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STAFF ING/EXECUT I VE SEARCH F I RMS

FLEXIBLEJOBSEEKERS
Interested in listing your availability
for lexible work in the Orange County
Register? Contact our recruitment
department in one of the following
ways listed on far right.

EMPLOYERS
Interested in employing workers for
lexible job opportunities you have?
Post your emploment need in the
Orange County Register’s JOBS section!

CONTACT
Our Recruitment Department
in one of the following ways:

Phone: (888) 742-5762
Fax: (714) 543-5107
Email: jobs@ocregister.com

ACCOUNTING & FINANCE

Advantex
Professional Services
949-757-1010

Ledgent - Financial
714-929-1320

Priority Staffing
949-222-1122

ADMINISTRATIVE

Aerotek
714-347-1200

Kimco
949-855-0300

www.olystaffing.com 714-704-4670

Ultimate Staffing
714-939-8600

CLERICAL

AnDek
Staffing Services
714-771-6100

Priority Staffing
949-222-1122

CONSTRUCTION
CLP Resources Inc.
714-300-0510

ENGINEERING

Cybercoders
949-885-5151

ENGINEERING

Inconen
888-208-8064

Midcom Corporation
714-630-1999

RemX
949-851-6000

The Triumph-Group
323-777-9003

EXECUTIVE SEARCH

Dawson & Dawson
949-421-3966

Lucas Group
949-660-9450

GENERAL

Adecco Staffing
714-891-7966

Advantage Placements
949-798-1207

Apple One Employment Svc
714-634-4631

Bowen-Meyers & Associates
562-888-9191

Career Strategies
949-251-8811

Corporate Staffing Solutions
714-558-1821

INFORMATION TECHNOLOGY

Decton Staffing Services
949-851-0111

DTS Corporation
714-285-0082

Parker Lynch
949-225-6560

TEKsystems
714-708-4481

Tiny Planet Inc
866-346-3741 x301

MANUFACTURING

Decton Staffing Services
949-851-0111

Optimus Group
714-427-0240

Pathway Group
714-991-5627

Pacific Rim Resources
714-638-0307

MARKETING

Aquent
949-476-9900

Creative Circle

714-441-8966

GENERAL

JBA International
626-844-1400

Helpmates Staffing
949-752-6888

One Stop
714-241-4908

Roth Staffing Companies
714-939-8600

Volt Services Group
714-921-7470

HUMAN RESOURCES
HR Only
949-255-5322

HR Solutions
949-476-0367

INSURANCE
Insurance Overload Services Inc.
714-283-8820

INFORMATION TECHNOLOGY

Apex Systems, Inc.
949-623-0003

B2B Staffing Services
714-243-4104

Crescent Solutions Inc.
949-724-0304

MARKETING

The Creative Group
949-476-3199

Vitamin T
714-456-7894

MEDICAL

24Hr HomeCare
949-607-8115

REAL ESTATE

Workway
949-553-8700

TECHNICAL

Superior Technical
714-241-9466

Express Employment Professional
949-583-7400

TRANSPORTATION

Quality Drivers
562-407-2300

Service Staffing
714-881-4313

AAA McKinstry Resumes & Personnel ∂ America’s Most Up-to-Date Resume
Service ∂ Since 1952 ∂ 714/543-9363 ∂ 949/859-9995 ∂ www.aaamckinstry.com

Activity person. Su-Thur 1-5pm. Working w/Seniors. Car needed.714-319-0649

LIVE-IN CAREGIVER Full -Time for Elderly Board and Care.
Will Train. Orange County area. Call 714-815-1320

General Dentist

We are seeking a General Dentist to join our practices around Or-
ange County! The office has digital x-rays, is fully modern, and

staffed with experienced front and back office staff.

     **We are actively interviewing - Apply Now!!**

     Email resume to: James.Stearns@smilebrands.com

A s the demand for healthcare services continues
to grow, nursing is among the occupations in the
highest demand locally and nationally, requiring a

high degree of skill while offering excellent opportunities for
good pay and beneit. Some nurses, however, choose to raise
their skill level even higher, pursuing careers as advanced-
practice nurses.

In Orange County, the occupation of registered nurse
ranks 17th for projected job openings from 2012 through
2022, according to the California Employment Development
Department. In the 10-year period, more than 6,290 job
openings for registered nurses are projected, including
2,280 newly created jobs and 3,610 due to registered nurses
leaving the occupation or the county. This will bring the total
number of registered nurses in the county to 21,300 by 2022.

Among registered nurses, about 7.5 percent are advanced-
practice nurses who have received additional education and
training that enables them to perform tasks most nurses
would not be qualiied to carry out. The four largest categories
of advanced-practice nurses are nurse practitioners, clinical
nurse specialists, nurse anesthetists and nurse midwives.

The U.S. Bureau of Labor Statistics estimates that there
were 110,200 nurse practitioners, 35,200 nurse anesthetists
and 6,000 nurse midwives employed in the United States
in 2012. A job-growth rate of 31 percent is projected for the
three nursing specialties through 2022, much faster than the
average for all occupations. An estimated 47,600 jobs will
be added for the three specialties, 37,100 of them for nurse
practitioners.

According to the National Association of Clinical Nurse
Specialists, about 69,000 registered nurses qualify as clinical
nurse specialists. Although the BLS does not speciically
project the job-growth rate for this specialty, registered-
nursing employment overall is projected to increase by 19
percent over the 10 year period.

The BLS notes that such factors as increased demand for
healthcare services, especially among the aging baby-boom
generation, increased access to healthcare, changes in state
laws allowing advanced-practice nurses to perform more
services, and growing emphasis on preventative care will all
generate job growth. Medically underserved areas such as
inner cities and rural areas should offer especially abundant
opportunities.

NURSE PRACTITIONERS
Nurse practitioners are registered nurses with graduate-

level training in diagnostic and health-assessment skills.
Their training allows them to provide basic medical care and
relieve physicians of many time consuming tasks. Under the
direction of a supervising physician, they interview patients,
take medical histories, perform physical examinations, order
laboratory tests, make tentative diagnoses and prescribe
appropriate treatments.

Those who have a nurse-practitioner furnishing number
may prescribe medication and medical devices.

According to the BLS, the most common specialty areas
for nurse practitioners are family practice, adult practice,
women’s health, pediatrics, acute care and geriatrics.
However, there are a variety of other specialties that nurse
practitioners can choose, including neonatology and mental
health.

The EDD notes that some health-maintenance
organizations employ nurse practitioners in addition to
physicians, a trend that has heightened demand for nurse
practitioners and is expected to continue.

According to the California Board of Registered Nursing,
there are more than 14,000 nurse practitioners actively
licensed in the state. In California, a nurse practitioner must
possess a valid registered-nursing license and complete a
program approved by the California Board of Registered
Nursing consisting of graduate-level training.

At this time, nurse practitioners must complete a master’s
or doctoral degree program. This means earning a bachelor’s
degree in nursing, usually requiring about four years of
education, followed by a graduate nurse-practitioner degree,
requiring an additional two to four years of education.
About 350 universities and colleges have one or more nurse-
practitioner program.

CLINICAL NURSE SPECIALISTS
Clinical nurse specialists provide direct patient care and

expert consultations in one of many nursing specialties,
such as psychiatric-mental health, diabetes, cardiology,
respiratory or pediatrics.

A clinical nurse specialist may function as a healthcare
provider, educator, consultant, researcher, administrator
or case manager. Clinical nurse specialists often set
standards for quality patient care; troubleshoot problems
and crises; anticipate complications and help to prevent their
development.

Entering the occupation typically requires a master’s or
doctoral degree and several years of practice in a clinical-
nursing specialty.

To obtain licensing in California through the Board of
Registered Nursing, a clinical nurse specialist must possess
an active registered nurse license in the state, a master’s
degree in nursing or a related ield and clinical experience in
a nursing capacity.

NURSE ANESTHETISTS
Nurse anesthetists provide anesthesia and related care

before and after surgical, therapeutic, diagnostic and
obstetrical procedures. They also provide pain management
and emergency services, such as airway management.

Typical venues for nurse anesthetists include hospitals;
surgery centers; ofices of physicians, dentists or podiatrists;
pain clinics; or other ambulatory care centers.

In California, applicants for licensing as nurse anesthetists
must hold a certiicate from the Council on Certiication or

the Council on Re-certiication of Nurse Anesthetists, as
well as an active California registered-nursing license.

NURSE MIDWIVES
Certiied nurse-midwives are licensed healthcare

practitioners educated in the two disciplines of nursing and
midwifery Nurse-midwives provide primary care to women,
including gynecological exams, family-planning advice,
prenatal care, assistance in labor and delivery, and neonatal
care.

While some certiied nurse midwives participate in home
births, others may work in a variety of settings including,
hospitals, health maintenance organizations, private
practices, birth centers, clinics and more.

The Board of Registered Nursing requires applicants for
nurse midwife licensing in California to possess an active
registered nurse license in the state and to have graduated
from a board-approved program for nurse midwifery or
equivalent. ■
Bill Quinnan is a freelance writer who lives in Orange County. Readers
can send e-mail to him at bquinnan@sbcglobal.net. Bill cannot
provide job leads.

- ADVERTORIAL -

By BILL QUINNAN | FOR O.C. REGISTER SPECIAL SECTIONS

Advanced practices take nursing career to next level

General Dentist

We are seeking a General Dentist to join our practices around Or-
ange County! The office has digital x-rays, is fully modern, and

staffed with experienced front and back office staff.

     **We are actively interviewing - Apply Now!!**

     Email resume to: James.Stearns@smilebrands.com

Administrative Assistant
Tustin based food broker seeks qualified candidate to assist with a variety of
sales support, financial, and record keeping tasks. Entry level full time position
Must be proficient in Word, Excel & PowerPoint. Marketing background a plus.
Please send resume and references to: info@xperience-marketing.com

Inside Sales Support - Candidate should have excellent communication skills
and is responsible for supporting outside sales, order entry, sales management
and shipping in this Irvine based international coating leader. Candidate must
be capable of multi-tasking and be a self-starter. Candidate should also have
strong telephone skills, as customer service is our 1st priority in this company.
Email Resume to: nancy@painttoprotect.com

LEXUS INTERNET SALES, RETAIL SALES, F&I MANAGER OPPORTUNITY!
401k + Car Program Career Oriented $100,000 + Potential

Business is Great! - APPLY IN PERSON TO  Tim, Doug or Gary
At 13590 Beach Blvd, Westminster, CA 92683

Journeyman Plumbers needed.  Est reputable OC shop residential and
commercial new construction. Min. 5 yrs exp, tools reqd. Top pay to qualified

plumbers. Send Resume to: Duane@creativedesignplumbing.com or
Fax 949-650-2710/ Call 949-650-2712

3D Artist. Create high-level art & design. Expertise in 3dsmax, Maya, Zbrush,
Photoshop, 3D Coat, & Topogun required. Req. 3 yrs exp in job or 3 yrs exp as
Artist, Designer or rel. occup. Any suitable combo of educ, training &/or exp is
acceptable. Jobsite: Irvine, CA. Send resume: M. Wiley, Blizzard Entertain -
ment, Inc., PO Box 18979, Irvine, CA 92623.

General Dentist

We are seeking a General Dentist to join our practices around Or-
ange County! The office has digital x-rays, is fully modern, and

staffed with experienced front and back office staff.

     **We are actively interviewing - Apply Now!!**

     Email resume to: James.Stearns@smilebrands.com
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