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Successful Teaching:
Learning is not a spectator sport

Georgian College Centre for Teaching & Learning
Facilitated by: Bob Marchessault

Workshop Objectives

Articulate a personal rationale for teaching
Describe your learners
Examine the parameters of your subject
Review classrooms and their influence on 
teaching & learning
Explain active learning and strategies

Part 1

Looking inward
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Reflection

Why reflect? 
“We draw conclusions everyday from our 
experiences.” 
“Through reflection we can assess our 
conclusions, actions and work process to 
further our personal and professional 
development.” 
“The intent of this exercise is to help me bring 
what I care most about into my work 
thoughtfully and with understanding.” 

General Reflections: Articulate your 
philosophy of education

What is the purpose of education?  For who?
“ …about learning how to learn, about learning 
how to explore the world around us, and about 
understanding what humans have already learned 
about our world…”
“…Education is for everyone… to help us learn 
how to be a part of the society in which we live.”
“…a process of releasing human potential” 
“…an ongoing process of development”
“…an experience that leaves the student wanting 
more”

General Reflections: Articulate your 
philosophy of education

Why do I believe this is? 
“Because it reflects my experience of the world. 
… people continually strive to make meaning of 
the world …but the meanings we make are 
continually mediated by, culture, location, 
gender, class, etc.” 
“Because I believe that an education facilitates 
learning.” 
“…because of my own personal experiences 
with education and learning and because of my 
observations and reading.” 
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General Reflections: Articulate your 
philosophy of education

How does my teaching reflect these 
beliefs? 

“The classroom is a community. We can all 
learn from each other.”
“Mine doesn’t, but it will change.” 
“I want students to make a connection with the 
topic, and I want to see in what direction they 
want to go.” 
“I want to help students become problem 
solvers, both as individuals and groups”

General Reflections: Articulate your 
philosophy of education

How do I bring these beliefs into the classroom? 
“…encourage my students to think critically” 
“By placing the responsibility on the students, I 
make sure they are becoming active participants in 
their learning.”
“Through a collaborative learning process in which 
the teacher is also a learner.” 
“I create a secure climate in my classroom where 
students feel comfortable learning and watching me 
learn.”  

Part 2

Your Learners
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Who am I teaching?

“People, not students...” 
“Mostly young adults, some may be post 
adolescent others very mature”
“…those I teach also teach others.”
“career oriented people”

“a wide variance in learning styles”

Why am I teaching these students ?

“It's a passion of mine to help my students 
learn.”
“I want them to raise questions and seek 
answers.”
“I want them to master the 21st century 
basic skills: learning how to learn, think 
and create. That will prepare them for full 
citizenship and employment in the future.” 

How am I helping my students learn 
better?

“By helping them learn how to learn.”
“I'm trying to foster good learning habits, 
and to walk the talk myself.” 
“I raise questions for them in order to 
stimulate a thirst for understanding.”
“I recognize not everyone learns the same 
way I learn, I try to vary my approaches.”



5

How do I know I am helping my 
students learn better?

“If I hear their thinking changing 
throughout their project development 
process then I know I am getting through.” 
“Because they are excited about what 
they're exploring, making it their own, 
demonstrating how it becomes part of their 
personal context.”
“more questions from the class” 

What else can I do to help my students 
learn better?

“I need to encourage more reflection in their 
journals and help them to make more significant 
connections between their observations and the 
project they are working on ...” 
“Keep challenging them, giving them quality 
feedback, presenting them with problems that 
help them think, modeling good thinking, 
exploring things until understanding is 
reached...”
“Make them see that learning takes time and 
effort. And that they're responsible for it.”  

Part 3

Your Subject



6

What am I teaching?

“What I’m required to teach based on a 
course outline.”
“I am teaching both curriculum and meta 
curriculum.” 
“I am teaching my team to become a 
learning organization, where personal and 
team growth are as important as the job.” 

How can I bring what I should and 
want to teach into what I am teaching?

“By encouraging students to question their own 
assumptions.”
“…teach for depth and not coverage, teach for 
truth, beauty and goodness as they relate to big 
ideas…”
“By modeling the behavior. By always being 
intentional and transparent in my thinking and 
doing. By setting an example of growth and 
continuous improvement- letting my light shine.”  

Why teach?  What value is there?

“My students will face a world that requires 
mastery of reading/comprehension, 
communication skills, and math as well as 
learning how to learn, think and create.”
“We teach to prepare people for change--

the most certain image of the future.”
“Without a learning society, civilization 
crumbles.”
“It makes me feel fulfilled.” 
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How does your reason for teaching 
influence your teaching?

“I bring passion and feeling to my subject.”
“I ensure that my students articulate their 
thinking so that I can challenge them to go 
deeper.”
“I insist that students go beyond 
information gathering… they must show 
me they can process and apply what they 
know.”

Part 4 

Classrooms

What does my classroom look like?

How does it influence my teaching?
How does it influence learning?
Can I change it?
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How do I want students to interact in 
my classroom?

“I want them to collaborate as often as possible. 
I want them to be able to ask each other 
questions and make demands on each other's 
thinking.” 
“I'd like them to be able to easily move between 
working in teams and working on their own as 
the task requires.” 
“I want them to be engaged, self-starting and 
independent. I want them to question, think and 
form/express their own ideas.” 

Why do I want students to interact in 
the ways just described?

“In many ways they can learn more from 
each other than from me. I am there to 
raise questions for them (and me) to 
explore together.” 
“So they will be better able to learn and 
work together.”
“People learn better when interacting, 
rather than passively listening.” 

What kinds of interaction should be 
evident?

“Some are leaders, some are followers. I 
see some students dominating 
discussions or group work while others 
just keep to themselves.”
“Discussion, questions, exchange” 
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What steps can I take to give students 
the opportunity to interact in the ways 
I want them to? 

“Raise provocative questions for them to 
discuss” 
“I think that I could give them more team 
oriented work”
“Provide time & activities that break out of the 
lecture box.” 
“I do not want standard classroom desks but 
areas for working, conversing, exploring, 
questioning, making, analyzing” 

What kinds of projects encourage the use 
of learning resources?

“Classroom presentations with a media 
component that supports and illustrates their 
research…”
“I insist that my students show me their research 
trails.”
“I develop assignments that require Library 
Commons materials that I’ve set on reserve.”
“Students opinions are fine, but they need to 
provide evidence that supports their ideas.”

Part 5

Active learning
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What is “active” learning?

Do you require dialogue or reflection?
Do you ask your students to construct something 
new (idea, plan, solution) based on information 
they receive?
Do you ask your students to show each other 
how they can apply knowledge?
Can people move around in your class or work 
in groups?
How can your class become a “learning 
community”?

Active Learning is

any strategy "that involves students in doing 
things and thinking about the things they are 
doing". (*Bonwell, C., & Eison, J. (1991). Active learning: Creating excitement in the classroom 
(ASHE-ERIC Higher Education Report No. 1). Washington, DC: George Washington University, p. 2)

"Learning is not a spectator sport. Students 
do not learn much just sitting in classes 
listening to teachers, memorizing 
prepackaged assignments, and spitting out 
answers. They must talk about what they are 
learning, write reflectively about it, relate it to 
past experiences, and apply it to their daily 
lives. They must make what they learn part of 
themselves (Chickering & Gamson, 1987)."

Low risk active learning strategies

Involving students in well structured question 
and answer sessions in lecture classes 
Individual think and write exercises, such as the 
pause technique or one minute papers 
Pairing activities such as "think, pair, share" 
Interactive seminars 
Presenting case studies for discussion
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More complex active learning strategies

Group project based assignments 
Student involvement in research 
Internships 
Practicum experiences 
Student teaching 
Clinical preceptor structures (mentoring) 

High risk active learning processes 

Problem based learning
is an instructional method that challenges students to 
"learn to learn," working cooperatively in groups to seek 
solutions to authentic problems. These problems are 
used to engage students' curiosity and initiate learning
the subject matter. PBL prepares students to think 
critically and analytically, and to find and use 
appropriate learning resources. -- Barbara Duch

Collaborative team based learning projects 
…create an environment that engage students who 
might not otherwise be engaged in their own 
learning; making learning a deeper, more engaging, 
meaningful, active and effective process.


