
 

ul. Koszykowa 59/7, 00-660 Warszawa, tel.  799 012 202 

 

 
 

 

 

Foundation of Admirers and Mavens of Economics 

ul. Koszykowa 59/7 

00-660 Warsaw 
Poland 

 

W 

E 

TT 

FB 

PH  

 

|  

|  

|  

|  

|  

 

grape.org.pl 

grape@grape.org.pl 

GRAPE_ORG 

GRAPE.ORG 

+48 799 012 202 

 

 

 

 
GENDER EQUALITY REPORT 
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Gender Equality Plan of FAME|GRAPE for the period 2021-
2024 was conceived with the participation of our entire 
community, expresses our shared values and makes sure that 
our community is a safe and stimulating scientific environment, 
promoting diversity, free from discrimination and assuring 
academic independence and development to all its members. 
The values which we share internally, we also promote 
externally. 
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I. Introduction  

The Gender Equality Plan FAME|GRAPE builds on assumptions outlaid in the European Charter for 

Researchers.  

Here at GRAPE, we welcome and support a diverse community of individuals. We come from a variety 

of backgrounds and have various experiences, lifestyles, and religious, philosophical, and political beliefs. 

We are united in our pursuit of intellectual excellence. 

Our commitment to diversity is rooted in our fundamental belief that engaging with new ideas, 

perspectives, cultures, and people from a variety of backgrounds creates the right conditions for 

scientific progress. We believe in the worth and dignity of human beings of all ethnicities, nationalities, 

ages, gender identities and/or expressions, socioeconomic statuses, sexual orientations, cultural and 

religious backgrounds. We strive to create an inclusive environment where all feel safe and can 

develop, thrive and contribute. 

Key areas covered in GEP 
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II. Realization of GEP strategic goals  

Goal 1: increase the share of female research assistants. 

The share of female RA slightly increased in 2021 compared to 2020. In 2021, four research assistants 

joined our team, with one woman among them. At the same time, we have stopped cooperation with 

three male RAs by the end of 2020.  

  

Goal 2: increase the share of female applicants to junior positions. 

In 2021, the share of female applicants (28%) was slightly lower compared to 2020 (30%). We received 

five applications from women compared to six in 2020. Therefore, the change is minor but does not 

align with our strategic goal. Recently, we adjusted the wording in the Polish version of our job post to 

be more inclusive and attract more women to join our team. We also scan our job posts in English in 

regards to gender-coded language. According to Gender Decoder, 6 out of 8 job posts on our website 

were feminine coded, the one was neutral, and one masculine-coded.  

The other stages of the recruitment process were more gender balance this year, with 43% of jobs 

offered to women. 
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Goal 3: maintain the equitable women 's posit ion in r esearch output and structural roles . The 

FAME|GRAPE Board's members in 2021 were the same as in 2020; therefore, the gender structure was 

also unchanged. When it comes to the research output, newly published GARPE WPs were dominated 

by men, with 8 out of 11 workings papers written by men solely. There was one paper written solely by 

a woman. The remaining two have mixed-gender authors' structures. The shift, compere to historic 

trends, can be attributed to extensive paternity commitments in 2021 among the staff of 

FAME|GRAPE. 

In cumulative terms, among all authors, 33% were women affiliated at FAME|GRAPE, while 52% were 

men (since coauthors unaffiliated with FAME|GRAPE cannot be subjected to our GEP, we exclude this 

category from comparisons, 15% of all authors are external) .  
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III. Results of Working@Grape Survey and other initiatives 

Employee orientation: Since 2021, we have had an introduction package. The package covers issues 

related to diversity, our policy on work-life balance, equality, and safety at FAME|GRAPE. Moreover, we 

present the problem of unconscious bias with a particular focus on academia.  

Flexible working arrangements:  The vast majority of RA working at FAME|GRAPE reconcile our 

working arrangement as flexible and not difficult to reconcile with private life or other obligation; see 

the results of the Working@GRAPE survey below. 

 

Tailored mentoring: In 2021, we started the process of linking our RA with mentors. The first 

cooperation was started in January 2022. We are currently working on encouraging others RAs to join 

our initiative. 

(Gender-based) abuse and mobbing prevention Professor Irena Kotowska has become an external and 

independent Ombudsman. The staff is aware of the ways to contact Ombudsman. In the 

Working@GRAPE, none of the respondents declare to be aware of any (gender-based) abuse and 

mobbing at GRAPE.  

Gender audit The results of the Working@GRAPE survey indicated that staff of FAME|GRAPE perceive 

our organization to offer equal opportunities for men and women.  

 

To what extent you agree with the following 

statements?
Strongly 

agree
Strongly 
disagree

PI refers to team members' obligations and needs with respect and 

understanding. 44% 33% 22% 0% 0%

I have discretion to set my own schedule at GRAPE. 67% 22% 11% 0% 0%

Team meetings and fixed appointments at GRAPE make it difficult for me to 

reconcile my private life or other obligations (school, other commitments). 11% 11% 11% 11% 56%

Working hours are much higher than I am able to reconcile with my private life 

and other obligations. 11% 11% 11% 11% 56%

To what extent you agree with the following 

statements?
Strongly 

agree
Strongly 
disagree

At GRAPE, women have fewer opportunities to advance than men. 0% 0% 22% 11% 67%

At GRAPE, the assignment of tasks at the office (unrelated to research) is 

gender-neutral. 67% 0% 22% 11% 0%

Men and women are treated equally at GRAPE. 78% 0% 22% 0% 0%

My gender has played a role in my missing out on a raise, promotion, key 

assignment, or chance to get ahead at GRAPE. 0% 0% 22% 0% 78%
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Gender study We receive funding for two following waves of the GGaps Conference – an event for 

scholars interested in disparities in the probability of "success" between men and women.  

Avernus of women in academia Two-thirds of our RAs declares to reference at least one woman as 

(co)authors in each of your op-eds in 2021.  

 


