
Graham Newsome focuses his practice on employment litigation 
defending corporations in administrative charges and lawsuits 
arising under Title VII of the Civil Rights Act of 1964, the Age 
Discrimination in Employment Act (ADEA), the Family and 
Medical Leave Act (FMLA), and the Americans with Disabilities 
Act (ADA), as well as related state laws. Graham has defended 
religious institutions, private schools, hospitals, as well as 
corporations within the retail, restaurant and hospitality sectors on 
a variety of matters, including sexual misconduct and directors and 
officers E&O claims.   
 
Graham also maintains a practice that includes providing human 
resources advice and counseling, such as employee handbook 
drafting and review to employers of all sizes.  
 
Graham’s core strength is his ability to strategize during discovery 
and in his dispositive motion practice, which has resulted in many 
favorable outcomes during summary judgment proceedings. Below 
are several representative matters: 
 

• Obtained summary judgment for a staffing company in claims 
brought by former employee alleging wrongful termination in 
violation of Title VII and the ADEA. 

• Managed mediation that resulted in a highly favorable 
settlement for humane society pre-suit in claims made by 
former employee alleging discrimination in violation of Title 
VII. 

• Managed mediation that resulted in a highly favorable 
settlement for a well-known pest control company in claims 
made by a former employee alleging discrimination in violation 
of the ADA. 

• Obtained summary judgment for a regional hospital in claims 
brought by a former employee alleging pay discrimination in 
violation of Title VII and the EPA. 

• Obtained summary judgment for a private university in claims 
brought by former employee alleging retaliation in violation of 
Title VII. 

 
Upon graduating from law school, Graham worked as an in-house 
attorney at a professional association for Georgia educators. 
Subsequently, Graham became the general counsel for a delivery 
and logistics startup with over 1,000 employees nationwide. During 
his time as a general counsel, Graham gleaned that the needs of a 
business can be reconciled with a company’s legal obligations by 
finding innovative and practical solutions to complicated legal 
issues. Graham has also worked for a large labor and employment 
law boutique. While attending law school, Graham was the notes 
editor for the Georgia Journal of International and Comparative Law.  
 
 
 

 
 
Graham Newsome 

 Associate 

 

 
Chartwell Law 

 
3200 Cobb Galleria Parkway 

Suite 250 
Atlanta, GA 30339 

 
(470 ) 671-3815 

(404) 738-1632 (fax) 

gnewsome@chartwelllaw.com 

 
 

 
www.chartwelllaw.com 

 

 

 

 

 
 



  

 

   2 Graham Newsome, Esq. 

 

 

Practice Areas  
 Employment Counseling 

Employment Law and Labor Relations 
 Sexual Misconduct 
 Workplace Safety and Health (OSHA / MSHA) 
 
Bar Admissions 
 Georgia 
 Supreme Court of Georgia 

Court of Appeals of Georgia 
United States District Court for the Northern District of Georgia  
United States District Court for the Middle District of Georgia  
United States District Court for the Southern District of Georgia 
United States Court of Appeals for the Eleventh Circuit 

 
Education 
 University of Georgia School of Law 
 J.D., 2017 
  
 University of Georgia 
 B.A., 2013 
 
Professional Associations 
 State Bar of Georgia 
 Atlanta Bar Association, Labor and Employment Law Section 
 Defense Research Institute 
 Society for Human Resource Management 
 Georgia Defense Lawyers Association 
  
Civic 

Ignite Mental Health, non-profit volunteer and Legal Advisory Board Member 
 Athens Access to Justice Initiative, volunteer 
 
Articles and Publications 

"Labor & Employment Law," Martin, W. Jonathan III; Peters, Alyssa K.; Brownback, Patricia-Anne; 
Newsome, Graham; and Chang, Aaron, Mercer Law Review: Vol. 72: No. 1, Article 11, December 2020 
https://digitalcommons.law.mercer.edu/jour_mlr/vol72/iss1/11 

 
“Event & Party Planning for Employers,” Georgia Employers’ Association, January 7, 2020 
 

Presentations 
“Back-to-Business: Business Operations and Legal Liability, Part 2,” Co-Host, Newnan-Coweta Chamber 
of Commerce, August 19, 2020. 

 
“Back-to-Business: Workplace Best Practices and Legal Insights,” Co-Host, Newnan-Coweta Chamber of 
Commerce, June 17, 2020. 
  
“Coronavirus Return to Work Blueprint for Employers,” Co-Host, Thomson-McDuffie Chamber of 
Commerce, June 9, 2020. 

   

https://digitalcommons.law.mercer.edu/jour_mlr/vol72/iss1/11

