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Brief Summary: The committee is tasked with organizing and hosting BMCC’s Faculty 
Development Grant program and two professional development events: Faculty 
Development Day and the Joe Doctor Colloquium. The committee had a budget of 
$32,500 to fund these programs. To accomplish the committee’s tasks, members 
divided into subcommittees. Overall, the Chair worked with subcommittees to facilitate 
and ensure successful implementation of assigned tasks and goals. Because of the 
COVID-19 pandemic, all meetings and both professional development events were held 
virtually, via Zoom. 
 
Committee meetings:  
The committee met seven times during the 2021-2022 academic year. The meetings 
consisted of an initial organizational meeting, breakout time for each subcommittee to 
work, and whole committee reconvening to share the work that occurred during the 
subcommittee sessions.  
 
Faculty Development Day 2020:  
Subcommittee members 

• Ruth Guirguis (Coordinator) 

• Yevgeniy Milman 

• Sahana Sen 
 
Summary:   
The event was held on November 12, 2021 from 10 AM – 12 PM via Zoom. The event 
theme was “Celebrating Research and Practices as we Transition to a New Realm of 
Teaching” highlighting innovative practices for teaching in a world impacted by COVID. 
The event was a collaborative effort with the BMCC journal, Inquirer, which marked its 
30th anniversary in 2021. Provost Erwin Wong offered welcoming remarks. The keynote 
address was delivered by Paige Delano, Holly Messit, and Elizabeth Wissinger, current 
and former editors of the Inquirer, which provided history and context the Inquirer’s role 
in faculty development at BMCC. Concurrent, repeated 25-minute breakout sessions 
were offered and three sessions were offered per time slot. Breakout sessions were 
offered by the following authors of Inquirer articles: Ewa Barnes, Deborah Gambs, Hollis 
Glaser, Elizabeth Jaffe, Adele Kudish, Susan Licwinko, Michael McGee, Kathleen 
Offenholley Rifat Salam, and Adele Shtern.  
 
Sixty-eight (68) people attended the event. 
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Changes Implemented in 2021-2022:  

• The event was a collaborative effort between two BMCC faculty-driven programs 
focused on faculty development, BMCC’s Inquirer and the Faculty Development 
Committee 

• The committee intends to create an outline of the logistical steps to organizing 
Faculty Development Day for future committees  

 
Joe Doctor Colloquium  
Subcommittee members 

• Ruth Guirguis (Coordinator) 

• Yevgeniy Milman 

• Sahana Sen 
 
Summary:  
On April 1, 2021, Dr. Miguel Powers presented an interactive workshop entitled, 
“Promoting Mindset, Metacognition, and Belonging for Equity” from 10 AM to 12 PM via 
Zoom. Provost Wong offered opening remarks and Dr. Powers was introduced by Ruth 
Guirguis. 
  
Forty-five (45) people attended the event.    
 
Changes Implemented in 2020-2021: 

• The committee intends to create an outline of the logistical steps to organizing 
Joe Doctor Colloquium for future committees  
 

Faculty Development Grant (FDG) 
Subcommittee members: 

• Matthew Chan 

• Germán Garrido, 

• Joanna Giza (Coordinator) 

• Melanie Oram 

• Erica Seidel 

• Lourdes Serrano 
 
Summary:  
In August 2021, Provost Erwin Wong and Comptroller Elena Samuels met with the 
members of the 2020-2021 Faculty Development Committee. During that meeting, 
committee members were informed that Faculty Development Grant allocations for the 
2021-2022 grant cycle, and ongoing, would: 1) be reduced to a maximum of $3,000 per 
award; 2) be attached to deliverables; 3) be disbursed after receipts for deliverables are 
submitted; and 4) no longer permit allocations for summer salary or reassigned time. 
The committee was aggrieved by these changes and committed to restoring the grant to 
support faculty development. 
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Faculty Development Grant applications were due by April 1, 2022 at 11:59 PM for the 
2022-2023 grant cycle. Ten proposals were submitted. Forty people volunteered to 
review proposals; thus, each proposal was assigned three reviewers. A double-blind 
review process was used in which each application was coded so reviewers viewed de-
identified proposals. Reviewers were sent their assigned proposals on April 14, 2022 
and reviews were due on May 9, 2022. The ranked list of proposals by average score 
was sent to Academic Affairs by June 1, 2022. 
 
Changes Implemented in 2021-2022 

• The guidelines were amended to inform participants if they did not meet the 
requirements for submitting a proposal, including submitting an anonymous 
proposal, the proposal would not be considered for funding 

• The committee intends to create an outline of the logistical steps to organizing 
the Faculty Development Grant for future committees  

• The committee presented two resolutions to the Academic Senate (see below), 
which were passed, to secure funding for and restore the integrity and usefulness 
of the Faculty Development Grant. 

 
Recommendations for the 2022-2023 Faculty Development Committee: 

• Because students’ excellence, retention, and persistence is directly related to 
faculty scholarship and creative work, we strongly suggest the Academic Senate 
continue to work to identify and advocate for sustainable funding mechanisms for 
the Faculty Development Grant that: 1) offers a minimum of $5,000 per award to  
support faculty scholarship and creative works; 2) is a grant program, not 
connected to deliverables; and 2) affords faculty the opportunity to apply for 
summer salary and reassigned time.  

• The college’s administration has yet to respond to the resolutions presented by 
the 2021-2022 committee (see below), which were passed by the Academic 
Senate; therefore, it is recommended that the Academic Senate and committee 
continue to seek responses from the college’s administration on the status of 
these resolutions.  

• There was a significant reduction in the number of Faculty Development 
proposals submitted for the 2022-2023 grant cycle compared to 2021-2022 and 
previous grant cycles; it is suggested that the committee explore the reasons why 
fewer faculty applied for the Faculty Development Grant for the 2022-2023 grant 
cycle to determine if there is a relationship between the new guidelines imposed 
by Academic Affairs and the number of proposals 

• It is recommended that the committee review the Faculty Development Grant 
rubric to reduce the possibility of disparate scores among reviewers 

• As noted in the previous year’s report, this committee requires robust 

representation from across the college and active participation on the part of all 

members. We suggest that next year’s committee actively recruit interested 

members in advance of the committee selection process at the end of the next 

term. 
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Resolutions Presented to the Academic Senate by the 2021-2022 Committee 
 
Faculty Development Grant Funding Resolution (passed 10/27/2021 Academic Senate 
meeting)  
Whereas the Faculty Development Grant is currently funded through the BMCC 
Auxiliary Funds, which are dependent upon revenue generated by vendors contracted 
by the college and use of the college facilities;   
 
Whereas the COVID-19 pandemic has reduced the number of in-person, on-campus 
classes resulting in decreased use of facilities and less income generated for the BMCC 
Auxiliary Fund and in turn the Faculty Development Grant;   
 
Whereas the awards to 2021 Faculty Development Grant recipients were reduced by 
40% per award from the announced request for proposals for due to the lack of revenue 
generated for the BMCC Auxiliary Fund by vendors contracted by the college;  
 
Whereas awards from the 2021 Faculty Development Grant were not disbursed until 
August 2021;   
 
Be it resolved that the Faculty Development Grant be included as a line item on the 
BMCC annual budget. 

 
Faculty Development Committee Resolution (passed 3/23/2022 Academic Senate 
Meeting) 
 
Whereas the most important resource that any institution of higher education has is its 
faculty; 
 
Whereas nurturing and supporting this invaluable resource through faculty development 
is an essential element in all institutions of higher education; consequently, institutional 
leaders bear a moral and professional responsibility to foster the growth of all of the 
faculty members they have recruited, hired, and employ; 
 
Whereas faculty development, scholarship, and creative work support quality teaching 
in the classroom, and facilitate an environment that enables students to get most out of 
their learning experiences, to be happier, and persist in academic settings; 
 
Whereas BMCC’s Faculty Development Grant has been decimated in recent years -- 
without consultation of the Faculty Development Committee or Academic Senate -- 
which has negatively impacted the integrity and usefulness of the Faculty Development 
Grant, faculty scholarship and creative activity; these changes include a 40% reduction 
in the maximum award; delays in distribution of funds; summer salary and reassigned 
time no longer being options for funding; and the disbursement of funding attached to 
deliverables; 
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Whereas the Academic Senate passed a resolution in 2021 to have the Faculty 
Development Grant budget added as a line item in the annual budget; 
 
Be it resolved that BMCC’s Faculty Development Grant maintain its status as a grant 
program that offers a) stable funding amounts throughout the grant cycle from the 
posting of the request for proposals to disbursement of funds; b) deliverables not be 
attached to funding disbursement; and c) funding for reassigned time and summer 
salary be permitted 
 
Be it also resolved that Academic Senate requests Academic Affairs notify all Faculty 
Development Grant applicants of their award status, reviewer feedback, and disburse 
funding by June 30 of the award year. 
 
 
 
 
Respectfully submitted 
Jennifer Longley 
Chair 


