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Editorial by Yvonne Agazarian

SGT' Goes to Jerusalem and Amsterdam

Jerusalem
fTlh. International Association of Group Psychotherapy was held in the

I middle of August in Jerusalem this year. Susan Gantt and I were invited to

I ao u pr.-.onigr"ss workshop and also to do a full-day workshop. We

assumed that SCT was relatively unknown in Israel. To our surprise, however, our

pre-conference workshop was full and our congress workshop was overflowing.
HOW? It seems that our SCT presentation in London which we (all eleven of us!)

had spent so much time preparing (see Training News, January 1999) had been

very good publicity for us.

We also expected that working with the Israeli's would be different in some way.

Another surprise - we experienced many more similarities than differences to our

typical SCT workshops - with one exception. In the first few minutes of the

Congress Workshop, when we were introducing functional subgrouping. a

member rose to his feet proclaiming "I will not co-operate with a two-parly

systeml". It took some minutes of negotiating before he and I agreed that we

would stick to the goal of the workshop rather than change the goal to politics. A
day or two later I was walking through the tables where the members were all
having coffee when the same member pulled me over. "We were trying to decide

whether you SCT leaders are aggressive or assertive" he said. "We have decided

on assertive!" This felt like a very big complement from a member who would

certainly know the difference.

Israel itself was a challenging experience. The norns are definitely different. For

example, it was hard to get out of an elevator because of the press of people

comrng in, and it was a completely new experience to find, at breakfast, children

from the next table crawling around under ours, unchecked.

A sense of the conflict between the Israeli's and the Arabs was, to me, plain in the

taxis. I typically rode in the front to talk to the driver. The Israeli drivers often

tended to be grave, unsmiling and serious. They expressed contempt for the Arabs

and drove a hard bargain on the fares. I found myself respecting them from a

slightly awed position. The Arab taxi drivers, on the other hand, usually smiled a

lot, tended to negotiate the fare with great enthusiasm (sometimes I won and

sometimes they did) and expressed an almost mocking attitude towards the

israeli's. I had a much better time in an Arab taxi, but was a good deal alarmed at

the underlying tensions I was experiencing under the surface entente.

The countryside was marvelous. As we drove up to the sea of Galilee (thank you,

IAGB for the tour) the desert had, for me, a beauty that I have not seen elsewhere,

even in Egypt. It had many faces, great rocks - expanses of multi-shaded sand, small

plateau's with sage colored scrub, sometimes with Bedouin villages, sporting both

tractors and camels. A country to yeam for. And yes, on the dead sea one does float!
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Amsterdam
I was invited to be one of the keynote speakers at the Group
Psychotherapy Conference in Amsterdam in October,
which was held in Dutch. The conference was focused on
"siblings" and I organized SCT ideas around roles: family
roles, and the subgroups of siblings in their roles of keeping
the family stable. The conference was all in Dutch (except
for my talk and workshop) and it was strangely familiar to
be surrounded by an unknown language and found that here
too it was easier to decode the underlying messages rather
than the meaning of the words. This had been true in Japan,
where I intervened in the group through a Japanese co-
therapist, based on the process I intuited from their non-
verbal behavior. In Amsterdam many seemed to have read
the article in Group Analysis describing this, and kept a
close eye on my responses to the other keynote speakers as
they talked, and asked me afterwards what I had "seen".

I was deeply impressed by the Dutch relationship to group
psychotherapy. There seemed to be little, if any, inter-
disciplinary rivalry — a true interest in supporting the
differences and integrating them into the whole. I am
hoping that as soon as we develop by-laws, SCT will be
able to join the Dutch Psychotherapy Society. I believe we
would feel very much at home.

Amsterdam itself has a reputation for being liberal and
enticing. What I noticed most, however, were the bicycles.
It seemed as if almost everyone traveled on a bicycle — and
every lamppost, mail box, or any other upright place was
surrounded by great conventions of bicycles. This was also
true of Kueller Mueller, the amazing museum about an
hour out of Amsterdam, situated in the middle of a great
park (full of multi-colored mushrooms!) where bikes were
there for anyone who wanted to travel the grounds (old "sit-
up-and-beg bikes" that braked by peddling backwards). The
museum itself had a special section devoted to Van Gogh —
a feast of Van Gogh — in a museum of light and space. On
the way there and back, the fields are laid out either side of
the train like dominos, with little canals separating them
instead of fences. This in itself was compelling, particularly
as I had just come from our York conference, where the
fields are divided by dry wall.

And now to a serious part of the editorial — an oft written
tale in these editorials which does not always have the
significance and impact that I would like: the importance of
licensing and the trademark.  

The SCT Trademark
A Reminder: what the SCT trademark means is that SCT
members can be licensed. Licensing means that you can
enter the SCT community, authorized to advertise yourself
as an SCT trainer or therapist who can be relied on to 

practice SCT in a reliable manner. It is also the doorway to
taking part in maintaining the community with the norms
and values that reflect our own. It is the licensed SCT
members who protect our norms and values and set the
standards for SCT. 

Protecting the SCT Organization 
PLEASE READ!
Trade marks, however, can be lost! Without our trade mark
there would be no licensing, and no way of ensuring that
those who officially practice SCT have been trained to do
so. As we know, practicing the letter of the SCT law without
the spirit of attunement that is the heart of training, equips
us only with the knowledge of how to introduce skills as a
series of mechanics, without being aware of the context.
Being unaware of how to sequence the process of
modifying defenses deprives practitioners of selecting each
skill so that it builds on the skill that was learned before and
at the same time lays the foundation for the skill that comes
next. This is essential in SCT practice in that the skills that
modify individual defenses are the same skills that modify
the restraining forces to the development of the SCT
system into an enabling context for both individual and
group change.

Protecting the Trademark
Legally, a trademark must be protected. Officially
maintaining the SCT license requires that only licensed
members use the words Systems-centered Therapy or
Systems-centered Training when advertising their own
work. If anyone represents themselves as an SCT therapist
or trainer without a license, this introduces a Trademark
violation, which, if it is not addressed formally, serves to
jeopardize the Trade mark.  

Systems-oriented viz. Systems-centered
Our lawyer recommends that all unlicensed SCT members
use "systems-oriented" to advertise themselves providing
they NEVER, EVER use systems-centered or SCT in the
same piece of advertising.
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Individual authorization
If any unlicensed members believe that they can reliably
make a Systems-Centered presentation, and want to
explicitly use Systems-Centered methods in a workshop,
they can contact the holder of the trademark (Yvonne
Agazarian) and apply for a written authorization for a
single event.  

SCT materials
SCT materials for workshops and presentations are
available to all licensed practitioners through the Good
Enough Press (Fax 215-561-3618). Unlicensed SCT
practitioners may apply to Yvonne Agazarian for
authorization to use Good Enough Press materials for a
single special event.

Good Enough Press
The Good Enough Press also publishes other work. If you
are interested in submitting articles for publication, look for
instructions on the web (www.systemscentered.com).

Released from Guilford Publications

Systems-Centered Therapy for Groups
by Yvonne M. Agazarian

$40.00 plus handling

To order call:
Guilford Publications, Dept. 3G

1-800-365-7006

CONTENTS
Introduction: Autobiography of a Theory

I. A Theory of Living Human Systems
1. An Overview of the Theory and Its Practice
2. Subgrouping
3. Boundarying
4. Defense Modification in the Phases of Group

Development
II. Systems-Centered Practice

Phase One: The Authority Issue
5. Social Defenses
6. Cognitive Defenses
7. Psychosomatic Defenses
8. Masochistic Defenses
9. Sadistic Defenses

10. Role Relationship Defenses
11. Resistance-to-Change Defenses 
Phase Two: The Intimacy Issue

12. Defenses against Separation and Individuation
Phase Three: Life and Interdependency

13. Defenses and the Experienced SCT Group

Glossary of Terms

References

Index

Use of the SCT® Trademark
Only licensed practitioners of SCT can call 
themselves Systems-Centered anything!

All others call themselves systems-oriented 
and MUST be careful not to link that 

nomenclature to SCT or Systems-Centered.

Anyone wanting to use SCT or 
Systems-Centered or SCT materials, 
who is not licensed, must apply to 

Yvonne Agazarian directly.
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Steering Group Report
By Susan Gantt

A
nother milestone for us – some of the members
who finished the Authority Group last spring have
come aboard to both the Steering Group and the

Management Group! Nine new members (Dorothy
Gibbons, Doug Johnson, Deborah Karnbad, Michael
Keane, Jai Keller, Claude Marchessault, Michael Robbins,
Linda Scott, and David Speights) from the recently finished
authority group joined the Management Group meeting at
our October meeting. We followed the format that has
worked so well for us before The first two days we
experientially worked together to explore our group
dynamics with Yvonne as our leader in preparation for two
days of organizational business with Ken Eisold as our
consultant. Our explicit goal for the first two days was to
explore the "new member" dynamic – little did we know
how many creative and unconscious strategies we would
uncover for keeping the new members out!! By the 
last hour of our experiential work, we noticed that we 
had worked as far as the enchantment phase in our
development, and not wanting to head into the two days of
work with the disenchantment unexplored, we deliberately
spent the next 45 minutes exploring disenchantment, going
all the way down to the primary experience underneath. It
was also significant that we allow time for saying good-bye
to two members who were leaving the Management Group
to use their resources in other areas – all our best wishes to
Sydnor Sikes and Susan Lange!! Our sadness in saying
good-bye was accompanied by pride in our sense that we
are continuing to develop in ways that support members'
separation and individuation in the organization.

Management Group
For those of you who don’t know, the Management Group
sets the policy for our organization and is composed of
members who have completed the Authority Issue Group,
and are either licensed, qualified for licensing, or eligible to
apply to join a licensing group, and want to be involved in
the management of the Systems-Centered Training Institute.
The Management Group also reconstitutes the Steering
Group every six months; the Steering Group manages the 

organization between Management Group meetings and
meets weekly on the teleconference bridge line.

Also in our Management Group work, we decided to write
our bylaws!!! This had never made sense to us before — t4
years ago, when our consultant (Ken) first mentioned it, we
were shocked. Anyway, this time though, we realized we
were already operating with an implicit set of bylaws and
that the only step missing was to write them up!! And having
by-laws will make it possible for us to follow through on our
decision for us to join International Association for Group
Psychotherapy as an organizational member.

Licensing
We now have 15 licensed members and one member
qualified for licensing (who passed the licensing
requirements in an area we have not yet developed in our
organization). With the second Authority Group having
finished in the spring, we now have a new group of
members eligible to apply for licensing. This group is now
applying and will be forming itself, following and building
on the work of the two previous licensing groups and
working to assess themselves. The new group will work
with the previous group as their mentors and in
consultation with the system-wide mentors.

Research
The Steering Group has worked hard in the last months
exploring the driving and restraining forces to conducting
research in our organization. The driving forces are strong:
systems-centered practice is theory-driven, and the
methods are operational definitions of the theoretical
constructs, so that testing the hypotheses generated from
the theory is critically important to the continued
development of our method and theory. Our restraining
forces seem to relate to difficulties in formulating
hypotheses, and taking the steps in reality to design and
implement research. (We are not all that different from our
field – approximately 2% of psychologists do research and
approximately 2% read it. Yikes!!) Several immediate
outcomes have emerged as we have been exploring these
issues. Trainers are now exploring how to include more
theory and research in training groups. We also decided to
change the name of our institute to the Systems-Centered
Training and Research Institute, to reflect our mission and

SCT Reports and Updates
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goals as an organization in our name — we are in the
process of making this change now!!  And a new research
project on the new Authority Issue Group is underway
through the efforts of the Research Action Group and Rich
O’Neill.

Working with Reality
Money: We have also worked hard on working with our
financial realities and the resources needed to manage the
work of our organization. Financially, we are moving in the
right direction. Income from membership dues 
has increased since last year and, we generated income
from our conference. We remain committed to keeping our
membership dues affordable to as many people as possible
— $75 recommended and less if needed or more if you can,
and knowing that it costs us approximately $158 per
member to operate the organization. We continue to depend
on contributions as part of our ongoing budget (so please
give if you can) and we have the goal of generating enough
income that we no longer need to rely on contributions.

Administrator: The second aspect of reality we have been
grappling with is the need for additional resources in terms
of time and skills in our Administrator role. Sponsoring our
first conference made clear, that with our development, we
needed additional administrative support. Mickie Rosen
has done a tremendous job for us as our administrator since
the beginning of our organization. Now, with our rapidly
developing organization and our increased administrative
needs, we have outgrown the time Mickie has available to
put into the job.

We have also been maintaining our web site largely through
the donated time of Catherine Brown. The ongoing work 
in her role has also increased. Additional resources are
needed to maintain our site and to work with Catherine to
take it to the level that it provides the kind of internal
communications and interface with the larger community
that we want it to provide.

We were lucky to find and hire Raylynn Hughes as our new
Administrator who will be working for us for 15 hours a
week–welcome!! (404-378-5709; fax 404-378-6242,
admin@systemscentered.com)

We are saying good-bye to Mickie in the administrator role
with sadness and much, much appreciation for all that she
has done to contribute to us being where we are as an
organization.

From the Past SCTI Administrator
Mickie/Micole Rosen

And So We Move On: SCTI and I…
I am truly one of the privileged members of the SCTRI. Let
me tell you why. I was there at the very beginning, a
member of the first Philadelphia training group back 
in 1984, before SCT as a theory was even born — when
Yvonne led the group with the stone face of a Tavistock
model leader. What a delight to have been there as the
theory emerged from her creative mind and the stone face
gave way to the SCT leadership style, revealing the warm
"authentic" person behind the role. 

I was also there in Newark when the first notion of an
organization emerged and was part of the subgroup that
wondered where or whether I'd fit in a developing
hierarchy. Well, what a surprise when, in 1995, Yvonne
asked me to "run" SCT for her — which meant run the
Philadelphia and Austin Conferences. (That was before
SCTI had evolved as an organization and became a division
of RHD and took on a life of its own. Then running
conferences expanded into the role of Administrator of
SCTI which, in addition to my SCT training, was a great
learning experience and gave me a chance to personally
connect with so many old and new members.

I appreciate having had the opportunity to be a member of
the first authority group, which in time became the original
Management Group. It had been an amazing journey and
indeed a unique experience to work in this group (until last
March) as it struggled to work out the kinds of conflicts
that interfere with the task and goals of the developing
organization. And did it ever!

This past October, in my role as Administrator, I attended
the October 2-Day Management Meeting as an observer.
This was the first meeting that incorporated members from
second authority group (where I had also been a member).
I was truly impressed to see how the new management
group worked as one. How gratifying to see the way SCTI

NEW SCTRI ADMINISTRATOR
Raylynn Hughes

2103 N. Decatur Road, #298 
Decatur, GA 30033

Phone 404-378-5709 • Fax 404-378-6242
admin@systemscentered.com
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has matured, and "come of age". And, as the organization
has expanded its name to include research in it, the role of
administrator has grown to include many more tasks than I
am prepared to do with my "coming of age". And so SCTRI
and I move on!

Despite the fact that I will now have much more time to
devote to my art, travel, family and friends, and to a new
venture — leading "Coming of Age" groups for women at
my stage of life, turning the "baby" over to someone else is
hard and there is sadness. It is good to know that SCTRI
will be in the competent hands of our new Administrator,
Raylynn Hughes from Atlanta. Please welcome her! She
will be taking over all that I had been doing and then some. 

I feel proud to have been there from the beginning and to
have played the role I did in the development of SCTRI, a
truly unique and special group. I wish Raylynn and the
future of SCTRI well.

From the New SCTRI Administrator
Raylynn Hughes

A few words to the future...

I
genuinely look forward to the work as administrator for
SCTRI. A librarian by trade, my work history has
concentrated in the areas of information technologies

and non-profit organizations. More specifically, I look 
for opportunities to apply technical, research, and
organizational experience within an environment that offers
values I can share. I know I share the values of SCT and
hope to learn more by attending future training sessions and
workshops. It is with true excitement that I begin a new
year with a new role. Many thanks to Mickie and all who
are helping with the transition.

Conference 2001 In Atlanta
From Linda Scott and Elaine Pratt

F
irst, we want to congratulate Susan Gantt for the
extraordinary commitment and work of creating
conference 2000, laying the foundation and structure

for Conference 2001. The conference group includes Susan
Lange and Linda Scott, who are coordinating public
relations; Mildred Neville who is head the onsite
management position; Dorothy Gibbons is in the role of
conference registration. Beth Parks is handling local
arrangements. Priscilla Gillman and Sara Guillot are
working with Claudia Byram on CEU’s for the conference,
as well as for all of SCTRI. Eileen Jones is managing work
exchange. Claudia Byram and Fran Catrer are observers
and consultants in the role of co-chairing conference 2002.
Susan Gantt is in the role of consultant to Rich O’Neill and
Elaine Pratt who have been in regular communication for
the past several months.  

At the Management Group meeting in October, there was a
lot of energy around doubling the number of participants
we had in 2000, which means there needs to be 200 people
in attendance in 2001. In order to reach this goal we will be
making a concerted effort to bring 100 newcomers to the
Conference. The SCTRI Management Group will be sent
five conference flyers each to personally distribute to five
people who might be interested in receiving a conference
brochure. It is our belief that we can attract newcomers by
making personal contacts and giving them information
about SCT and the Conference. If you are an SCTRI
Member and would also like to receive extra Conference
flyers to give to those you think would be interested in the
Conference, please contact Linda Scott (email:
Lscott1244@yahoo.com) or by phone (512) 327-3408 or
fax (512) 440-8246) and she will get those to you along
with a sheet that gives basic information about SCT,
Yvonne and the Conference. You can also make copies of
the flyer from this Newsletter.

The Conference is shaping up to be a week to remember.
The dates are May 21-25th with the Pre-Institute Weekend
dates May 19th-20th. Participants will have the option to
sign up for the weekend only, for Monday-Friday
workshops or for specific days during the week. Our hotel,
different from last year, is located in Atlanta/ Decatur, and
has good restaurants and shopping nearby. The rooms are
$99/night, which is twenty dollars CHEAPER than last
year. No workshops will be scheduled on Wednesday

W a t c h  f o r

New SCT® Publication
Soon to be released by Kingsley Publishers

http//www.JKP.com
Systems-Centered® Approach 

to Inpatient Group Psychotherapy
by Yvonne M. Agazarian
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afternoon. Participants may sign up for group trips to local
Atlanta attractions including the Aquarium, the Martin
Luther King Center, the CNN Center and the Panda Bears.

The Pre-Institute weekend will offer a SAVI Workshop led
by Claudia Byram (perfect for every level and the different
disciplines we hope to attract this year.) The conference
also houses the Authority Group which will meet during the
weekend and on weekday mornings. A Foundation
Experiential Group led by Claudia Bryam and an
Intermediate Experiential Group led by Fran Carter will
met on Monday through Friday mornings from 8:45 -
10:15. During the week between 10:30 and noon there will
be nine "drop-in" training events. Every afternoon, except
Wednesday, there will be a variety of workshops targeted to
different disciplines and interests. The last training event of
the day will be the large group experience, led by Yvonne
and a senior trainer.

The conference event is a fundraiser inside the organization.
The Conference Organizing Group is committed to creating an
event that will result in outstanding participant satisfaction. We
will watch our costs without sacrificing quality. It is the job of
the membership to sign themselves up and communicate to
people they know about how extraordinary SCT work is.

We will keep you posted with further developments, new ideas
that come into the system, and updates on our registration.

The AGPA News
From Susan Gantt 

T
he American Group Psychotherapy Association is
meeting February 14-19, 2001 in Boston. This
meeting brings together group therapists from all

over the US and from abroad and is a great chance for all
of us to interface with the larger group therapy community.
This year there will be two pre-conference institutes:
Yvonne Agazarian leading one and Susan Gantt leading the
other. Please spread the word to any of your colleagues and
friends who might be attending as this is a good chance to
sample SCT. We are also doing an SCT demonstration
group in the conference itself. For registration information,
call 877-668-2472 (toll free) or visit their web site at
www.agpa.org.

Anyone interested in presenting at next year's conference,
the proposal applications are also on their website and are
due in March 2001 for the 2002 meeting.

Training Action Group Report
By Fran Carter

Taking a Look at What’s Inside The Training
Action Group 
TAG is the home for thinking about, influencing, and
implementing all aspects of our training system. We have
taken great strides in holding on to the complexity of all the
project areas that are housed in TAG while nurturing
smaller groups that are beginning to emerge and bring into
focus the pieces of work that will make our training system
work! YEAH TAG! And here are a few..…..

Research in Training and Link Back to Theory
Lately, we have been thinking about how to strengthen the
research and observation aspects of training. We are also
looking at how to reconnect the developmental, technical
skill and research components of training back into their
theoretical context. 

An Ad Hoc group of Trainers and members of the Research
Action Group, spontaneously emerged to work in this area.
It has been fun to think about how to promote a shift in
focus and explore ways to enhance members' capacity to
use comprehension and apprehension in the service of
developing the Researchers' ability to test the hypotheses in
SCT. The Ad Hoc Trainers Group has also been talking
about how to use the Force Field development as a context
for generating hypotheses about the implicit and explicit
goals of the group as well as orienting to research in some
of the theory sections of our training groups.

Consistency in Training
In TAG, we are looking at how to provide consistent and
comprehensive training up, down, and across the system as
we continue to grow. This means becoming more specific
about: 1) what is included in each training context (a
curriculum); 2) what it takes in theoretical knowledge,
technical skill, personal development, and
research/observation to make the shift from one level of
training to another (ie. Foundation to Intermediate,
Intermediate to Advanced) or from one training context
into another (ie. Intermediate Skills Training into Mentor
training and on into an Authority Issue Group). Fran Carter,
Susan Cassano, and Rich Armington are working out the
functional criteria for "personal development" at the point
of entering Intermediate Training.

We are also getting clearer about how this dovetails with
the emergence of a more explicit orientation towards an



assessment process earlier in training. Fran and the Mentor
Group of the November Intermediate Skills Group began to
pilot an orientation to assessment at the Intermediate Level.

Communication about Training
Claudia Byram, Alison McCabe and Priscilla Gillman are
exploring how to orient members to what they need to
know about training, what training experiences members
need at different stages (theory, consultation, leadership
training, skill training, mentoring, containing, SAVI) and
where and how members get this information.

TAG is working to develop more direct communication
links with trainers and members. We are exploring
expanding our use of the Web Site every chance we get! We
want to begin to develop and use bulletin boards for
discussions related to all aspects of training. Susan C. has
taken on the job of training Fran and Steve Weinstein to be
able to do this. 

Mentoring through Training
We are discovering that as our program continues to get
clearer the role of the mentor also becomes clearer (not a
surprise and a satisfaction). The trainer/mentor (any
training group leader) is particularly important as members
move into formal training and particularly into
Intermediate Training. It is in the context of the
member/mentor relationship that members begin to be able
to assess their readiness for training steps and it is the
trainer/mentor recommendation and the member's
application that paves the way for Intermediate training
(skills training, mentor training, and the authority issue
group). System mentors (Claudia, Fran, Susan Gantt, and
Yvonne) mentor the trainer/mentors and become more
active as members move through Intermediate Training,
into Advanced Training with an eye on joining a licensing
group. The System Mentors also make the formal licensing
recommendations to Yvonne (the trademark holder).  

Flow of Members through Training
Priscilla Gillman has agreed to take on the role of
monitoring the flow of members through the training
system. She will keep her eye on the ebb and flow of
members in formal training at any given time. She will be
working closely with trainers and members to keep track of
how many members are at what level of training. This will
allow us to use our training resources in areas and at the
level needed in the system. Thanks Sarah!

Alternatives in Training
At the moment, we are nurturing the interest in developing
an alternative track in the areas of organizational and
educational applications. Jane Maloney brings an
organizational voice into TAG and we are excited about the
study group emerging in Austin. We are looking forward to
seeing what aspects of our current training can be used in
these other training tracks, what areas can be modified and
what will be completely new.

Credit for Training
Last and not least, for now, TAG also houses the thinking
about how to expand the offering of continuing education
credits for SCT training and how to implement a system for
managing all the applications and paper work. Claudia
(with tenacity and determination) has been carrying this
function for SCTRI and for TAG. Amazing job! 

Membership in TAG
It is very satisfying to report that the membership in TAG
is  growing and diversifying. We have three new members
since our last report: Dorothy Gibbons from Philadelphia,
Priscilla Gillman from Augusta, GA, and Jane Maloney
from New York. And we have four more potential  new
members who are currently observing TAG: Sara Guillot
from Austin, Doug Johnson from Maine, Jai Keller from
Boston, and Alison McCabe from San Francisco. If you are
interested in issues related to any aspect of training, we
have a working home for you! 

Members:
Rich Armington, Claudia Byram , Fran Carter, Susan
Cassano, Susan Gantt, Dorothy Gibbons, Priscilla Gillman,
Sarah Guillot, Doug Johnson, Jane Maloney, Alison
McCabe, Steve Weinstein.

Innovations and Changes in
Intermediate Level Training
From Fran Carter

T
he year 2000 was a year for experimentation and
2001 will be a year of change! Last year we tried
two new shifts in Intermediate Training. We adapted

the full Intermediate Skill Training (member and mentor
training) to the Conference 2000 structure, and offered a
very exciting 5-Day Mentors Only Intermediate Skill
Training to provide members with Mentor training

8 Systems-Centered Training News - January, 2001
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preparation for entering the new Authority Issue Group in
the spring. We learned some very exciting things that have
led us (the Trainers and TAG) to make some changes in the
training program for 2001. 

The Intermediate Skill Training is going to be split into two
parts - Intensive Skill Training and Mentor Training. 

Part I: The Intensive Intermediate Skill Training
The focus of this training will be learning SCT methods
and techniques in Modules I and II for application in work
with others. Each morning will cover a theory component,
video taped skill practice sessions, analysis of the video
tape and force field review.

This training will be offered Monday through Friday
during the conference and will take place all morning,
every morning. This will cut costs for some members and
allow for participation in more training events for others.
This training is for those members who are ready to take the
step to learn SCT Methods and Techniques in work with
others and meet the criteria for Intermediate Level
Training. (We will not offer mentor training in this context).

Application Process: If you are interested in participating in
this training, you can get an application through your trainer.
After completing the application, consult with your
trainer/mentor as your acceptance into the training will be based
on your application as well as the recommendation of your
trainer. The final decision will be made by the Trainers Group.

I am also very pleased to say that Larry Ladden will be
stepping into the Leader role in this particular training. 

Part II: 5-Day Intermediate Mentor Training
Mentor Training focuses on taking up leadership in the
context of teaching the Module I and II skills, facilitating
video tape analysis and force field development. This
training will have a theoretical component — skill building
video taped practice sessions, video tape analysis, and force
field development. The emphasizes, however, is on
contextualizing and understanding the driving and
restraining forces to making multiple role shifts throughout
the training. In this level  we will also begin to introduce
assessment into training.

This training will be offered in Philadelphia, November
2001, coinciding with the Authority Issue Group. Mentor
Training is by application and recommendation only. One
must have attended the Intensive Skill Training or another 
Intermediate Skill training to come in to this group. I will
be the leader of this group.  

This is a very exciting step, if you have any questions while
you are planning your next training steps, call (215-988-
9523) or email Carter2229@aol.com.

Report from Public Relations/
Membership Action Group
From Susan Lange and Mickie Rosen

PRAGmatically Speaking….. 
This article overviews the description, goals, and
projects/tasks of the Public Relations and Membership
Action Group(s). The SCTRI Management Group made the
decision in October 2000, to divide this action group into
two components: public relations and membership. The
members of the action group are in the process of
operationalizing the implications of this decision in terms
of roles, goals, and tasks, being mindful of our training to
work in relationship to the context.

Public Relations
The public relations area has as its goal producing and
disseminating information about the Theory of Living
Human Systems and its Systems-Centered Practice which is
easy to comprehend for a reader who is unfamiliar with
either the theory or the methods of practice. By early
2001,we want, to make this information available, in an
attractive format and uniform style, so that whenever any
member interacts with someone who wants to know more
can do one of the following: the member can send the
information directly, can contact the administrator to have it
sent, or can refer the person to the SCTRI website to read or
print whatever portions are of interest. Whenever we send
this information to someone new, we also plan to give the
recipient's name and address to the training site contact
person who is geographically closest to the person requesting
information. Then the training site contact person can make
personal contact about upcoming training opportunities.
The public relations area has an educational function and
strives to take the initiative in communicating from within

Join or renew your SCTRI
membership now!

See page 19 For Application



our system outwards to any, relevant other systems.

Susan Lange and Linda Scott have been coordinating the
public relations for conference 2001. We look forward to
you attending and hope that you will help us reach our goal
of bringing 100 new participants to the conference, in
addition to our membership. Contact Elaine Pratt at (203)
744-6690 or Pecat2@javanet.com if you want her to put
someone on the mailing list to receive a conference
brochure. Members will be receiving theirs by mid
February. In the meantime, please make copies of the flyer
and registration form on page 28 and 29 of this newsletter
and circulate them among your friends and colleagues. 

Membership
The membership area retains and recruits members
primarily by identifying and developing services for
current members and by highlighting these to prospective
members (e.g., reduced training fees for SCTRI members,
access to the members' section of the website, free 10
minute consultations with other members, etc.). At the
close of 2000 we are pleased to report that we 160 active
members, of which 32 are new. We have developed a
system for standardization of routine procedures: such as
membership renewals, which will be sent out in January,
newsletters and updates, and the publication of the
Membership Directory which will be right after the annual
conference, so that new members joining then can be
included. The end of March is the deadline for receiving
updated information for the directory which will, this time,
be listing member's discipline and specialties. Be sure to
return that information (along with any other changes) with
your dues so that people looking for a member with a
special area of expertise can be located. Efforts will be
made to contact inactive members to learn why they

discontinued membership and to be sure they want to
continue to be listed in the directory.

Action Group Members
Currently the active members of the combined
PR/Membership Action Group are Susan Lange, Jim
Peightel, Elaine Pratt, Mickie Rosen, Linda Scott, and
Heather Twomey. As we work to clarify the goals  and best
structure for splitting the PR and Membership into two
groups we invite others to join. When you contact Susan
Lange (512-346-1795 or susanlange@mail.com) or any
one of the members, let us know whether the PR or
membership area is where you want to direct your energy.

Research Action Group Report
By Ron Coleman

RAG,which has continued to meet actively, has
added Doug Johnson to its hard working

group of members : Phyllis Goltra, Larry Ladden, Rich
O'neill and Ron Coleman. Welcome, Doug!

RAG finds the level of dialogue regarding research is
higher. More SCT members are interested and talking
about research. Thus, one of the restraining forces
identified at the RAG workshop, Conference 2000, the
difficulty of talking about research, has been lowered. RAG
has been busy, hosting the Research Interest Group,
supporting existing research, helping to examine how
research may be included in training, and in continuing to
explore ways we might operationalize the concepts and
theories of SCT in order to test or evaluate them.

Research Interest Group
RAG hosts a meeting on the phone bridge for everyone
expressing their interest in research. There are no
prerequisites for interested members. Among the
participants, in addition to RAG members, have been Carol
Walton, Jim Peightel, and Verena Murphy. I am sure I
missed several people who have attended. To attend, call
anyone on RAG and we will tell you about meeting times.
The next meeting time is Jan 12, 2001, 9:00 to 9:50AM

In recent RIG meetings individuals spoke about their
research activities and/or interests. Currently, RIG is
examining hypothesis about SCT and its theory and
discussing how they may be operationalized. One of the 
activities at the last RIG meeting, as an exercise, was to
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think of research which would evaluate the four 
constructs of boundarying, vectoring, subgroupoing and
contextuallizing. RIG has discussed finding a useful set of
instruments to serve as a clinical/research evaluation
battery. One of the concerns is whether instruments can be
found which are a fit with SCT. If you have ideas about
instruments, Larry Ladden would like to hear from you. In
support of those doing research, RIG is seeking
information on statistical software packages members
might find useful.  

SCT-Research Hypotheses and Research
Strategy
RAG members are interested in operationalizing SCT
concepts and evaluating SCT procedures. But, which ones
and how? These issues are of concern to many in SCTRI.
RAG will meet in late December, 2000, with Yvonne and
Susan Gantt. We want to get their views, currently, on what a
research program might be for SCT. What are the hypotheses
to test? How might we test these hypotheses evaluate SCT.
RAG members are looking forward to the meeting.

TAG/RAG
RAG members, Larry Ladden and Ron Coleman have been
meeting with TAG members Claudia Byram, Fran Carter,
and Susan Gantt. The goal has been to include research in
training at the foundation level and higher. Participants of
this meeting have been satisfied with efforts to look at the
linking of process to SCT methods and SCT theory, and
how it is important to include these various levels in one's
thinking when we attempt to operationalize SCT process or
theory were we to evaluate it. So far, there is an interest in
getting clearer about: a) how do we know if what we just
did worked (is what we did observable and how; e.g., the
question about anxiety, "do you have the same, less, or
more?") and b) how would we evaluate what we are doing
in SCT (operationalize and evaluate)?  

Research with the Authority Issues Group
Research data on the just completed Authority Issues
Group is encoded and close to analysis.

Rich O'Neill has taken on the above task and will conduct
research about the next Authority Issues Group. He has
selected measures which will look at members
communication styles prior to the workshop. Measures will
be obtained during the workshop which look at individual's
intuitive ways of feeling and thinking and levels of anxiety
and depression. Level of emotional intelligence, group 

1010NewNew
ReleaseRelease

from

Jessica Kingsley Publishers
7625 Empire Drive, Florence, KY 14042

(800) 634-7064 • Fax (800) 248-4724

AUTOBIOGRAPHY OF A THEORY
Developing Systems-Centered Theory

by 

Yvonne M. Agazarian 
and Susan P. Gantt

April 2000  272 pages 

ISBN 85302 847 9 pb $26.95

Systems-centered practice and its theory are one of the
most important developments in group psychology in the
last forty years. In this book Yvonne Agazarian traces the
evolution of her ideas and their application to create a
meta-theory, the theory of living human systems.

Autobiography of a Theory follows Agazarian as she
thinks her way through different stages, creating a
theoretical background for SAVI (System for Analyzing
Verbal Interaction), which she developed with Anita
Simon, developing a theory of the Invisible Group for the
book she wrote with Richard Peters and expanding on
existing group dynamic theories. With members of the
General Systems Committee of the American Group
Psychotherapy Association, she joined the challenge of
formulating a systems theory for group and arrived at her
theory of living human systems from which she derived
the methods and techniques of systems-centered therapy
for groups and individuals. This fascinating account of
her professional life not only documents major
developments in group analysis, but also shows how a
theory is formulated from intellectual and personal
contexts, and how a theory-based practice is generated.
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climate and response to leader and several measures of
attachment will be obtained.  The relationship between
attachment style, communication style, depression, anxiety,
emotional intelligence, self perception and perception of
the leader will be examined. Also to be examined are the
relationship between perceived group climate and
perceived quality of the relationships in the group. Also the
functional nature of the group will be examined, that is,
what is the perceived member task focusing on and the
support of other members as measured by sub-grouping.  

Future
RAG looks forward to working with members in bringing our
thinking about research into action. The process is exciting
and RAG looks forward to all of our next research steps.

SCTI – Austin Report
By Sydnor Sikes

A
s Austin learns more and more about being a non-
profit organization and affiliate of SCTI, we
continue to develop. One very large step that

reflects that development is that we set a goal to pay
Yvonne's full fee for our October Austin Workshop and we
were successful. We celebrated at our board meeting with toy
hats and blowers the month before the workshop, when we
met our required advanced enrollment of 32, to the person.
The board and many volunteers took up the jobs of putting
on the training, using very limited work exchange resources
in order to better ensure a financial success. With much
appreciation to all of us who devoted our time, the board
gave two beanies to Joy Luther and Linda Scott for truly
exceptional leadership in coordinating the training weekend. 

Every weekend seems as good or better than the last, and
our October workshop, led by Yvonne and Susan Gantt,
was no exception. Larry Ladden came down from
Philadelphia to serve as Foundation staff, along with staff
in training, Linda Scott and Joy Luther, and Susan Cassano
and Rich Armington in the role of senior staff. We
continued learning about the observer role (pioneered by
Susan Cassano last year) filled by Sydnor Sikes and Sara
Guillot. Following the weekend, the board had it's usual
open meeting, encouraging folks to come participate in a
meeting that utilizes SCT principles and practices.  We had
a record 25 members present. Special thanks to Linda
Fontaine who generously donated lunches for all of us. The
following day there was a very successful Business

Applications Workshop with over 30 people participating.
Special appreciation to Paula Zammara and Juli Fellows for
their ongoing commitment to this rapidly developing area
of interest in SCTI-Austin which you can read about in
Paula’s business applications article. Debriefing sessions
were offered for both the weekend and the business
applications day, using the surprises and learnings format,
and collecting information about what's wanted in the
future. For those interested in more SAVI training, we are
happy to report that "finally" Juli Fellows is planning to
lead another SAVI workshop sometime in January.

The BIG step in independence was a BIG (but
understandable) surprise to Austin, that Yvonne was not
going to lead our training weekends in future. Yvonne wants
to save her energy (she's traveling abroad a lot) and feels that
she is not really needed here, as our resources grow. At our
board meeting following the announcement at the weekend,
SCTI-Austin asked Susan Gantt to be our workshop leader
for our next workshop, and she accepted. We had many
tearful good-byes and reminiscences with Yvonne, and
presented her with a lovely sterling silver serving fork
engraved "love from Austin. It was really great when Yvonne
discovered she had a new "real fork" in the road! In honor of
our last weekend with Yvonne, Linda Scott’s husband Steve
single-handedly fixed a fabulous buffet for Saturday night
and it was the best party ever, and very touching.

At our community building/celebration of incorporation
day last January, we decided it was time to add some
additional shorter training events, and a group volunteered
to plan a four hour one. The planning group members
reported that the planning itself was a great training
experience and community builder.  In the excitement of
our growing independence, the planning group named the
workshop "Only in Austin," envisioning fun innovations
and family involvement. When Sydnor Sikes volunteered to
lead our first such event, she found that some of the
innovations didn't flow from the theory as well as what has
been done already, so from now on we’ll probably call our
training events " Just Like Everywhere Else", but we'll keep
looking for innovative ways to build community and
involve families. We had 14 participants (quite a few family
members but no children yet) and a very successful start.
We also had fun.

Our Free Wheeling Study Group is going strong, with new
members, Rick Campa and Sara Guillot.  We've been
studying attunement, reading and discussing The General
Theory of Love by Thomas Lewis, and in that context,
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invited Alan Colby, a psychiatrist who has done years of
research on the brain and has begun to use energy healing
with his patients, to be our guest. We learned how we can
vector our energy down different forks of our nervous
system and where resonance resides.

Our board is planning a retreat on January 27th from 9:00
am - 4:00 pm to create a longer term strategic plan for
Austin. And as usual, we'd love to hear from anyone who
wants to become a part of our SCTI-Austin community.

SCT Organizational Applications
Activity in Austin
By Paula Zamarra

T
here’s been a lot of interest and activity in SCT
business and organizational applications brewing in
Austin. We were pleasantly surprised by the

attendance of 33 people at the Austin SCT for Business
Workshop in October 2000 (our biggest attendance yet) and
pleased by the continued interest evidenced by thirteen
people signing up to receive information about the Austin
SCT Business Applications Study Group meetings and the
Austin SAVI workshop being offered by Juli Fellows in
January 2001. At the lively SCT for Business Workshop
follow-up session held on November 27th, many exciting
ideas for future Austin business and organizational
applications training emerged including wants for:

• A skills training with, for example, conflict resolution,
communication skills, resource management,
performance management and team building modules 

• Training geared toward different levels of SCT knowledge 

• Training offered more frequently than once a year

• Onsite training at Austin organizations

• Availability of Business Applications Study Group
members as training resources. 

Sparks from the enkindling interest in SCT organizational
applications caught at the December 2000 SCTI-A Board
Meeting resulting in the board’s commitment to more focus
on and support for organizational applications. We
discussed visits between the Business Applications Study
Group, the Austin Free Wheeling Study Group and other
Austin SCT groups as one way of raising mutual
consciousness and sharing resources. We took action 
to increase collaboration by naming Paula Zamarra as

SCTI-A Board liaison to the Business Applications Study
Group. We also noted that Austin SCT training groups are
welcoming participants with interest in organizational
applications. One training group actually has as many
trainees with interests in SCT for business/organizations as
trainees with interests in clinical areas.

The Austin SCT Business Applications Study Group
continues to develop with the group-as-a-whole recently
identifying a want for a more efficient survey of SCT
concepts. We are experimenting with a meeting format that
includes a six-month curriculum of 15-minute concept
training pieces followed by their application to business
cases. A subgroup of "curiosity and interest" in becoming
better integrated with SCTI in order to share both content
and process knowledge has also emerged in our group.
Some ideas for better integration include organizing a
teleconference with SCTI members outside of Austin who
have SCT business applications experience and interest,
telephone consultations with Yvonne and Susan Gantt, and
representation on the SCTI Training Action Group.

As I reflect and write, I feel my excitement and pleasure 
for the development that Austin SCT organizational
applications are undergoing. We are identifying interests,
defining wants, birthing ideas, generating possibilities,
setting off sparks and inciting action. We look forward with
curiosity and excitement to what lies ahead.

Don’t forget to mark the Austin 2001 SCT for Business
Workshop on Monday, October 8th on your calendars.
For more information on Austin January 2001 SAVI
Training, contact Juli Fellows at DocJuli@aol.com or
(512) 346-5830. For more information on the Austin SCT
Business Applications Study Group, contact Paula
Zamarra, pzamarra@earthlink.net or (512) 474-5959.

SCT® Business
Applications Workshop

in Austin
with 

Susan Gantt

Monday October 8, 2001
For information contact:

Paula Zamarra (512) 474-5959
pzamarra@earthlink.net
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Membership Additions and/or Corrections to the SCTI Directory

WELCOME TO NEW MEMBERS

Carter, Kathryn Lee (512) 419-9690 home
5402 Jeff Davis Ave. #205 KCarterDoc@aol.com

Austin, TX 78756

Delong, Fred (610) 688-0418 home
14 Forest Road (610) 277-3715 ext 243 office
Wayne, PA 19087 pfdelond@hotmail.com

Fine, Lucy (415) 641-8551 home
123 Moultrie Street (510) 658-1122 office
San Francisco, CA 94110 (415) 282-7754 fax

Lucy@7thgeneration.com 

Fontaine, Linda (512) 441-9299 home
P.O. Box 150128 (512) 477-5566 x1122  office
Austin, TX 78715-0128 (512) 441-9291 fax

Linda.Fontaine@wholefoods.com

Fort, Burke (512) 479-6159 home
3206 Gilbert Street (512) 471-7225 office
Austin, TX 78703 (512) 471-3585 fax

fort@mail.utexas.edu

McIlroy, Chris +46 (0) 470  846 85 home
Sandahl Partners Växjö 0708 649 769 mobil
Kungsgatan 15B Chris.mcilroy@Sandahls.se
352 31 Växjö SWEDEN

Paver, Sydney (512) 451-4573 home
901 S. Mopac Expressway (512) 329-0961 x3 office
Bldg #1 Suite 480 (512) 329-0231 fax
Austin, TX 78746 spaver@mciworld.com

Roach, Pat 512) 295-3058 home
P.O. Box 1151
Uda, TX 78610

Taber, Laura (860) 728-1871 home
15 Ansonia Street (860) 676-9350 office
Hartford, CT 06114 (860) 678-7178 fax

LTaber@erols.com

CHANGES OR CORRECTIONS

Anderson, Joan email: joan_m_anderson_@uch.com

Bennett, Duncan email: duncanbennett9@earthlink.net

Berlin, Ceil
60 E. 8th Street Apt 27B, New York, NY 10003

Byram, Claudia email: cbyram@qwestinternet.net

Brandstrup, Tove Riis 
Moellevaenge 11, 7700 Thristed, Denmark

Elwood, Brent
Counseling Center (207) 942-4040 home
5721 Cutler Health Center (207) 581-1392 office
University Of Maine brent.elwood@umit.maine.edu
OrnoMA 04469

Stephen, Finn Center for Therapeutic Assessment
4310 Medical Parkway, Suite 101, Austin, TX  78756

Geller, Andrew 50 Irving Street, Newton Center, MA 02459

Gillman, Pricilla Ann Phone: (706) 860-1684 home

Hartford, Robert Phone: (415) 551-0095 home

Keller, Jai email: jaibk@earthlink.net

Krein, Bunny email: bunnyk@home.com

Lange, Susan e-mail: susanlange@mail.com

McCabe, Alison
2524 McGee Ave.,Berkeley, CA 94703 (510) 845-8355 home

Oades-Souther, Dennie
9923 Lee Circle, Leawood, Ks  66206

Parks, Elizabeth
1321 A Stillwood Drive, (770) 423-6432 fax
Atlanta, GA 30306

Reiniusson, Margreth margreth.reiniusson@psykolog.net

Sinclair, Joan
24 Follis Ave., Toronto, ON  MG 1S3 CANADA

Solomon, Linda Scott (512) 440-8246 fax
lscott1244@yahoo.com

Speights, David (646) 840-0708 fax

Straznickas, John
133 Westgate Drive
San Francisco, CA 94127 (415) 841-1494 home

Trey, Beulah
621 W Mount Airy Ave
Philadelphia, PA  19119-2955

Vergara, Tacie
280 W. Haines St (215) 842-2955  home
Philadelphia, PA 19144 215) 248-3772 office

Walton, Carol (865) 558-3011 home
(865) 558-3012 fax

Weinstein, Steve email: sweinst949@earthlink.net

Zamarra, Paula email: pzamarra@earthlink.net
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AMSTERDAM
DEVELOPING A 
SYSTEMS-CENTERED GROUP

with Yvonne Agazarian

• When: TBA, September 2001

• Contact:Yvonne Agazarian (215) 561-7428

ATLANTA
MONTHLY TRAINING GROUP
with Susan Gantt

Monthly SCT group with group practicum,
theory and consultation.

• Where: 18 Lenox Pointe, NE 

Atlanta, GA 30324

• When: 3:00-4:15 pm - every other Monday

• Registration: $40 per meeting 

• Contact: Susan Gantt (404) 261-5559 ext. 1
.....................................

ONGOING SCT TRAINING GROUP
with Susan Gantt

Group meets every other Monday

• Where: 18 Lenox Pointe, NE 

Atlanta, GA 30324

• When: 3:00-4:15 pm - every other Monday

• Registration: $40 per meeting 

• Contact: Susan Gantt (404) 261-5559 ext. 1
.....................................

WEEKEND WORKSHOP
with Yvonne Agazarian & Susan Gantt

• When: Nov. 30, Dec. 1 and 2, 2001

• Fee: $350 early registration before Nov. 10

• Contact: Susan Gantt (404) 261-5559 or
sgantt@emory.edu

.....................................

CONFERENCE 2001

MAY 21-25, 2001

Introductory, Intermediate 
& Advanced Training

PRE-CONFERENCE INSTITUTE

Experiential Weekend

Introductory & Advanced Training

MAY 19-20, 2001

• Contact : Rich O'Neill (315) 464-3120 or
Elaine Pratt (203) 744-6690 or through
www.systemscentered.com

AUSTIN
SCT TRAINING WEEKEND IN AUSTIN
with Susan Gantt, Rich Armington and
Susan Cassano

Introductory and intermediate training group
membership available. Training roles open to
qualified people.

• When: October 5-7, 2001

• Registration: $375 in advance or on-site.

• Contact: Linda Scott (512) 327-3408 or
Joy Luther (512) 343-9609

BUSINESS APPLICATION WORKSHOP
with Susan Gantt

• When: October 8, 2001

• Registration: $175 early-$200 after Sept. 28th

• Contact: Pauls Zamarra (512) 331-3223
pzamarra@earthlink.net

..............................................

WEDNESDAY FREE WHEELING
STUDY GROUP

Group meets the 2nd and 4th Wednesday 
of the month for SCT training.

This group is open to anyone who has been in
the Role of Mentor in the Skill Training.

• Where: Austin, Texas

• When: 12:15-1:30 pm

• Contact: Rich Armington (512) 306-0166 
..............................................

FOUNDATON TRAINING GROUP
with Susan Lange and Sydnor Sikes

Weekly 90 minute sessions to include 
didactic and group practicum

• Where: 4131 Spicewood Springs Rd. G-5

• When: Thursdays - 12:30-2:00 pm 

• Contact: Susan Lange (512) 346-1795 or
Sydnor Sikes (512) 469-0582

.....................................

THURSDAY SCT TRAINING GROUP
with Rich Armington and Susan Cassano  

A combination of group practicum, theory,
and skill building

• Where: 2525 Wallingwood Drive Suite #701

• When: Weekly 8:30-10:00 Thursday mornings

• Contact: Rich Armington (512) 306-0166
or Susan Cassano (512) 327-4170

.....................................

TUESDAY SCT FOUNDATION
TRAINING GROUP
with Rich Armington and Susan Lange

Group Practicum, Theory, and Forcefield Work

• Where: 2525 Wallingwood Drive Suite #701

• When: 4:00 – 5:30 - every week

• Contact: Susan Lange (512) 346-1795
.....................................

WEDNESDAY SCT INTERMEDIATE
TRAINING GROUP
with Rich Armington and Linda Scott

Group Practicum, and Applications Work

• Where: 2525 Wallingwood Drive Suite #701

• When: 12:15  - 1:45  - twice per month

• Contact: Linda Scott (512) 327-3408

BOSTON
BOSTON TRAINING WEEKEND
with Yvonne Agazarian

• When: April 20, 21, and 22, 2001
Training Group & Didactic with
opportunity for Container Role.

• Where: Mind Body Assoc. 118 Main St.
Watertown, Mass.

• Registration: $400-before Jan. 15, 2001
$450 after January 15th

• Contact: Steve Weinstein (781) 488-3613
..............................................

BOSTON ONGOING TRAINING GROUP
with Fran Carter and Steve Weinstein

Group Practicum with lecture.

• Where: 86 Boston  Ave.
West Medford, MA 02155

• When: 1:45-4:45 pm. First Sunday of month.

• Registration: $80 on-site.

• Contact: Steve Weinstein (781) 488-3613
.....................................

BOSTON FOUNDATION  GROUP
with Fran Carter 

• Where: 86 Boston  Ave.
West Medford, MA 02155

• When: 9:00-12:00 noon. First Sunday of month.

• Contact: Fran Carter (215) 988-9523

ENGLAND
LONDON

SYSTEMS-CENTERED TRAINING FOR
GROUPS AND INDIVIDUALS

with Yvonne Agazarian

• When: March 16, 17 and 18, 2001

• Where: The Lansdowne Club

• Contact: Mary Horton 0207-387-3981 
or Yvonne Agazarian (215) 561-7428

PUBLIC LECTURE - LONDON
with Yvonne Agazarian

• When: March 15, 2001

• Where: The Lansdowne Club
.....................................

YORK

5-DAY INTRODUCTORY AND
INTERMEDIATE TRAINING 
with Yvonne Agazarian, Fran Carter,
and Susan Gantt

• When: September 17-21, 2001

• Contact:Yvonne Agazarian (215) 561-7428 
or Fran Carter (215) 988-9523 or 
Liza Miller Phone/Fax 011-44 1904 633417

Note: All fees listed for training groups are for members of the SystemsCentered
Training and Research Institute.
Non-member fees:  • 90 minute training groups are an additionnal $5

• half-day or full-day events are an additional $25



2-DAY SCT® TRAINING IN YORK
with Susan Gantt

• When: June 8 and 9, 2001

• Contact: Susan Gantt (404) 261-5559 ext 1 
or Liza Miller  Phone/Fax 011-44 1904  633417

.................................

BASIC SAVI WORKSHOP
AT THE UNIVERSITY OF YORK
with Susan Gantt

• When: June 8, 2001

• Contact: Una McClusky 011 44 1904 433492

NEW YORK
FIRST WEDNESDAY OF THE MONTH:
INTERMEDIATE  SCT  TRAINING
with Yvonne Agazarian & Fran Carter

• Where: Washington Square Institute, NYC

• When: Theory: 10:00-11:45 am
Consultation  Group: 12:00-1:45 pm
Leadership Practicum: 2:00-3:00 pm
Group Practicum: 3:00-4:00 pm
Review: 4:00-5:00 pm
Groups meet the first Wednesday of each
month. The group does not meet in August
or September.

• Registration: Theory $75, Consultation $75,
Group with Leadership Practicum $90,
Review $35 additional charge.
Full day $200 + $35 for Review
Airline commuters full day $175 + $35 Review

• Contact: Yvonne Agazarian (215) 561-7428
or Fran Carter (215) 988-9523

.................................

FIRST THURSDAY OF THE MONTH:
(after the first Wednesday)
FOUNDATION LEVEL SCT TRAINING
with Yvonne Agazarian & Fran Carter

• Where: Washington Square Institute, NYC

• When: Theory: 8:30-9:30 am
Group Practicum 9:30 am-12:30 pm
Leadership Practicum and Review
1:00-2:45 pm

Consultation: 3:00-4:45 pm
Groups meet on the first Thursday of the month
(after the first Wednesday) except August or
September.

• Registration: Theory and Group 
Practicum $125, Leadership Practicum $75
Consultation $75, Full day fee $240
Airline commuters full day $215

• Contact: Yvonne Agazarian (215) 561-7428
or Fran Carter (215) 988-9523

........................……………....

FIRST FRIDAY OF THE MONTH:
TRAINING GROUP 
with Yvonne Agazarian

This is a closed training group.

• Where: Washington Square Institute, NYC

• When: Group meets on the first Friday of
the month except August and September.

• Contact:Yvonne Agazarian (215) 561-7428

FIRST FRIDAY OF THE MONTH:
TRAINING GROUP with Fran Carter 

• When: Friday afternoons, 2:00 pm-5:00 pm

• Where: Hotel Olcott, 27 W. 72nd St., NYC 

• Registration: For specific dates, fees 
and questions

• Contact: Fran Carter (215) 988-9523

PHILADELPHIA
FIRST MONDAY OF THE MONTH:
SAMPLING SCT

Everybody is welcome to attend an introductory
"explaining and exploring" of the SCT
experience. Container Role training 
available for experienced SCT members.

• Where: Philadelphia County Medical
Society 21st & Spring Garden Streets (On-
site parking)

• When: 6:00-9:00 pm
The first Monday of each month except for
August and September.

• Registration: $50 on-site or in advance.

• Contact: Yvonne Agazarian
(215) 561-7428 for information.

.................................

MONDAYS: SCT TRAINING 

• Where: Philadelphia County Medical Society
21st & Spring Garden Streets (On-site parking)

ONGOING GROUP PRACTICUM

• When: (Every Monday-first Monday of the
month optional) 6:00-7:30 pm

• Registration: $25 per group members

TRAINING GROUPS

• When: (Every Monday except the first
Monday of the month) 4:30-5:45 pm

• Registration: $25 per group
Second Monday: Theory
Third Monday: Leadership Practicum
Forth Monday: Consultation
Fifth Monday: Seminar on SAVI

• Contact: Yvonne Agazarian 
(215) 561-7428 for information

.............................................

LAST WEDNESDAY OF THE MONTH:
SCT TRAINING DAY
with Yvonne Agazarian

The SCT training day includes:
Theory Seminar:  9:00-10:45 am
Group Practicum: 11:00-12:30 pm

These courses can be taken separately or together.

• Where: Friends Hospital, 4641 Roosevelt
Blvd. On-site parking.

• When: The last Wed. of each month except
August and September.

• Registration:
$40 any single session
$35 each for any two sessions

$125 for full day (Airline Commuters: $100)

• Contact: Yvonne Agazarian (215) 561-7428
Fran Carter (215) 988-9523, or Claudia
Byram (215) 561-0341 for information.

LAST WEDNESDAY OF THE MONTH:
SCT TRAINING GROUP

Membership in an ongoing training group.
Skill training in SCT techniques of functional
subgrouping, boundarying, and the hierarchy
of defense modification.

• Where: 1831 Chestnut Street, Phila., PA

• When: 6:00-8:30 pm.

• The last Wednesday of the month except
for August and September.

• Registration: $50 

• Contact: Yvonne Agazarian (215) 561-7428
for more information.

....................................................

THURSDAY EVENINGS :
FOUNDATION TRAINING GROUP
with Fran Carter

• Where: 1831 Chestnut Street, Phila., PA

• When: Ongoing group with review  
from 6:00-7:45pm

• Registration: $25 a session or work exchange

• Contact: Fran Carter (215) 988-9523
....................................................

LAST FRIDAY OF THE MONTH:
INTERMEDIATE SCT TRAINING DAY
with Yvonne Agazarian

• Where: 1831 Chestnut Street, Phila., PA

• When: Theory Group: 12:00-1:15pm
Consultation: 1:30-2:40pm
Leadership Practicum:  2:45 - 4:05pm
Group Practicum: 4:15 - 5:45pm
Does not meet in January 
August or September

• Registration: $25 per group for each session. 

• Contact: Yvonne Agazarian (215) 561-7428
for information.

..................................................

LAST FRIDAY OF THE MONTH:
INTERMEDIATE SCT TRAINING GROUP

Membership in an ongoing training group that
meets monthly. (invitation only)

• Where: 1831 Chestnut Street, Phila., PA

• When: 4:15 - 5:45 pm. Group does not
meet in January, August or September

• Contact: Barbara Mumma (610) 642-7412
.................................................

FRIENDS SATURDAY MORNING:

Introductory SCT Seminars
Building Groups that Work with Claudia
Byram, Fran Carter & SCT Staff
9:00am-12:30pm

• Where: Friends Hospital 
4641 Roosevelt Blvd., Philadelphia, PA

• When: 9:00 am-12:30pm

Note: Psychology guidelines suggest we
substitute the word “consultation” for

“supervision”. Supervision is reverved for
supervisors who are taking legal

responsibility for the supervisee’s cases.
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Seminar 1&2: April 7, 2001 and May 12, 2001
Solving the Problems of Communication
Introducing the SAVI Model

Seminar 3: June 9, 2001
First Phase of Group Development 
Flight & Flight

Seminar 4: July 14, 2001
Freeing Up Energy for Work - In the
First Phase of Group Development

• Registration: $50 per session

• Contact: Claudia Byram (215) 561-0341 #1
…………………………

FIVE-DAY INTERMEDIATE WORKSHOP
GIVING & TAKING AUTHORITY 
with Yvonne Agazarian

By invitation only

• Where: Racquet Club of Philadelphia

• When: Authority Issue Group III
from 1:00 pm Sunday, November 11, 2001
to 6:00 pm Thursday, November 15, 2001

• Registration Fees:
$575 before Nov. 1, 2001, $625 after

• Contact:Yvonne Agazarian (215) 561-7428.
…………………………

5-DAY INTERMEDIATE SKILL TRAINING
with Fran Carter

By application only: This is a five-day intensive
Intermediate Mentor Training focusing on
mentor training, skill building, vedio tape
feedback & peer review. This training is for
those who have met the criteria for intermediate
training, have been in SCT training for at least
two years, been through an Intermediate Skill
Training in the member role, and are currently
in an ongoing SCT training group.

• Where: Racquet Club of Philadelphia

• When: from 1:00pm Sunday, November 11
to 6:00pm Thursday, November 15, 2001

• Registration Fees:

$575 before November 1, 2001. $625 after.

• Contact: Fran Carter (215) 988-9523
…………………………

FALL WEEKEND SCT WORKSHOP
with Yvonne Agazarian, Claudia Byram,
and Susan Gantt

Foundation and Intermediate Group
membership available. Opportunity for
working in the Container and Mentor Roles.

• Foundation Group: For people new to
SCT or for more experienced members
who want to work in the  containing role.

• Intermediate Group: For people
experienced with Systems-Centered phases
of development and want to work in a
group that is structured to explore each of
the phases.

• When: Fall Weekend Workshop 
1:00 pm Friday Nov. 16 to 1:00 pm
Sunday, Nov. 18, 2001

• Where: Racquet Club of Philadelphia

• Registration:

$375 before November 1, 2001. $425 after.

• Contact: Yvonne Agazarian (215) 561-7428
…………………………

CONFERENCE 2002 IN PHILADELPHIA

• Where: To be announced

• When: April 13-19, 2002

• Contact: Claudia Byram (215) 561-0341 #1
or Fran Carter (215) 988-9523

PRE-CONFERENCE INSTITUTE

• Where: To be announced

• When: April 11 and 12, 2002

• Contact: Claudia Byram (215) 561-0341 #1
or Fran Carter (215) 988-9523

SAN FRANCISCO
SAN FRANCISCO WEEKEND TRAINING
with Fran Carter and Susan Gantt

• When: March 9, 10, & 11, 2001

• Contact: Fran Carter (215) 988-9523 
or Susan Gantt (404) 261-5559

PUBLIC LECTURE

• When: March 8, 2001

• Contact: Susan Karpenko 415-221-4810 x2819
…………………………

EVERY OTHER MONTH TRAINING DAY
with Susan Gantt 

Group Practicum, Leadership, Consultation

• When: 9:00 am - 5:00pm

• Fee: $250

• Contact: Katherine Straznickas (415) 248-1764
…………………………

ON-GOING MONTHLY STUDY GROUP

WITH CONSULTATION
with Fran Carter and Susan Gantt

• Contact: Katherine Straznickas 
(415) 248-1764 or John Straznickas 
(415) 221-4810, ext. 3123

SAVI WORKSHOPS
MONTHLY  PHONE SAVI
APPLICATION SEMINARS

with Anita Simon and Claudia Byram

•  When: One Friday a Month

•  Fee: $45

•  Contact: Claudia Byram (215) 561-0341
cbyram@questinternet.net

…………………………

WEEKEND SAVI WORKSHOP
at Pre-Conference Institute in Atlanta
MAY 19-20, 2001

•  Contact: Claudia Byram (215) 561-0341
cbyram@questinternet.net

BASIC SAVI WORKSHOP IN YORK,
ENGLAND
See York Training section

SCT SEMINARS 
on the PHONE

THEORY GROUP ON THE PHONE
with Fran Carter and Susan Gantt

• When: One Wednesday a month 
9:00-10:00am EST CALL 702-222-2469

• Registration: $35 per hour (you pay your
own long distance charge)

• Contact: Fran Carter (215) 988-9523
or Susan Gantt (404) 261-5559

…………………………

FOUNDATION LEVEL THEORY GROUP
with Fran Carter and Susan Gantt

• When: One Wednesday each month 
10:15-11:15 am EST

• Contact: Fran Carter (215) 988-9523 or
Susan Gantt (404) 261-5559

…………………………

GROUP DYNAMICS SEMINARS
ON THE PHONE

• When: One Hour a Month
Time to be announced

• Registration: $35 per session

• Contact: Susan Gantt (404) 261-5559 or
sgantt@emory.edu

MANAGEMENT GROUP
MANAGEMENT GROUP MEMBERS ONLY
With Yvonne Agazarian and Kenneth Eisold

• Where: Racquet Club of Philadelphia

• When: March 22-25, 2001
October 18-21, 2001

• Registration: $600 

• Contact: Claudia Byram (215) 561-0341

CONFERENCES 
AMERICAN GROUP PSYCHOTHERAPY
ASSOCIATION

TWO 2-DAY SCT INSTITUTES

one withYvonne Agazarian and
one with Susan Gantt.
• Where: Boston, MA

• When: February 14-19, 2001

• Contact: AGPA at 212-477-2677

SYSTEMS-CENTERED
CONFERENCE 2001

Pre-Conference Institute, May 19-20
Conference, May 20-25

For Information Contact Rich O’Neill 
315-464-3120 or Elaine Pratt 203-744-6690

Keep up-to-date through
www.systemscentered.com

Note: All fees listed for training groups are for members of the SystemsCentered
Training and Research Institute.
Non-member fees:  • 90 minute training groups are an additionnal $5

• half-day or full-day events are an additional $25

For details on training events
visit the SCTRI website!

www.systemscentered.com



Membership Benefits:
•  Bi-Annual Systems-Centered Training News •  The SCT Journal
•  SCTRI Membership Directory •  Peer Mentorship and Consultation
•  Membership Section of SCTRI Web Site •  Lower Fees for Training Events & Groups 

One must be an active member in the Systems-Centered Training and Research Institute to:

•  apply for a license to use the SCT trademark •  participate in the SCTRI Action Groups
•  to participate in the Intermediate Skill Training •  be eligible for work exchange program

SCTRI members serve as mentors to one another and make themselves 
available for 10 minute free consultations.

Please check appropriate box: SCTRI New Member ❏ SCTRI Renewal ❏

Please Print:

Name : ________________________________________________________ Degree ______________________

Mailing Address: ____________________________________________________________________________

____________________________________________________________________________________________

Home Phone: ____________________________________ Work Phone: ________________________________

Fax: ____________________________________________ E-mail:______________________________________

Are you willing to host/house visitors from out of town or foreign countries?  Yes ____ No ____

House________ Host________ Arrange for visit to hospitals or clinics ________________

Fee policy:
Annual Membership Fee is $75 (or more or less)  
Student (full time) Fee $30 (or more or less)

Actual cost to SCTRI per member is $158.00  - please consider this as you decide on your membership fee.

Enclosed is a check for $_________ payable to SCTRI/RHD or  please charge  to Visa, MC, or Amex.

Name of credit card & number: ________________________________________________________________

Expiration date: ________________________ Signature: __________________________________________

Directory Information:
Discipline: ________________________________________________________________________________

Specialties and Areas of Expertise: ____________________________________________________________

____________________________________________________________________________________________

____________________________________________________________________________________________

Send to: SCTRI Membership, c/o Raylynn Hughes, 2103 N. Decatur Rd. #298, Decatur, GA 30033
The Systems-Centered® Training and Research Institute is a division of Resources for Human Development, Inc., a registered charitable organization.
SCT®, Systems-Centered®, Systems-Centered Training®, and Systems-Centered Therapy® are registered trademarks of Dr. Yvonne  M. Agazarian
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THE SYSTEMS-CENTERED PRESS 
has published a first and second edition of the

SCT® Journal
Systems-Centered Theory & Practice

SCTI MEMBERS RECEIVE THE SCT JOURNAL
ADDITIONAL COPIES & COPIES FOR NON-MEMBERS

CAN BE ORDERED FOR

$15.00 per issue 
(plus postage and handling)

Add: $2.00 in the US, $2.50 in Canada or Mexico,
and $5.00 outside North America

Enclosed is payment of $_______for ____ copy/copies
of the SCT® Journal : Vol. 1 _________ Vol. 2________

Name:_____________________________________

Address: ________________________________

______________________________________

Phone: ____________________________________

Mail total payment (including postage and handling) of
$____________________ (payable to SCT/RHD) to:

Systems-Centered Press: Raylynn Hughes 
2103 N. Decatur Rd. #298, Decatur, GA 30033

Drs. Richard Peters
and Deane Lappin

are accepting referrals for a

COUPLES THERAPY
GROUP

The group will hold its
first session in February

and will meet weekly
from 6:30 to 8:00PM on

Tuesday Evenings
at our home office in Paoli.

The fee is $150 per member 
payable monthly

For additional information, 
please call 610-644-4666

Order SCT Training Audio Tapes
Most recently recorded set will be sent,

unless otherwise indicated

❑ Public Lecture by Yvonne Agazarian (1 tape) $8

❑ Set(s) of 7 Skill Training Lectures-Austin (4 tapes) $30
Indicate speaker preference:

❑ Yvonne Agazarian (Nov., 1997)

❑ Fran Carter (April, 1999)

❑ Set(s) of 3 Weekend Workshop Lectures (1 tape) $15

❑ Combination set(s) 7 Skill Training Lectures plus 3
Weekend Lectures (5 tapes) Special price $40
Indicate speaker preference listed above.

❑ Introduction to Business Consultation
(2 tapes) $20

❑ Brief Business Consultation Lecture
(1 tape) $8

USA Postage rates
(based on total number of tapes ordered)

1 tape: add $1.10 2 tapes: add $1.80
3-5 tapes: add $3.30 6+: add $4.00

Make check payable to: Yvonne Agazarian
Send to: Joy Luther

4131 Spicewood Springs Road, #D4
Austin, TX 78759

Phone: (512) 343-9609
Total Enclosed:$_________

Name:_____________________________________
Address:___________________________________
__________________________________________
Phone: ____________________________________
Fax: ______________________________________

The Systems-Centered
Training News

is published twice a year 
by The Systems-Centered Press

Executive Director: Yvonne Agazarian
Managing Editor: Mickie Rosen

To order additional copies, or back issues contact:
Raylynn Hughes

2103 N. Decatur Rd. #298 • Decatur, GA 30033
Phone: (404) 378-5709 • Fax: (404) 378-6242

E-Mail: admin@systemscentered.com
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Website Update
By Cathrine Brown, Webmaster

Past Web Maps

B
y now, most of you have been to visit the SCTRI
website. If you haven't visited the site, don't
hesitate another moment!! At this site, you will not

find any streaming banners of advertising and no pop-up
messages that lock up your computer and make you reboot.
You will only find a pleasant presentation of valuable
information pertaining to the SCTRI community. Our site
is equipped with a help page, a site map, and fairly straight-
forward navigation.

For more than a year now I have received many
compliments, appreciations, and "why can't I get into the
member site" messages from all of you out there in SCTRI
cyber-land. You should know that I have the original
webmaster, Sheryl Leventhal, my growing belt of web
tools, and our multiple web-hosting services, respectively,
to thank for it. Sheryl did an outstanding job of putting
together the original website. I have learned much over the
last year about maintaining, troubleshooting, and building
on that website, and our web hosting service managed to
break several major pieces of what had been built. I have
become a water tank for frustration, but I figure it's all a
part of my SCT training. All of you have been very
appreciative of my efforts, and that, truly, makes it all
worth-while.

A Few Tips:
You will move around this website primarily by using the
navigation that you will see at the top and on the left side
of the pages. When you position your mouse pointer over a
button, your mouse pointer should turn into something that
looks like a hand with a pointing finger. In fact, when you
position your mouse pointer over these buttons and it turns
into a hand with a finger, you can look down at the bottom
left border of your browser, and it will tell you where you
will go if you click on that button. This information that
displays is also known as the path. When you are surfing
the internet, you should know that any image could be a
link to another part of the website you are exploring, or 

even a different website. One sure way to know if an image
is a link is to position your mouse pointer over it and look
for the hand with the pointing finger.

Context: Can you see how the present is different
from the past?
For all of its Y2K problems, the website of the new
millennium will bring lots of new and exciting features to
help make your life a little bit easier. First, you'll be excited
to know that we have joined the dot-com ranks with our
new web-site address: www.systemscentered.com. (My
pledge to all of our stock holders is that we will not go
down!!) The nice thing is that the old address, www.sct-
institute.org will still work along with the new address! So,
how did we get two addresses to mean the same thing? We
just asked them to subgroup. Seriously, type either address
into your browser, and it will take you to the same place.

The membership directory has been updated, and we
continue to update it as we get changes from all of you. You
may have noticed that you now have the ability to search the
directory using several different criteria. You can search for
members by last name or first name, search for members
with particular credentials, or search for members in
particular states, cities, or countries. You can also view the
entire directory.  

To find the directory: From the home page, click the
"Members" button located at the top of the page. You are
now in the members section and will need to log in before
you can continue. Once you have logged in, click on the
"Directory" button to the left and then choose what
information you would like to see.

Oh, here I go making future predictions again.
The next enhancement to the website will be the ability to
become a member of SCTRI or renew your SCTRI
membership using an on-line form. You will no longer have
to print the form from the web, fill it out by hand, and send
it in via snail mail.  There will also be a new section in the
member site that will allow you to change your information
in the directory. Once deployed, this section can be used to
change any information listed for you in the directory, like
your address, email, etc.

Maps to the SCTRI Website
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Once we have membership applications and renewals up
and running, we will be ready to move into the next phase,
which is on-line conference registration!

All I want to do is subgroup!
Do you ever get tired of surfing from web page to web
paging wondering if you are the only one who gets
frustrated because you can't find the information you want?
Well, we have just the solution for you! You can now
subgroup on-line. The web site's member section features a
bulletin board where you can go to request information,
pose questions, and propose new ideas to your fellow
SCTRI members. You can also read messages from other
members and post responses. You can also subscribe to the
e-mail list that allows you to be notified via e-mail when
someone has posted a new message.

To find the bulletin board: From the home page, click on
the "Members" button at the top of the page. You are now
in the members section and you will need to log in before
you can continue. Once you have logged in, click on
"Message Board" located on to the left.

Okay, so it's not as "real time" as subgrouping at a three day
workshop, but just think of those long waits between
messages as extended periods of eye contact. Oh, and
please, no waves.

Take back your projections, and let's say goodbye to the old
site. We think it met it's original goals.

In summary
Over the next year, you will be seeing many changes to the
website. Some of those will be functionality changes and
additions, but we will be doing quite a few changes to the
appearance and navigation of the site as well. We hope you
enjoy it!

Tell me how you feel!
Please don't hesitate to contact me if you have questions,
difficulties, suggestions, or appreciations. I pay attention to
all of them! My e-mail address is cathrine.brown@
wholefoods.com.

New Website Address: www.systemscentered.com

REDUCED-RATE HOTEL ROOMS FOR

MANAGEMENT GROUP MEETING
Seven rooms are being held at The Latham Hotel for arrival on Wed. Mar. 21, 2001 with departure on Sun.
Mar. 25, 2001 (Spring 2001 Meeting). The reduced rate $129.00 per night; THESE ROOMS WILL BE
HELD UNTIL SEVEN DAYS BEFORE THE MEETING. You can alter the arrival and departure times if
the hotel can accommodate your dates. If interested in the above rooms, call the Latham Hotel at 215-563-
7474 and request a room being held under the name of Dr. Richard Ganley. You need to have the room
transferred to your name and arrange for it to be charged to you. If you have any questions, call Dick Ganley
at 610-664-5730.

There is also a block of ten rooms being held for the Fall 2001 Meeting (arrive Wed. October 17, 2001,
depart Sun. October 21, 2001). They are being held under Systems-Centered Training, with a room rate of
$129.00 per night for single-double occupancy, and $149.00 for triple-quadruple (i.e., 3 to 4 people)
occupancy. THESE ROOMS WILL ONLY BE HELD UNTIL SEPTEMBER 17, 2001-THIRTY DAYS (30)
BEFORE THE MEETING. This is a new procedure the Latham Hotel has requested we follow. It is
important if you want one of these rooms to call early and ask for the Systems-Centered Training rate.

For either meeting, if you book a room you can cancel up to 6:00 p.m. the night of arrival, with no charge.
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SCT Theory and Applications

A Glimpse of Systems-Centered®

Consultation 1

By Susan Cassano
Someone recently asked me how it is that psychotherapy
continues to fascinate me after more than thirty years in the
field. It will be no surprise to you as therapists that the
bottom line is, in order to enjoy this work I have to keep
growing. Every "difficult" client has proven to be (gag) an
opportunity to see a part of me I generally am able to keep
hidden from myself, if not so often from others. Systems-
Centered consultation is particularly well suited for this.
For example, in the first moments of each session we’re
asked to begin with the words, "My problem is I…". This
requires us to first recognize and then move from the
externalizations we inevitably place upon our clients and
groups. We focus instead on the internal problems and
conflicts we’re experiencing in reaction to the external
dilemmas they present. 

I offer a scenario somewhat typical of the consultation
sessions I’ve experienced both as consultant and as the one
seeking consultation. The case demonstrates some of the
steps we commonly take in this process. The actual work in
each consultation is theory-based, and interventions are
made according to the defenses the one receiving
consultation has already learned to work with in his or her
SCT training group. 

OK. So this client in one of my groups is driving me nuts.
The group has been meeting for about three months. This
one client consistently responds to my interventions with a
"yes, I see that, but…". I keep trying to get through and
nothing is working. A good case to bring to my Systems-
Centered consultant, right? Well, the first thing I’m asked
to do is present the case beginning with the words, "My
problem is I….". Already this is aggravating, because all I
really want to do is vent my frustration with how difficult
she is. But when I start in with a description of her or her
problems, I am reoriented to, "my problem is I….". 

After several misses, I begin to realize my problem is that
I’m frustrated, and I’m attacking myself as an inadequate
therapist because I’m unable to think of any further options. 

Once the consultant points out the self-targeting, I’m able
to back up and find my authentic experience of frustration
which I’ve been feeling toward both the client and myself.
As I pay attention to this internal experience, my frustration
intensifies until I experience painful tension in my
shoulders. I am then encouraged to slowly open up this
muscular vice and discover the experience within my
shoulders. What I find is a previously unrecognized
impulse in my arms and hands to grab and shake the client.
Not the desire to do so, but simply the physical sensations
of the impulse. As I allow myself to visualize this scene in
my mind, my sense of internal pressure and rage suddenly
transforms, and I discover I now feel real curiosity and
compassion for both my client and myself.  

At this point, the consultant asks me to identify relevant
pieces of context. After bringing in some details which turn
out to be less than helpful, I begin to examine where the
group is functioning as a whole. With help, I decipher that
the group is in a phase in which we expect to see the
impulse to scapegoat and blame. It is a real surprise and
somewhat a relief to realize both my voice and the client’s
sound right in step with this point of development of the
group. If I am to help the group identify and take back what
they have stored in (projected onto) this client, I must first
do the very same work. I gradually clarify what it is in this
group member that I have been responding to: I’ve
experienced her as assuming she cannot take care of herself
and mind-reading that she resents my invitations to do so.
In seeing this, I recognize one of my more familiar
projective identifications: I take the role of the patient
caretaker and project my feelings of dependency and
helplessness onto this client, so I don’t have to deal with
these feelings in me. To the extent that I can fully own and
change my relationship to these important voices inside me,
I am able to soften and come into emotional attunement
with this client as well.

Now my consultant suggests I identify possible next steps
with this group. With a whoosh of relief, I remember my
job is to invite the attention and curiosity of the group
members to explore their internal experience, and to use my
own retaliatory impulses toward them or me as possible
information about the group. In other forms of consultation
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I’ve experienced, we might have interpreted my anger in
the very same way, but here I’ve come to the realizations
through experiential exploration instead.

So I’ve identified an intervention strategy consistent with
the group’s level of development: a vectoring intervention,
which is one of the four main SCT methods. In this case
it is vectoring away from a "yes but" communication
pattern and towards the internal experience fueling that
pattern. Now I formulate a hypothesis: that as a subset of
the group explores their own retaliatory impulses, the
"yes-but" communication pattern will diminish. Finding
such a hypothesis helps me to identify some of the data I
want to track: the frequency of the "yes-but"s and the
capacity of the group to locate their own scapegoating
impulses.

Again, there is no formula for a SCT consultation. The
particular SCT method and the defenses addressed, in this
case boundarying and undoing a role lock, are derived
from theory and chosen by the consultant according to the
level of development of the one receiving consultation.
For further reading, an article by Yvonne Agazarian,
"Systems-Centered Supervision", is in the 1999
International Journal of Group Psychotherapy.  You may
also refer to either of her two recent books, System-
Centered Therapy for Groups (1997) and Autobiography
of a Theory, co-authored by Susan P. Gantt (2000). At all
levels of system development, there is an overall structure
within an SCT consultation that delineates the steps for
identifying one’s own problem, finding what it represents
for oneself and the group, and researching interventions
so we each can continue to build both our fascination and
enjoyment as psychotherapists.  

If this article has interested you, I will be giving a
workshop in our Conference 2001 on SCT Consultation
and would be delighted to work together discovering more
about this emerging process of application of the Theory
of Living Human Systems to psychotherapy consultation.
1 This article was first published in the Austin Group Psychotherapy 

Society Newsletter in October, 2000

SCT® Training 
in England

3-Day SCT® Training for Groups & Individuals

London, England
with Yvonne Agazarian, Ed.D.

March 16, 17, and 18, 2001
The Lansdowne Club

For information contact: Mary Horton: Telephone: 0207-387-3981

Public Lecture - March 15, 2001
•  •  •  •  •  •  • •  •  

5-Day Training in York, England
with Yvonne Agazarian, Ed.D.

Fran Carter, LSW, and Susan Gantt, Ph.D.
This five day intensive course combining lectures, skills

training, and training groups is designed for those working
with individuals, couples, families, 

groups and work groups.
Two concurrent Courses:

Introduction to SCT
Containing roles offered for qualified people

Intermediate Skills Training
Training mentor roles offered for qualified people

Monday, September 17, 2001 through Friday,
September 21, 2001

Huntingdon Rooms, Kings Manor, Exhibition Square, York

For information contact:
Liza Bingley Miller: Telephone and Fax: 011 44 1904 633417 or

E-mail: miller.york@dial.pipex.uk
or Fran Carter: (215) 988-9523 • Fax (215) 988-9556 

or Susan Gantt  (404) 261-5559 • Fax  (404) 373-3015
•  •  •  •  •  •  • •  •  

2-Day SCT Training in York, England
Susan Gantt, Ph.D.
June 8 and 9, 2001

For information contact:
Susan Gantt (404) 261-5559 or Fax (404) 373-3015 or

Liza Bingley Miller Telephone  and  Fax: 011 44 1904 633417
or E-mail: miller.york@dial.pipex.com

•  •  •  •  •  •  • •  •  
Basic SAVI Workshop

at the University of York
with Susan Gantt, Ph.D.

June 8, 2001
For information contact: Una McClusky 011 44 1904 433492

New Web Address
www.systemscentered.com
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SAVI and SCT

Paraphrase: Aspirin for
Communication Headaches
By Anita Simon

This is part of a continuing series of articles about SAVI -
the System for Analyzing Verbal Interaction developed by
Yvonne Agazarian and myself in the 1960's. 1

In this discussion, I'll be using the term "couple'" as in
"couple's communication" to illustrate dialogues between
any two people in verbal dialogue with each other. 

Almost always, a source of distress in couple's
communication comes from listening to messages
originating from parts of one-self rather than listening to
the actual message coming from the other person. This
seems to be equally true whether the couples are married,
or in a friendship or in a parent-child relationship or in a
work relationship — peer or hierarchical.

When introducing SAVI into a system, one of the most
profound changes one can introduce is the ability to vector
the attention of the listener away from their own internal
messages and toward those that the partner-in-talk is
actually saying.

Paraphrase
Paraphrase, the act of feeding back to someone what you
have just heard them say, is a cornerstone of every
communication program. Usually, these programs teach the
"listener" to listen to chunks of monologue and to then to
summarize. SAVI differentiates between paraphrasing and
summarizing. This is important because we tend to drop out
of a summary those parts of what our partner has said that
we don't like or don't feel are important. In contrast, a
paraphrase reflects out loud the total message that the
partner has just said, either in the speaker's own words or
rephrased in the words of the listener.  

The test of a good paraphrase is if the speaker's words and
the listener's paraphrase were told to an objective 3rd party,
that person would judge that both messages conveyed
essentially the same thing — no ideas omitted, no ideas
added, nothing discounted.

SAVI works with micro-bits of talk — a few seconds in
length. The bare bones of how SAVI teaches paraphrasing
to a distressed couple is 

Person 1 (Speaker) says something.

Person 2 (Listener) paraphrases (repeats or reflects back
out loud) accurately and sympathetically. Sympathetically
means that the listener is accurately mirroring the
experience or voice tone of the speaker).

Person 1 (Speaker) acknowledges accuracy of paraphrase
OR repeats parts paraphrased in error or missed (without
adding anything new and without explaining).

The format of this exercise allows a therapist or facilitator
to introduce ways that help both "partners-in-talk" to
increase the amount of information being accurately
transferred from one to the other. 

SAVIGRID

PERSON FACTUAL ORIENTING

1  FIGHT 2  DATA-VOID 3  COMPETE

•  Attack/Blame • Mind-Reading • Yes-But

• Self-Defense • Gossip • Discounts

• Complaints • Joking Around • Leading Questions

• Sarcasm • Thinking Out Loud • Oughtitudes

• Righteous • Interrupts
Question

4  PERSONALIZE 5  PUBLIC DATA 6 INFLUENCE

• Personal • Facts and Figures • Opinions

• General Information • Proposals

• Personal • Narrow Questions • Commands

• Broad Questions

• Personal 
Explanations

7  EMPATHIZE 8  DATA PROCESS 9  INTEGRATE

• Asks Inner-Person • Answers Question • Agreements/ Positives

• Paraphrases • Building on Other's 

• Answers Inner- • Summarizes

• Clarifies-Own Answers • Work Joke

• Tells Own Feelings

• Mirrors Other's 
Inner Experience

• Affectionate Jokes

• Self-Assertions
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© Copyright Simon & Agazarian, 1995

Information Current

Information Past

Ideas

Question

Person Question
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Speakers can:
•  limit what they are saying to one idea at a time.

•  deliver their message in a manner that they would like to
be spoken to (Yellow-Green light behaviors)

Listeners can:
•  take control of the pace of the dialogue by remembering

the goal of the listener's role — to accurately and
sympathetically paraphrase everything the speaker has
just said. If the listener allows the speaker to say more
than the listener can hold in mind, they cannot do their
job of paraphrasing. It is up to the listener to stop the
speaker, gently, with messages like 

• "What you are saying is important to me, and I am
beginning to lose you", or

• "Let me paraphrase what I've heard so far to get it right",
or

•  "Would you say what you just said again, one idea 
at a time."

Limiting the paraphrase exercise to short bursts of speech
(one or two ideas or 15 to 30 seconds) turns out to be useful
to the speaker (the person trying to be heard and
understood) because that is about how much information a
listener can accurately take in when emotions are aroused.

Placing a "one idea at a time" (or 15-30 second) constraint
on the speaker, often helps confront the speaker with an
often not conscious conflict: "Do I want to be understood
or do I want to ventilate?" (How to deal with the latter is
material for a later discussion)

When working with paraphrasing, a "missed" phrase or
inability to accurately reflect back the partner's expressed
feelings or experience often signals an area of difficulty for
the couple.

For example, a mother, Paula, and her 12 year old daughter,
Casey, were having a conversation about curfew on
weekends.

Casey: Everyone else's mother is letting them stay out till
10:00.

Mother: You're saying that the whole world let's their kids
stay out till all hours of the night, except for your mean
mother.

Casey: Oh mother!   

Paula knew about and valued being alternately the speaker
and the listener in important and difficult conversations. In 

an individual session, she reported that she was too mad to
want to hear Casey. We explored whether the "mad" was
coming from what she actually heard Casey saying
("Everyone else's mother is letting them stay out till
10:00"), or from messages internal to herself. I asked her
what thoughts she remembered having just before she said
she tried, and failed, to paraphrase what Casey had said.
She remembered thoughts flashing like:

Casey's telling me:
I'm a bad mother
She hates me

And she remembered thinking:  
Casey's  lying
Casey will say anything to get her own way.

If we keep in mind that the goal of communication is to
transfer information from speaker to listener, then a
restraining force is the pull to listen to one's self — one's
own internal voices — instead of to what the speaker is
actually saying to us. Paraphrasing forces us to listen to
what the other person is saying out loud rather than to our
mind-reads about what they probably mean.

Once Paula became conscious of the various thoughts that
were fueling her anger, she could test them in reality. (In
fact, Paula really believed that Casey was a pretty honest
kid, that she and Casey had a good relationship, and that
they liked each other). 

I asked Paula where the idea of a 9:00 curfew came from.
She realized that 9:00 was when she had to be in when she
was twelve years old. She laughed when she remembered
this and how she had snuck out the window after she was
supposed to be in bed, because the curfew made her so mad.

Paula and Casey later agreed to try again to talk to each
other about this topic, using Paraphrasing.:

Casey: (speaker) Everyone else's mother is letting them
stay out till 10:00 on weekends.

Paula: (paraphrase) You're saying that all your friends can
now stay out till 10:00 on weekends. 

Casey:(speaker acknowledges being heard) Right.

Paula: (speaker) Whose curfew is now changed to 10:00?

Casey: (paraphrase) You're asking me who can now stay
out ‘till 10:00?  

Paula: (acknowledges) Right.

Casey: Well I'm sure that Donna's mother will think it's a
good idea.



As the rest of the dialogue unfolded" Casey reported that

her current favorite friend in school said that she could

come home when she wanted to on weekends, and she

came in at ten last weekend. Two other friends said that was

a wonderful idea, and that they were sure their parents

would agree.

Casey and Paula talked about what they each felt made

common sense in terms of Casey's increasing maturity and

her ability to make good decisions, and about her health

and safety. As a next step, Casey and Paula agreed it would

be useful to find out what Casey's friend's parents actually

thought about this.

Surprises and Learnings that clients have expressed about

learning to Paraphrase are:

. The listener can control the pace of what comes to them

by letting the speaker know that the message is important

to them yet they are getting lost.

. The speaker can increase their chances ofbeing heard by

giving one idea at a time.

. The speaker can increase their chances of being

understood by speaking in a manner that they would like

to be spoken to (yellow-green light behaviors).

Being angry is not an excuse for righteous/blaming

behavior. And more important, it doesn't usually get what

the speaker wants. One can be very angry and express it in
green light behavior. In fact, any bit of content can be

expressed in almost any behavior on the grid: red, yellow or

green.

The parts of a message that do not get paraphrased well are

often the unexpressed core of a conflict. It's important for
the speaker to not collude with the listener by allowing

topics to go underground. It is up to the speaker to notice

and not ignore if part of their messages was dropped or

distorted in an incorrect or partial paraphrase.

This last paragraph gives an example of how the

therapist/facilitator carries out what Yvonne Agazaian

defines as a major job of the therapistifacilitator: being

"consultant to the boundaries. "The facilitator's job is to
help the speaker and listener know how to make sure that

all expressed information is crossing the boundary between

speaker and listener as well as between the intra-personal

subgroups within each person.

' If you are new to the SCT Newsletter, this article builds on information from
previous articles about the SAVI System for Verbal Interaction. Previous copies

ofthe Newsletter can be ordered from Raylynn Hughes.

Spring 2001

Friends Saturday Series
lntroductory Systems-Centered Seminars

Building Groups ftd Wodr
with Claudia Byram, Fran Carter

and the scT staff
Friends Hospital, 4641 Roosevelt Blvd.

Philadelphia, Pennsylvania

9:00 A.M. - 12:30 P.M.

Solving Communication Problems
Sometimes the more we talk the

worse things get - at work, at home
and even in psychotherapy.

Together these two sessions
introduce the SAVI model

for mapping these communication
"dead-ends" and finding alternate routes.

The First Phase of Group
Development: Flight & Fight

Freeing up Energy for Work in the
first Phase of Group Development

Registration: $50 per session

For information contact:
Claudia Byram (215) 561-0341 #1

Telebridge Teleconferenci ng
Only to be used for SGT and SCTRI

business with SCTRI business given priority!

Schedule all teleconferencing with

Raylynn Hughes
Telephone: 404-378-5709

E-mail: admin@systemscentered.com
The SCTRI teleconferencing bridge number

702-222-2469
The toll charges for use of this bridge will be

bill to individual callers, just as with any
other Long Distance telephone call.
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Name: ________________________________________________________________Degree: ______________________________

Address: __________________________________________________________________________________________

City: ________________________________________________ State: ____________ Zip:__________________________________

Telephone:  Office ______________________________________ Home __________________________________________________________________

E-mail ______________________________________________ Fax__________________________________________

TWO-DAY INSTITUTE REGISTRATION  (Saturday and Sunday: Select One)
❏ #201  Systems-Centered Training for Groups and Individuals ❏ Interested in observer role and training
❏ #202  Making a Map of Communication- SAVI: Tracking the Patterns that Matter

❏ #401  Authority Issue Group (By invitation. All seven days)

CONFERENCE REGISTRATION

MORNING TRAINING – Monday  to Friday: (Select One)

❏ Foundation Training Group ❏ Authority Training Group  (By invitation)
❏ Intermediate Intensive Skill Training (By invitation) ❏ Licensing Track (By invitation)
❏ Intermediate Training Group (By invitation)

AFTERNOON SESSIONS & WORKSHOPS (Sign up for 2 Application Sessions or One Workshop Each Day)

Monday Tuesday Thursday Friday

1st Choice 2nd Choice 1st Choice 2nd Choice 1st Choice 2nd Choice 1st Choice 2nd Choice

2:00 - 3:00

2:00 – 4:15

2-Day 5-Day 7-Day One 
Institute Conference Package Day

By April 27
Member $375 $575 $950 $150
Nonmember $400 $600 $1000 $150

After April 27
Member $400 $600 $1000 $175
Nonmember $425 $625 $1050 $175

Join SCTRI now by checking below to become a member
❏ Please sign me up as a member $75 (more if you can or less if not)
❏ Full time student rate $30 (more if you can or less if not)
❏ I plan to attend the Tuesday evening buffet ($27 per person)
❏ I plan to attend the Thursday evening cocktail party (Free)
❏ I want CE credits for an additional $10

REGISTRATION TOTAL: $__________MEMBERSHIP FEE: $__________     ❏ Check     ❏ AMEX     ❏ MasterCard    ❏ Visa
SPECIAL RATE FOR FULL-TIME STUDENTS/TRAINEES: 50% DISCOUNT

Account Number_____________________________________________________Exp. Date _______/_______/_______
Signature (Signature required for credit card) _________________________________________________________________

Mail registration form & check (Payable to SCTRI/RHD) to: Raylynn Hughes, 2103 N. Decatur Road, #298
Decatur, GA 30033 or fax registration to (404) 378-6242

Hotel Accommodations: Reserve Early–limited space. Holiday Inn Select, Atlanta/Decatur. Call 1-800-465-4329 or 404-371-0204.  
Tell them you are with the SCT Conference to receive discounted rate of $99. Rooms held until April 13th.

Registration Form - Conference 2001

Visit our web site for
detailed program descriptions

www.systemscentered.com
Need help or more information?

Call us at  203-744-6690
or fax us at 860-355-9754

or e-mail oneillr@upstate.edu
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Systems-Centered Training® Options

This information is for those of you who are interested in
the options for learning more about Systems-Centered
Therapy (SCT). The activities listed on the WHERE TO

GO TO GET TRAINING chart are part of an emerging
network of training resources. These resources can be explored
as your interests and skills lead you, or approached in a
systematic way with the goal of becoming thoroughly trained
in the theory and practice of SCT. In addition to the resources
listed on the chart, Systems-Centered workshops are often
offered through American Group Psychotherapy Association
Conferences and the meetings of other professional
organizations.

Systems-Centered training is a combination of experiential,
theoretical and technical training. You can learn about
Systems-Centered Therapy by attending training events at the
level that matches your interest and resources - time, energy
and money - from exploring SCT to making a commitment to
formal training. The time, energy and money invested in SCT
training varies from time to time for members, based on life
circumstances.

The SCT approach to training is functional. The emphasis is
less on “checking off ” certain experiences than on actually
mastering the theory, methods, and the techniques.

Five working levels have emerged for people interested in
learning SCT:

• Exploration
• Foundation Training
• Intermediate Training
• Advanced Training
• Trainer Training

EXPLORING SCT

In exploring SCT you can attend training events once or as
many times as you find useful. Some find the experiential
work valuable for your own development; others want to learn
the theoretical approach well enough to compare it to their
own; others use elements of theory and technique in their
current practical applications. At this level of participation,
you are your own guide, sipping or drinking deeply as your
interests and resources permit.

FOUNDATION TRAINING

Some people discover enough value in SCT theory and
practice to consider making SCT a primary orientation to their
work. At this point it begins to matter whether their
accumulating training experiences are building a foundation 

for later work. Especially important at this level is the personal
development and training that comes from working in an on-
going experiential training group, and working with sufficient
intensity to explore and contain one’s own issues with
authority. At a minimum, an experiential training group and
some work with theory are foundations to further work in SCT.
If you find yourself exploring this shift into more structured
training, you should make contact with an SCT Mentor to find
out more about the training process.

INTERMEDIATE TRAINING

Having learned to use SCT as a training group member, to
understand basic SCT theory, and to understand and contain
the dynamics of their own authority issue, people become
eligible to move to Intermediate training experiences. The
Intermediate level of training introduces more focus on theory,
on the technical skills of SCT, on managing role boundaries,
and on containing the dynamics of a group. The transition to
Intermediate work increasingly involves working in the
Containing role in experiential groups, that is, working as a
group member, but with the addition of conscious awareness
of oneself as a function of the group and of the group in which
one is functioning. Major components of Intermediate training
are the two 5-Day Training sequences. The 5-Day Skill
training workshops focus on the technical skills of defense
modification in Modules 1 and 2, and the management of
oneself in relation to changing roles and goals as member and
mentor. The 5-Day Authority Issue training group is an
experiential group working the issues of Module 3 in depth. At
the Intermediate level, participants work in a Theory group
and a Consultation group in addition to their ongoing
Experiential group.

ADVANCED TRAINING

Advanced training roles and activities are emerging. These are
a blend of experiential work, theory and supervised
application, with an emphasis on the integration of
comprehensive and apprehensive understanding in the context
of managing all relevant boundaries in an application setting.
An essential part of Advanced training is participation in a
process of self-evaluation for licensing with peers.

TRAINER TRAINING

Formal training is still emerging at this level. Some elements
of trainer training are available as staff in SCT Weekend
Workshops.
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Where to Go to Get Training
System-Centered Training® Options

ADVANCED 
TRAINING:

Ongoing Systems –
Centered work with 
Oneself and Others

INTERMEDIATE
TRAINING:

Developmental
work with Oneself and 

with Others
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FOUNDATION
TRAINING:

Developental
work with Oneself

A - Austin
B - Boston
C - San Francisco
G - Atlanta
N - New York
P - Philadelphia
T - Telephone
Y - York

Member Role • • • • • • • • •

Member Role

Containing

Mentor Role

• • • • • • • • • •

• • • •

•

Member Role

Leader Role

ADDITIONAL ADVANCED TRAINING ROLES AND ACTIVITIES ARE STILL EMERGING.

•

• •

• • •

•

•

• •

CONTACT PEOPLE:

Atlanta: Susan Gantt (404) 261-5559
Austin: Rich Armington (512) 306-0166, and Susan Gantt (404) 261-5559
Boston: Yvonne Agazarian (215) 561-7428, Steve Weinstein (617) 488-3613, Fran Carter (215) 988-9523
Philadelphia, Saturday Intro Series: Claudia Byram (215) 561-0341
Philadelphia: Yvonne Agazarian (215) 561-7428, Fran Carter (215) 988-9523
New York: Yvonne Agazarian (215) 561-7428, Fran Carter (215) 988-9523
Telephone Theory Group: Susan Gantt (404) 261-5559 or Fran Carter (215) 988-9523
York England: Yvonne Agazarian (215) 561-7428, Fran Carter (215) 988-9523, Susan Gantt (404) 261-5559, 
Liza Bingley Miller 01144 1904 633417 Fax
San Francisco: Fran Carter (215) 988-9523 or Susan Gantt (404) 261-5559

GENERAL MENTORS: Fran Carter (215) 988-9523, Claudia Byram (215) 561-0341, & Susan Gantt (404) 261-5559



Help Promote 
Conference 2001
The best marketing tool is 
an actual SCT experience 
or personal contact with friends and
colleagues.

Contact Elaine Pratt
Phone: (203) 744-6690
Fax: (860) 355-9754
pecat2@javanet.com

For Conference Brochures
to distribute to colleagues or handout at 
SCT or related presentations.

Call for Papers
Send drafts of your papers from the 

SCT Conference and from your work 
with SCT for the next

SCT® JOURNAL
Systems-Centered Theory and Practice

Send papers to:

Irene McHenry
722 W. Carpenter Lane
Philadelphia, PA 19119

Call for Members for the 
Journal Action Group (JAG)

Members with energy to work as editor/mentors for
JAG (Journal Action Group) e-mail Irene McHenry:

imchenry@aol.com

SCT® Training News
c/o Raylynn Hughes
2103 North Decatur Road #298
Decatur, GA 30033

The Systems-Centered Training and Research Institute is a division of Resources for Human Development, Inc., a registered charitable organization.

SCT®, Systems-Centered®, Systems-Centered Training® and Systems-Centered Therapy®

are registered trademarks of Dr. Yvonne M. Agazarian




