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1. The Confederation of Ethiopian Trade Unions (CETU), the sole national 

centre for more than 370,000 workers (male=218,771 & female=151, 

229), is a free Confederation of nine independent industrial Federations 

which are the umbrellas for 702 basic trade unions. It is also one of the 

largest civic societies in Ethiopia that came into existence in April 1963, 48 

years ago.  

2. The Ethiopian workers suffered much from the Global Economic Crisis. But, 

the depth and the dimension of the suffering differ from place to place. The 

impact of the Global crisis on Ethiopian workers, as is the case in most 

developing countries, manifested itself mainly in high price of food and 

other basic commodities. The inflation heavily affected the workers whose 

salaries remain fixed while the price of basic commodities is sky-rocketing. 

Unlike the working community of highly industrialized countries, the 

Ethiopian workers do not lost their jobs because of the Global economic 

down turn. No industry has closed as a result of the crisis. Interestingly 

enough, the Ethiopian economic growth has showed only a slight decrease 

at the time of crisis in complete opposite to the economies of the developed 

nations.  

3. By and large, the Ethiopian workforce has been increasing since 1980s. 

Subsequent to the recent accelerated growth in the industrial sector, the 

working community is increasing at a rate never witnessed before in the 

nation’s long history. In this connection, despite the absence of refined 

data, the informal sector workers take a significant share of the working 

community. The informal sector also plays an indispensable role in the rapid 

economic growth of the state.  



4. The challenges to the Ethiopian labor movement showed a discrepancy as a 

reflection of the policy pursued and the ideological orientation followed 

towards the working community by successive regimes. In the era of the 

monarchy, the Ethiopian workers under the then national center, the 

confederation of the Ethiopian Labour Union (CELU), waged successful 

struggle eventually led to the Revolution that resulted in demise of the 

ancient monarchy. Subsequent to the Revolution, a new labour 

proclamation was introduced by the self-appointed ‘socialist’ military junta. 

However, the regime manipulated the working class movement to serve its 

own political interest. Following the overthrow of the military government, 

the coalition forces under EPRDF designed and promulgated a new 

constitution enshrined in, among others, the human, democratic and 

economic rights of the workers. The new labour proclamation also legislated 

in such a way that all pertinent social partners actively participated. The 

latest proclamation has passed through one overhaul and two amendments 

due chiefly by CETU’s relentless effort to advance the demands of Ethiopian 

workers. Internal challenges come upon Ethiopian trade unions comprise of 

shortage of knowledgeable human power, financial constraints, and lack of 

technical capacity. The unhelpful attitude of employers towards unionization 

and the attempts made by such employers to trespass some provisions of 

the proclamation constitute serious external challenges to trade union 

movement in Ethiopia. Further more, delays of judicial institutions to make 

final decisions, though the law stipulated 6 month as a maximum time, 

poise serious external problems. To be specific to the question, the 

precarious employment is one of the problems which the Ethiopian workers 

are facing now. In such a case, workers are not in a position to enjoy their 

right to occupational safety and Health. The payment, whatever you call it, 

is not livable. Job insecurity is one of its characteristic features.  



5. As the number of women workers is massively increasing, CETU is taking 

decisive measures for the realization of Gender equality at workplaces. It 

amended its Constitution to introduce provisions that promote Gender 

equity. CETU also has a Women’s affairs department with a chief 

responsibility of trying hard to empower women and to follow up the 

implementation of CETU’s Gender policy. At the undertaking level, Women’s 

committee is a significant part and parcel of the organizational structure of 

trade unions. Men and women issues are also taken on board equally as 

items for collective bargaining. Despite CETU’s deep concern to Gender 

issues, the Confederation, however, has done little in addressing the 

demands of youth workers. 

6. The Ethiopian government has recently introduced new social protection 

schemes that are of a huge importance for the Ethiopian working 

community. Our confederation has taken active part in initiating and 

designing the new social security schemes. The first scheme is the social 

security scheme of private companies’ employees which aims at extending 

the pension scheme, hither to confined to civil servants, to private 

companies’ employees. The private companies’ employees’ social security 

proclamation came into effect on July 9 2011. The agency, which is 

responsible for the implementation of the proclamation, is doing successful 

jobs in broadening the social security scheme. The other newly-introduced 

social security scheme is the social health insurance.  The objective of social 

health insurance proclamation, which comes into effect in the near future, is 

to establish a health insurance for all public and private companies’ 

employees. On the other hand, the Confederation of Ethiopian Trade Unions 

in collaboration with pertinent stake holders has been implementing a series 

of projects with the goal of fighting against HIV/AIDS pandemic at the 

workplace.  



7. The Ethiopian labour proclamation, guarantees workers’ right to organize, 

right to recognition of trade Unions, right to collective bargaining and right 

to strike, amongst other things.  However, Article 3/2/d of the labour 

proclamation disallows the unionizations of workers who governed by the 

special law. This includes civil servants, defense and police force, judges 

and public prosecutors. In effect, the Ethiopian civil servants are not 

entitled to form trade union according to the Ethiopian labour proclamation. 

8. The Ethiopian labour proclamation has provisions that are of crucial 

significance in advancing decent work. It is also instrumental in our 

endeavours to get rid of precarious employment. Nevertheless, the 

Ethiopian labour laws do not come up with explicit provisions that can be 

applied to the domestic workers though there are laws that protect 

vulnerable groups like children and peoples with disability.  

9. The Confederation of Ethiopian Trade Unions is doing its best to eradicate 

precarious employment and the plight of the informal economy workers by 

using the tripartite forum. It is one of the primary issues we consistently 

raises in the tripartite forum and we are also working with our social 

partners for the unequivocal recognition of the right of informal economy 

workers to organize. 

10. The Confederation of Ethiopian Trade Unions has signed a memorandum 

with the Ministry of Labour and Social Affairs of Federal Democratic Republic 

of Ethiopia, the Employer Federation and ILO on the implementation of 

International Labour Organization’s Global jobs pact and decent work 

Country program (since 2010 up to 2012). CETU Keeps in touch with the 

signatory social partners to facilitate the effective implementation of the 

program. The implementation process of the program, there fore, is on the 

right track.  

The country’s rapid economic growth, the new promising five years growth 

and transformational plan and the government’s committed support for 



micro and small scale industries in aggregate creates conducive 

environment to implement the Global Job Pact and Decent Work Country 

Program.  

The accelerated economic growth Ethiopia has experienced for consecutive 

years is generating millions of new jobs across the sectors. The foreign 

direct investment is also growing in unprecedented rate. According to the 

Ethiopian Investment Agency from June to December/2010 more than 600 

investors have licensed to work in the country. The establishments of the 

gigantic industrial zones by foreign investors are undertaken.  The flow of 

the huge foreign direct investment in the agricultural sector is showing a 

massive increase. At the end of the day, these investments will create new 

jobs for abundance of unemployed workforces. 

The five years Growth and transformational plan of the Ethiopian 

government that includes multi-billion projects like railway and hydropower 

construction has also a huge potential to generate decent jobs. Most 

strikingly of all, the government unswerving multi-faceted support to micro 

and small scale industries has created and will create more jobs for youths 

and women.  

11. The existing social dialogue is composed of five representatives from the 

confederation of Ethiopian Trade Unions, five representatives from the 

Ethiopian Employers Federation, and five representatives from the 

government. The government is represented by ministers and state 

ministers. The main function of the tripartite forum is to handle disputes 

and pave the way to establish genuine industrial peace. The forum 

members shall have a meeting every two months. If the members of a 

tripartite forum reached a consensus on a case, their decisions will be 

implemented. This is largely due to the fact that representatives of the 

government have a power to execute their decision as they are 

representing pertinent ministries. However, consensus is not always the 



case. Whenever the forum members failed to reach consensus, any of the 

party is free to take the case to the court.  

12. Future endeavors of CETU in the area of protection of fundamental rights at 

work and for achieving sustainable development can be summarized in 

three significant points. Firstly, CETU will determinedly exert its maximum 

effort to fully realize workers Freedom of Association and the right to 

bargain with their employers. Put differently, strive to effective 

implementation on the ground of what the Ethiopian constitution and labour 

proclamation have already granted. In the second place, CETU will focus on 

building workers’ capacity by organizing continuous education and training 

programs. These, among others, will be instrumental in empowering the 

working class to emerge as a potent societal force that plays a pivotal role. 

The last, but not the least, top priority area is paying due attention to 

occupational safety and health. 

13. In spite of the fact that Ethiopia has ratified the eight core conventions of 

the International Labour Organization, there are problems in implementing 

these conventions. The Ethiopian labour law prohibited the unionization of 

civil servants and some other important section of the working class. 

Besides, the task of organizing workers who are eligible to form union is 

also the difficult one. Most private Employers deny the rights of workers to 

form union and to bargain with them. In some cases, the law enforcement 

bodies are not able to do prompt justice. CETU is doing its best to make 

these things right through the tripartite forum with social partners, i.e. 

Ethiopian Employers Federation and Government. 

 


