Bank 
 
 

7. Essential Competencies, Skills and Behaviours  
 

 Exceptional communication and interpersonal skills to develop strong working 
relationships across cultural and organizational boundaries with internal and 
external stakeholders; 

 Ability to deal with complex and sometimes stressful situations while 
maintaining a profession and solutions-oriented attitude 

 Strong organization and project management skills, with the ability to work 
within tight deadlines and time pressures; 

 Critical thinking and analytical skills. 

 Ability to use Microsoft Office 
 
 

7. Child Safeguarding 
 
Save the Children is the world’s leading independent organization for children. 
The most fundamental thing we must do above all else, is to be safe for children 
and we should exemplify what this means. 
 
We are an organization that is focused on the betterment of children and 
guarding against and ultimately eliminating all types of harm to children including 
sexual, physical, emotional abuse and deliberate neglect or exploitation of 
children.   
 
Our ambition is to make Save the Children safe for children. We strive to be an 
organization where:  
 

 The safety and welfare of children are our highest priority and are 
paramount in all that we do  

 No child is harmed as a result of actions of anyone working for or on 
behalf of Save the Children 

 Children we come in to contact with are safe and have confidence in us 
as a child safe organization 

 Everyone who works for or with Save the Children understands and 
believes that safeguarding children is their job  

Save the Children has an obligation to ensure that all staff, vendors and 
volunteers are in compliance with Save the Children’s Child safe Guarding policy. 
Though the Consultant may not have direct contact with children they will be 
representing Save the Children in the public space The agreement language 
below outlines the Consultant’s commitment to signing on to Save the Children’s, 
CSGP and request training.  

(a) Consultant will abide by the Save the Children Canada Child 
Safeguarding Policy. 
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(b) Consultant will engage in a CSGP orientation. 

 
 
 
 
 
 
8. Application Package & Procedures 

Applications for the consultancy must include following components, for a total of 
10 pages (not including appendices, CVs, etc.): 

A detailed proposal clearly demonstrating a thorough understanding of this 
Terms of Reference (ToR) and including the following:  

 Demonstrate previous experience of work in a similar nature; 

 A proposed curriculum framework with learning objectives and 
methodologies 

 Examples of agri-business green technologies and innovations relevant to 
the Palestine context 

 A proposed timeframe detailing activities and a schedule/work plan 
(including a Gantt chart)   

 Curriculum Vitae(s) of the lead consultant and any additional support; 

 Names and contact information of two references who can be contacted 
regarding relevant experience. 

 A Consulting Firm profile (if applicable).  

A financial proposal with a detailed breakdown of costs for the study:  

 Itemized consultancy fees and travel expenses  

The proposal will be scored on both technical understanding of the She 
Succeeds projects and anticipated scope of work and financial (budget) aspects 
weighted at 70% and 30% respectively.   

Complete applications should be submitted electronically to the following address 
with the subject line of:  ‘She Succeeds Environmental Consultant Application’ at 
the following email address: smoorcroft@savethechildren.ca 

mailto:smoorcroft@savethechildren.ca

