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Presentation Notes
Good afternoon and thank you all for joining today’s webinar.RECORD SESSION:  I will be recording this session and it will be posted on our website later this afternoon.This is the second webinar in our series for new programs exploring AmeriCorps Texas funding under our 2022-23 Notice of Funding OpportunitiesPlease also know that in addition to our operating grant NOFO we are also accepting applications for Planning Grants and will host an informational session specific to that opportunity next Wednesday, January 19 at 1:00 pmIf you were not able to join our first webinar, my name is Abby Fleiss, Senior Program Development Officer at OneStar.I support our current Planning Grantees and also provide consultation and guidance for programs interested in learning more about AmeriCorpsToday we will be focusing on Program Design and some of the Narrative elements of the application



Purpose of AmeriCorps Funding

AmeriCorps brings people together to tackle some of the 
country’s most pressing challenges through national service 
and volunteerism
AmeriCorps grants are awarded to eligible organizations 

proposing to engage AmeriCorps members in evidence-based 
or evidence-informed interventions/practices to strengthen 
communities
AmeriCorps Texas members serve with organizations dedicated 

to the improvement of communities in the Lone Star State
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Presentation Notes
To begin, let’s review the purpose of AmeriCorps fundingAmeriCorps, the agency utilizes volunteerism and national service to address some of our most pressing challengesPrograms funded by the agency must engage members in evidence-based or evidence-informed interventionsAnd as a reminder, AmeriCorps Texas programs and members funded through OneStar are only serving in Texas



Basic Guiding Questions

What issue is your program attempting to address?
Why is it an issue for your community?
What will your AmeriCorps members be doing? 
Why do you think that the members’ activities will make an 

impact on the issue?
What evidence do you have in support of your intervention or 

program design?
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Being able to clearly and concisely respond to the criteria in the Notice of Funding is critical to having a successful application. However, there are some basic questions that you and those at your organization who will be involved in the program must be able to think through and clearly answer before you can respond to the criteria. You can see some guiding questions on the screen but essentially, you want to be able to explain the challenge you are proposing to address and why it matters, the intervention you are proposing (and evidence to support it) and the rationale for why AmeriCorps members are a good fit. 



The Technical Side of AmeriCorps 
Members
2022-2023 AmeriCorps Texas Notice of Funding
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Once you’ve answered your more “existential questions,” program design gets a bit more technical



Member Service Year (MSY) | What is It?

Member Service Year (MSY): the amount of time an 
AmeriCorps position will need to serve to successfully complete 
their term of service. 
One Member Service Year (MSY) is equivalent to a full-time 

1,700 hour AmeriCorps position. 
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We covered this in our first webinar but Member Service Year ( or MSY) is a term you will see again and again as you develop your application so I wanted to review what it meansOne MSY is equivalent to one full-time memberIn HR terms, you can think of this as an FTE or Full-time employee (though as a reminder, members are NOT employees)From there, AmeriCorps has a variety of “part-time” service terms



Member Service Year (MSY)

• New programs must 
request a minimum of 
10 MSYs

• An organization may 
select one member-
type or a combination 
of types
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Service Term
(Slot Type)

MSY Value Service 
Hours

Full-Time 1.0 1,700

Three-Quarter 
Time

.7 1,200

Half-Time .5 900

Reduced Half-
Time

.3809524 675

Quarter-Time .26455027 450

Minimum-Time .21164022 300

Abbreviated-Time .05627705 100

Presenter
Presentation Notes
In total, there are 8 different MSY or service term types ranging from 1,700-hours to 100-hoursAs a reminder, OneStar requires first-time applicants to request a minimum of 10 MSYPrograms can request all members of the same type or mix-and-match the various slot types to reach the minimum of 10 MSYBut you will need to decide this up front since the application requires you to outline the number and type of AmeriCorps member slots you would like to request



Corps Size: Number of Members

Factors to Consider:

Minimum and maximum 
requirements

Community & beneficiary 
need
Capacity 
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In addition to the minimum request of 10 MSY, OneStar will not award new programs more than 50 members unless they can demonstrate compelling need and sufficient capacityBut within that range, programs can decide how many slots/members to requestThe two most important factors to consider are:     1. the community need and number of beneficiaries to be served      and      2. the organization’s capacityStaff capacity is likely to be the limiting factor in this equationOneStar does not recommend starting too big but requesting a number of members that will have meaningful impact while allowing you to gain experience with member recruitment and supervision and the administrative sides of grant management before scaling



Term of Service

Member Length of Service/Duration
• As a program, you must define the period that the member 

must commit to the program to successfully complete the 
program requirements

• The length of service must allow for sufficient opportunity 
for the member to meet the service hour requirement

• As you plan out your member’s term-of-service, the program 
must account for holidays and other time off and must 
provide each member with sufficient opportunity to make 
up missed hours
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In addition to how many members you will request, programs need to carefully plan out the length or duration of serviceA term of service refers to the length of time that an AmeriCorps member commits to engage in ServiceAnd it includes BOTH the minimum hours needed to qualify for the education award (outlined on earlier slide)     AND     The time period outlined in the Member Service AgreementFor example, if successful completion of a program requires an 11-month term-of-service, members in that particular program are not eligible for an education award simply upon completion of their hours after 10-monthsAs you plan out the service term, you want to ensure members have ample opportunity to meet the service hour requirement so that means accounting for holidays and sick or personal timeOneStar recommends having a “buffer” in case a member misses hours



Term of Service

The term of service duration must fall within the 12-month program 
budget period.

• Each grant is funded over a 3-year project period
• Each project period is comprised of (3) 1-year budget periods
• Each 1-year budget period represents the timeframe for a term 

of service

9

Project Period  3-years

Budget Period  
1-year

Term of Service   
1-year

Budget Period 
1-year

Term of Service 
1-year

Budget Period 
1-year

Term of Service 
1-year

Presenter
Presentation Notes
The members term of service must fall within the 12-month budget period so for this NOFO that would mean September 1, 2022-August 31, 2023In addition to having a “buffer” for the number of hours, OneStar does not recommend having the member term go right until the end of the budget periodThis allows time if the member needs to make up hours and it also gives staff a much needed break before launching a new cohort of members



Member Activities  & Interventions

45 CFR § 2520.20   What service activities may I support with my 
grant?
(a) Your grant must initiate, improve, or expand the ability of an 
organization and community to provide services to address local 
unmet environmental, educational, public safety (including disaster 
preparedness and response), or other human needs.
(b) You may use your grant to support AmeriCorps members:

(1) Performing direct service activities that meet local needs.
(2) Performing capacity-building activities that improve the 

organizational and financial capability of nonprofit organizations and 
communities to meet local needs by achieving greater organizational 
efficiency and effectiveness, greater impact, stronger likelihood of 
successful replicability, or expanded scale.
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So in addition to the number of members and the time/hours commitment you are requesting, the most important aspect of your grant application is explaining the member activities and interventions you are proposingI wanted to first start by highlighting some of the language governing AmeriCorps programs So, apologies in advance that this slide is a bit text-heavy but it provides a snippet from the Code of Federal Regulations, specifically 45 CFR As you can see the language is intentionally broad in terms of specific details but members must be performing direct service or capacity building activities to address local needsAnd funding should be used to either start or expand and improve existing initiatives as opposed to implementing your program “as is”



Member Activities & Interventions

Capacity-Building Activities
Volunteer Recruitment
Volunteer Management
Conducting Outreach
Building Infrastructure
Securing Resources
Developing Collaborations
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Direct Service Activities
Tutoring or Mentoring
Disaster Response
College Access Support
Case Management
Meal Distribution
Clearing Trails
Access to Healthcare

Presenter
Presentation Notes
This slide provides some examples to highlight the distinction between direct service and capacity building activities Most importantly:         What activities will members be performing in service of beneficiaries vs. in service to your organization or mission more broadly?Direct service activities:Generally refer to activities that provide a direct, measurable benefit to an individual, a group, or a communityThey will result in a specific, identifiable improvement that otherwise would not be providedCapacity-building activities:Should enhance the mission, strategy, skills, and culture, as well as systems, infrastructure, and human resources of an organization that is meeting unmet community needs. So really, these activities help an organization gain greater independence and sustainability.



Intervention Details

Questions to Consider:
Number of participants/beneficiaries served
Participant/Beneficiary Selection
Dosage
Duration
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You likely already know at least some if not all of the activities your members will be doing, but you will need to detail the intervention more concretelyWhat is the duration and dosage of intervention needed to feel confident that it is actually producing results among your beneficiaries?Are parents attending a 90-minute informational session about diabetes prevention?Are 2nd graders receiving 30-minute reading intervention twice per week for a full semester?Do clients need to attend a required number of case management sessions?If you are using an existing, evidence-based intervention, you will need to ensure that the dosage reflects fidelity to the model



Allowable, Unallowable, and Prohibited Activities

Prohibited Activities: Activities that 
members are NEVER allowed to 
engage in while representing 
AmeriCorps
Unallowable Activities: Activities 
that are not included in your grant 
application and are not eligible for 
member service
Allowable Activities: Activities 
included in your approved grant 
application as essential functions of 
the members service
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Prohibited Activities

Unallowable Activities

Allowable Activities

Presenter
Presentation Notes
Additionally, when outlining the activities and interventions your members will perform it is important to be aware of prohibited and unallowable activitiesWhere unallowable activities may not be as problematic, if they are not included in the grant application, members should not be performing them  Prohibited activities on the other hand cannot be done while earning hours or representing AmeriCorps or your program



Prohibited Activities

Prohibited Activities are a list of activities that AmeriCorps 
programs and members may NEVER do while serving as an 
AmeriCorps member. 
DON’T RISK IT! Even if an activity is not prohibited, be 

conscious of the perception by others external to the 
organization or program.

Failure to comply with the prohibited activities list can result in 
corrective action for programs and members, loss of funding, 

and legal action. 
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For context, AmeriCorps was created as a bi-partisan program, so there are a number of activities that members are explicitly prohibited from doing while earning AmeriCorps hours or using federal funds.  We will take a look at the actual list and discuss some examples in a moment, but the activities generally fall under political or religious categoriesIt is critical that programs consider even the perception of prohibited activities as it can have severe consequences for an organization



Prohibited Activities | Let’s Break it Down
 Attempting to influence legislation.
 Organizing or engaging in protests, petitions, boycotts, or strikes. 
 Assisting, promoting or deterring union organizing.
 Impairing existing service agreements for services or collective bargaining agreements.
 Engaging in partisan political activities or other activities designed to influence the outcome 

of an election to any public office.
 Participating in, or endorsing, events or activities that are likely to include advocacy for or 

against political parties, political platforms, political candidates, proposed legislation, or 
elected officials.
 Engaging in religious instruction; conducting worship services; providing instruction as part 

of a program that includes mandatory religious instruction or worship; constructing or 
operating facilities devoted to religious instruction or worship; maintaining facilities primarily 
or inherently devoted to religious instruction or worship; or engaging in any form of religious 
proselytization.
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As a federally funded program, AmeriCorps members and programs are barred from partaking in any of the listed prohibited activities. I’m not going to go through each of these in detail, but again, they tend to fall under political or religious themes.  If your organization has a strong advocacy component or is a faith-based organization, you will want to ensure you are not drifting into prohibited activity territorySome of these seem very straightforward but we have seen programs run into trouble, so I wanted to share some examples�1. Members serving a school where teachers are on strike or undergoing union negotiations2. Participation in BLM protests, vigils or other activities regarding police brutality3. Serving at a faith-based organization that leads young participants in religious conversations each morning during their summer camp



Prohibited Activities | Cont’d

 Providing a direct benefit to: 
• A business organized for profit; 
• A labor union; 
• A partisan political organization; or 
• A nonprofit organization that fails to comply with the restrictions 

contained in section 501(c)(3) of the Internal Revenue Code of 1986 
(except that nothing in this section shall be construed to prevent 
participants from engaging in advocacy activities undertaken at their 
own initiative) 

• An organization engaged in the religious activities described above, 
unless Grant funds are not used to support the religious activities.

 Conducting a voter registration drive or using Grant funds to conduct a 
voter registration drive
 Providing abortion services or referrals for receipt of such services
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Again, a few examples from this list:Members serving in History/Civics classrooms where teachers are promoting and facilitating voter registration for HS seniorsMembers serving at a health clinic that provides referrals/resources regarding family planning, including abortion



Prohibited Activities | Cont’d

In addition to the above activities, the below activities are additionally prohibited: 

 Census Activities. AmeriCorps members and volunteers associated with AmeriCorps grants may 

not engage in census activities during service hours. Being a census taker during service hours is 

categorically prohibited. Census-related activities (e.g., promotion of the Census, education 

about the importance of the Census) do not align with AmeriCorps State and National objectives. 

What members and volunteers do on their own time is up to them, consistent with program 

policies about outside employment and activities. 

 Election and Polling Activities. AmeriCorps member may not provide services for election or 

polling locations or in support of such activities. 
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In 2019, AmeriCorps also added language around census, election and polling activities, when we were in the midst of a contentious presidential election



Prohibited Activities | Cont’d

AmeriCorps members may not engage in the above activities directly or indirectly by recruiting, 
training, or managing others for the primary purpose of engaging in one of the activities listed 
above. Individuals may exercise their rights as private citizens and may participate in the 
activities listed above on their initiative, on non-AmeriCorps time, and using non- AmeriCorps 
funds. Individuals should not wear the AmeriCorps logo while doing engaging in any of the above 
activities on their personal time. 

All locations where members serve should post a list of the prohibited activities, when possible. 
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It is important to note the bolded language on this slide.  Members can be involved in any of these activities ON THEIR OWN TIME.  The nature of AmeriCorps tends to attract civically-engaged individuals, so they often want to be involved in issues of social justice. And they can and should be! However, they cannot earn service hours and should ensure they are not branded with the AmeriCorps logo (or your program’s logo) while doing so.  



Prohibited Activities | Let’s Break it Down Cont’d

Nonduplication
• AmeriCorps members can not duplicate an activity that is 

already available in the locality of the program. 
Nondisplacement

• AmeriCorps members can not displace an employee or 
volunteer. 

• AmeriCorps members can not perform any service or duty or 
engage in any activity that would otherwise be performed by 
an employee as part of their assigned duties.  
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Finally, the last and sometimes stickiest consideration when crafting the intervention is the concept of non-duplication and non-displacementThis can get very gray, but your application will need to explain how your program is addressing an UNMET need and why AmeriCorps MEMBERs are best suited to meet that needMembers cannot be replacing the efforts of current staff or volunteersSome examples I’ve seen here are:Programs placing members alongside staff with little to no distinction in their roles and responsibilitiesHaving schools request members for their campus in order to hire fewer teacher’s aides or make up for staff shortagesAsking members to “cover” for staff or take on tasks outside of their position descriptionAsking members to supervise others 



Application Review Criteria – Program Design
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• Theory of Change
• Evidence Base
• Member Experience

Program Design: 
50% of 

Application Points

• Organizational Background and Staffing
• Compliance and Accountability
• Culture and Values Learning
• Member Supervision

Organizational 
Capability: 25% of 
Application Points

Presenter
Presentation Notes
So how do the considerations we’ve covered translate to paperWe are going to switch gears a bit and look at the primary components of the application narrativeYou’ll see that the Program Design section is worth 50% of the overall points and the Organizational capability section is 25%We will dive into each of these components



Program Design| Theory of Change

A Theory of change is a theory or hypothesis for how an 
intervention can address or solve an identified problem. A theory 
of change articulates a problem, a proposed intervention, and 
the change/outcomes that are expected to result from delivering 
the intervention. Underlying the theory is a set of assumptions, 
supported by evidence, about why the intervention is likely to 
lead to the specified outcome(s).
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The first section of the application is the Theory of ChangeWhich is just that—a theoryIt:Articulates a problemDescribes a proposed interventionAnd outlines the expected outcomes as a result of the intervention



Program Design| Theory of Change

Items and Data to Include in the Theory of Change -
 Identify the problem that is prevalent and severe in the communities where the program plans to 

serve and back this up with documented and relevant data
 Discuss how the proposed intervention is responsive to the identified systemic community problem

 Demonstrate that the proposed intervention is clearly articulated including the design, dosage, target 
population, and roles of AmeriCorps members 

 Indicate how the intervention is likely to lead to the outcomes identified in the theory of change
 Ensure that the expected outcomes articulated in the application narrative represent meaningful 

progress in addressing the systemic community problem 

 Include the rational for utilizing AmeriCorps members to deliver the intervention is reasonable and 
well thought out

 Outline how the service role of AmeriCorps members will produce significant contributions to existing 
efforts to address the stated problem
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Your Theory of Change Narrative must address the following items:You need to explain the community problem, its extent and why it matters and have data to back it upYou need to show that the proposed intervention is responsive to the identified community problemsYou need to clearly articulate the intervention including the design, dosage, target population, and roles of members. You need to show that the intervention will likely lead to the outcomes you identified. That the outcomes you articulate represent meaningful progress in addressing the community need. And finally, you need to articulate why members are a good fit and how the AmeriCorps program will produce significant contributions to existing efforts in this area. 



Program Design | Theory of Change

Important  Considerations:
Why AmeriCorps?
Why are the member types you have requested the best types to 

meet the identified need?
What will your members do on a daily and weekly basis to address 

the identified need?
What will their term of service look like?
What are the minimum knowledge and skill requirements that you 

are looking for in a member?
What characteristics are you looking for in a successful member?
Who is your “ideal” candidate?
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You will want to be sure you think through the following questions and clearly articulate why AmeriCorps members are uniquely suited for this roleEnvisioning the “ideal” member and what skills or knowledge you are looking for in service participants will also help shape your program design



Program Design | Evidence Base 

Applicants should only propose program designs that are 
evidence-based or evidence-informed
The required evidence narrative in the application should: 

• Summarize the study design and key findings of any 
evaluation reports submitted

AND
• Describe any other evidence that supports the program, 

including past performance measure data and/or other 
research studies that inform the program design
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The next section of the Program Design Narrative is the Evidence baseEssentially, AmeriCorps wants to ensure they are stewarding federal resources well, by funding programs that are evidence-based or evidence-informedTherefore, it is critical that applicants describe any evidence that supports their activities or intervention as being an effective solution 



Program Design | Evidence Base 

As an applicant you may submit up to two (2) evaluation 
reports 
Applicants must also describe in the evidence narrative how 

the intervention described in the submitted report(s) is the 
same as the intervention described in the application 
You will need to provide citations for the studies described in 

your application 
Reviewers will not review any documents external to the 

application other than evaluation reports submitted in 
accordance with the notice instructions
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To show that your program is evidence-based or evidence-informed, applicants can submit up to 2 evaluation reportsThis could be evaluation of your actual program if you have it or of a similar program model or interventionIf you submit evaluation reports that are not from your program specifically, you must also describe in the evidence narrative how the intervention described in the submitted report(s) is the same as the intervention described in the application      1. How is the intervention the same or similar?     2. How is the target population the same or similar?



Program Design| Member Experience 

As a result of their service, AmeriCorps members will have 
opportunities to develop as leaders
As a result of their training and service, AmeriCorps members 

will gain new skills that can be will be utilized and valued by 
future employers after their term of service is completed
As an AmeriCorps program, you will recruit AmeriCorps 

members from the geographic or demographic communities in 
which the program operates
Applicants will foster an inclusive service culture where 

different backgrounds, talents, and capabilities are welcomed 
and leveraged for learning and effective service delivery
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The final section of the program design narrative addresses the member experienceWhen you become an AmeriCorps program, you are committing to the support and professional development of the members who serve with youYour application should concretely outline the benefits to members in terms of the leadership skills and training they will receive and how those will position them for success after their service termAdditionally, you will need to explain how your program will recruit members from the communities you serve as well as how you will foster an inclusive service culture



Organizational Capability| Background and Staffing 

The organization details the roles, responsibilities, and 
structure of the staff that will be implementing the AmeriCorps 
program as well as providing oversight and monitoring for the 
program
The organization has facilitated, partnered, or participated in 

educational or workforce development programs 
The organization has stated a commitment and plan to advance 

diversity, equity, and inclusion (DEI) throughout its mission
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The next portion of the application narrative is where you will explain why/how your organization is “ready” to take on an AmeriCorps program from a capacity standpointYou will need to clearly outline the staff that will be involved with implementing and monitoring the program including their roles and responsibilitiesWe want to be sure you are not underestimating the administrative requirements of running an AmeriCorps program so you’ll want to consider all the important functions such as creating systems, policies and procedures, member recruitment and enrollment, National Service Criminal History checks, member files and reportingStaffing is obviously going to be an internal decision and depend on funding.  But from my experience, the most successful programs have someone that is fully dedicated to the AmeriCorps program.  So, we would recommend having one person that is 80 -100% grant focused as opposed to 10 people who are each spending 10% of their time on planning.  The second tow bullets on this slide were added to the application this year:If your organization has experience with educational or workforce development programs (Apprenticeship, work experience, job training programs, etc.), those should be highlighted And a part of the Biden administration’s focus on Diversity, Equity, and Inclusion, you will need to explain how your organization has a commitment and plan to advance DEI (some examples might include your organizations strategic plan or having a DEI council)



Organizational Capability| Compliance and 
Accountability

The organization has a monitoring and oversight plan to 
prevent and detect non-compliance and enforce compliance
The monitoring and oversight plan will comply with AmeriCorps 

rules and regulations including: 
- Those related to prohibited and unallowable activities 
- Criminal history checks at the grantee, subgrantee and service site 

locations
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The other important aspect of capability to address is compliance and accountabilityFrom a programmatic standpoint, you will need to outline the monitoring and oversight plan your organization has, or will have, particularly around:Prohibited activities and Criminal history checks



Organizational Capability| Compliance and 
Accountability

The organization has sufficient policies, procedures, and 
controls in place to –

• Prevent, detect, and mitigate the risk of fraud, waste, abuse, 
and mismanagement such as

- Appropriate segregation of duties
- Internal oversight activities
- Measures to prevent timekeeping fraud
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From a fiscal perspective, we want to be sure there are sufficient policies and procedures in place to mitigant the risk of fraud, waste and abuseSo specifically, we look at the organization’s separation of duties, internal oversight and timekeeping systems



Organizational Capability| Culture and Values 
Learning

The applicant’s board, management, and staff collect and use 
information, including performance data, for learning and 
decision making
The applicant’s board, management, and staff collect and use 

information to determine its programmatic effectiveness of 
serving in a community with members that are diverse
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AmeriCorps as an agency is committed to continuous improvement and the use of data so you will need to explain how data is used for both decision-making and determining programmatic effectiveness



Organizational Capability| Member Supervision

AmeriCorps members will receive sufficient guidance and 
support from their supervisor to provide effective service
AmeriCorps supervisors will be adequately trained/prepared to 

follow AmeriCorps and program regulations, priorities, and 
expectations
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And finally, the last part of the Organizational Capability section addresses member supervisionHow will your program ensure that members receive adequate support and that member supervisors are adequately trained to provide that support?How will you ensure that supervisors are aware of regulations such as prohibited activities and timekeeping?



Organizational Capability| Member Supervision

Who will supervise your members?
Will they be supervised by someone at your organization or at a 

host/placement site?
How will your supervisors be selected?
When will your supervisors be trained?
Who is responsible for training the supervisors?
How will you provide ongoing support, training and oversight to the 

supervisors?
What is a good member to supervisor ratio?
Will supervisors provide individual or group supervision?
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This slide shows some questions to consider when addressing member supervisionYou will also want to consider whether all members will be serving at the same location and whether they will be supervised by your own staff or placed at host-sites, where member placement and supervision is less centralizedIf you do utilize a host-site model you will want to think through the additional layers of orientation and training needed for host-site staff and supervisorsHow do you ensure there is “buy-in” at the host site and that they have the capacity to host a member/s?You  also want to think about the type of members you are recruiting, both in Slot/term type: FT does not necessarily require more/less supervision than HT of QTExperience level: for many programs, the service term may be member’s first professional experience so they may require more coaching and mentoring than a typical staff positionIn terms of structure, you’ll want to consider factors such as:Ideal ratio: there is no specific requirement here, but leadership and effectiveness tend to decline once someone is supervising more than 8-10 members How will supervision be structured?  Will it be individual?  Small group?  And finally, a couple of more technical components:Programs are required to provide all members with an EOT evaluation and many also provide formal mid-term evaluationsMembers are required to submit timesheets monthly at a minimum--those timesheets need to be reviewed and approved by a direct supervisor that can attest to the hours and/or tasks being reportedAdditionally, all staff on the grant will also be required to track the time they spend on AmeriCorps grant-related activities



Helpful Resources

The AmeriCorps program is a Federally funded program. As such, 
the following requirements apply to the program activities and 
funds expended as part of the program. 
 National and Community Service Act of 1990 (amended by 

Serve America Act)  42 USC 12501 et seq., and 45 CFR 2510 et 
seq.
 AmeriCorps Regulations   45 CFR 2520-2550
 Uniform Grants Guidance  https://www.ecfr.gov
 AmeriCorps Terms and Conditions  2021 AmeriCorps Texas 

Terms and Conditions
33
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I will stop screensharing in a moment and take some time for questions but did want to quickly highlight some resources and important remindersThis slide has links to some of the major documents you will likely consult in designing you program and creating your application

https://www.nationalservice.gov/sites/default/files/page/Service_Act_09_11_13.pdf
https://www.ecfr.gov/cgi-bin/text-idx?ID=9e5466ae66b0b60241f448502b41433b&mc=true&tpl=/ecfrbrowse/Title45/45chapterXXV.tpl
https://www.ecfr.gov/
https://onestarfoundation.org/americorps-texas-grantee-resources/?_sf_s=2021%20Terms%20%26%20Conditions


Important Dates
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March 3, 2022 – Notice of Intent to Apply Deadline

March 24, 2022 – New Applications Due

Early June 2022 – Notification of Selection

Presenter
Presentation Notes
Also a reminder of the critical dates and deadlines you should note



Informational Sessions

Performance Measure Informational Session
Thursday, January 20, 2022 at 1:00 pm CST

AmeriCorps Budget Informational Session
Thursday, January 27, 2022 at 1:00 pm CST

Creating the Application Informational Session
Thursday, February 3, 2022 at 1:00 pm CST

AmeriCorps Open Forum Session 
Thursday, February 10, 2022 at 1:00 pm CST

Presenter
Presentation Notes
And finally our remaining webinarsWe  have 4 more webinars in our informational series and you can register for any or all of them on our websiteThe powerpoint deck and a recording will be posted following each session if you are not able to join liveAnd as I mentioned at the start, if you are feeling like perhaps the planning grant opportunity may be a better fit for your organization at this time, we will also be hosting a webinar about that opportunity next Wednesday, January 19 at 1:00 pm 



Questions, Comments, or Need Assistance?

For questions about this opportunity, contact:
Abby Fleiss

Senior Program Development Officer
OneStar Foundation

Email: abby@onestarfoundation.org
Zoom consultation available by appointment only. 

Email Abby to schedule
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And you are more than welcome to reach out to me directlyMy email is on this slide and there is a link to my calendly on our websiteI am always happy to set up a consultation to talk through your particular program in more detail to decide if AmeriCorps might be the right fit before investing too much time in the application processWith that, I will stop screensharing and see if there are any questions

mailto:elisa@onestarfoundation.org
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