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INTRODUCTION

Romans 12:1-8
1 I appeal to you therefore, brothers, by the mercies of God, to
present your bodies as a living sacrifce, holy and acceptable to
God, which is your spiritual worship. 2 Do not be conformed to
this world, but be transformed by the renewal of your mind, that
by testing you may discern what is the will of God, what is good
and acceptable and perfect. 3 For by the grace given to me I say
to everyone among you not to think of himself more highly than
he  ought  to  think,  but  to  think  with  sober  judgment,  each
according to the measure of faith that God has assigned. 4 For
as in one body we have many members, and the members do not
all have the same function, 5 so we, though many, are one body in
Christ, and individually members one of another. 6 Having gifts
that difer according to the grace given to us, let us use them: if
prophecy, in proportion to our faith; 7 if service, in our serving; the
one who teaches, in his teaching; 8 the one who exhorts,  in his
exhortation; the one who contributes, in generosity; the one who
leads,  with  zeal;  the  one  who  does  acts  of  mercy,  with
cheerfulness.

Leadership  is  a  grace-gift  given  (along  with  many  other  gifts  –  see
Romans 12:6-8) for the proper functioning and maturing of the body of
Christ,  the  Church.  To  some  degree  each  of  us  has  some  kind  of
leadership responsibility, if only responsibility for our own lives. This
Equipping Course is  intended to  prepare us generally  for  all  these
leadership  possibilities,  in  the  church,  the  home,  and  the  world
generally. 
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Too many abscond from their leadership responsibility, make a mess of
their  lives,  and  disqualify  themselves  from  leadership,  or  lead
dictatorially and abuse those for which  they have responsibility. The
Bible ofers excellent leadership principles that will help us with the
best  foundational leadership values.  

By the end of this course, you should:

 Be  able  to  defne  leadership  and  a  leader,  from a  Biblical
perspective;

 Appreciate the importance of good, godly leadership;
 Realise that godly  character qualifes us for leadership,  and

keeps us qualifed. 
 Know the responsibilities, benefts and the sacrifces required

of godly leaders;

 Understand who is supposed to be leading;

 Take steps to implement these principles in your own life;
 Be  able  to  support  and  help  your  leaders,  productively

participate  in  the  momentum  your  leaders  are  looking  to
develop  and  help  to  keep  your  leaders  accountable  and
encouraged;

 Prepare yourself for leadership in the local church

Enjoy!
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Chapter 1: 
WHAT IS LEADERSHIP?

Unfortunately, leadership has always been a misunderstood concept.
Some are over-enthusiastic about it, some accept it, some even resent
it, and still others purposely oppose it.  But we see it in the scriptures,
so what is it, really?

It is being a servant

Matthew 20:25 - 28
Jesus called them to him and said, "You know that the rulers of
the  Gentiles  lord  it  over  them,  and  their  great  ones  exercise
authority over them. It shall not be so among you. But whoever
would be great among you must be your servant, and whoever
would be frst among you must be your slave, even as the Son of
Man came not to be served but to serve, and to give his life as a
ransom for many."

Mark 9:35
[Jesus] sat down and called the twelve. And he said to them, "If
anyone would be frst, he must be last of all and servant of all."

Scripture repeatedly shows that God's view of leadership is that it is
servant-hearted. It is what we call servant-leadership. 

Jesus himself, throughout his life, modelled this form of leadership. He
was motivated by love.  Very often leaders are motivated by selfsh
ambition, self-glory, or gain in some or other way. But the way of Jesus
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and His Kingdom is completely diferent.

Jesus encouraged us to look at his model of leadership and emulate it.
In  John 13 he washes his disciples' feet - in those days people only
wore sandals,  so your feet would get really dirty. It  was considered
proper hospitality to ofer guests a basin so they could wash their feet,
but guests would wash their own feet. If anyone ever washed someone
else's feet, it was because they were the lowest ranking servants in the
culture  of  the  day.  Jewish  slaves  never  did  it,  it  was  reserved  for
Gentiles only.

But then Jesus washed his disciples' feet and says this:

John 13:12-17
When he had washed their feet and put on his outer garments
and resumed his place, he said to them, "Do you understand what
I have done to you? You call me Teacher and Lord, and you are
right, for so I am. If I then, your Lord and Teacher, have washed
your feet, you also ought to wash one another's feet. For I have
given you an example, that you also should do just as I have done
to you. Truly, truly, I say to you, a servant is not greater than his
master, nor is a messenger greater than the one who sent him. If
you know these things, blessed are you if you do them.

Then in the same evening, a few verses later in the scripture, Jesus
says this:

John 13:34,35
“A new commandment I give to you, that you love one another:
just as I have loved you, you also are to love one another. By this
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all people will know that you are my disciples, if you have love for
one another."

And that is true, Biblical leadership. 

Warnings
Scripture severely warns us against self-centred leaders who are all
about themselves. 

Ezekiel 31:1-6 
34 The  word  of  the Lord came to  me: 2 "Son  of  man,  prophesy
against the shepherds of Israel; prophesy, and say to them, even
to  the  shepherds,  Thus  says  the  Lord God: Ah,  shepherds  of
Israel who have been feeding yourselves! Should not shepherds
feed the sheep?3 You eat the fat, you clothe yourselves with the
wool, you  slaughter  the  fat  ones,  but  you  do  not  feed  the
sheep. 4 The weak you have not strengthened, the sick you have
not healed, the injured you have not bound up, the strayed you
have not brought back, the lost you have not sought, and with
force  and harshness  you  have  ruled  them. 5 So  they  were
scattered,  because  there  was  no  shepherd,  and they  became
food  for  all  the  wild  beasts. 6 My sheep  were  scattered;  they
wandered over all the mountains and on every high hill. My sheep
were scattered over all the face of the earth, with none to search
or seek for them.

God is serious about this. 

So, leaders:
 Serve others.
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 Do not lord themselves over others.

 Focus on the follower, not themselves (the leader).
 Aren't concerned about the appearance of leadership, but just

lead.
 Aren't worried about the admiration of people, but the actual

progress and enabling in the lives of those being led.
 Understand that leadership is a function, not a title. You don't

need a title to lead! A leader with a title who does not actually
lead others is no leader at all. 

We  don’t  just  need  leaders:  we  need  leaders
after God’s own heart

'The church is painfully in need of leaders'. 
- William E. Sangster (1900-1960)

Luke 10:2 
He told them, The harvest is plentiful,  but the workers are few.
Ask the Lord of the harvest, therefore, to send out workers into
his harvest feld.

1 Samuel 13:14 
But now your kingdom will not endure; the LORD has sought out
a  man  after  his  own  heart  and  appointed  him  leader  of  his
people, because you have not kept the LORD'S command.

Jeremiah 5:1 
Go  up  and  down  the  streets  of  Jerusalem,  look  around  and
consider,  search  through  her  squares.  If  you  can  fnd  but  one
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person who deals honestly and seeks the truth, I will forgive this
city.

Ezekiel 22:30 
I looked for a man among them who would build up the wall and
stand before me in the gap on behalf of the land so I would not
have to destroy it, but I found none.

David leaves us a wonderful legacy for us to follow. He is an example
of truly inspirational leadership. As a leader, it's really worth studying
his life as recorded in the Bible.

Acts 13:36
For David, after he had served the purpose of God in his own
generation,  fell  asleep  and  was  laid  with  his  fathers  and  saw
corruption.

Acts 13:22
And when he had removed him [Saul], he raised up David to be
their king, of whom he testifed and said, ‘I have found in David
the son of Jesse a man after my heart, who will do all my will.'

Natural and spiritual leadership
Good leadership is a blend of the natural and spiritual. Leaders are
naturally  gifted  to  lead.  (This  does  not  mean  they  are  charismatic
people - not all leaders are.) People naturally follow them. But there
must be the spiritual component; God must have also called them to
lead,  and  they  must  have  active,  healthy  spiritual  lives  of  faith  in
Christ.
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Natural leadership is a good thing, and many of the quotes below are
from men who were natural leaders. 

“Leadership is the capacity and will to rally men and women to a
common purpose, and the character which inspires confdence.” -
J. Oswald Sanders

“The degree of infuence will  depend on the personality of the
man.” - Lord Montgomery

“A leader is a man who knows the road, who can keep ahead, and
who pulls others after him.” - John R Mott

“A leader is a person who has the ability to get others to do what
they don't want to do, and like it.” - Harry Truman

Lord Montgomery  beat  the German tank  leader,  Rommel,  in  North
Africa during World War II. It was one of the turning points in the war.
Here are his seven ingredients for a leader in war, which are worth
thinking about:

1. He should be able to sit back and avoid getting immersed in
the details;

2. He must not be petty;
3. He must not be pompous;
4. He must be a good picker of men;
5. He should trust  those under him and let  them get on with

their job without interference;
6. He must have the power of clear decision;
7. He should inspire confdence.
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P.T.  Chandapilla,  an  Indian  student  leader,  described  Christian
leadership as "a vocation where there is a perfect blending of qualities
that are both human and divine, or a harmonised working of both God
and man, given over to the ministry and blessing of other people."

D.E. Hoste, a director of China Inland Missions, said: “It occurs to me
that perhaps the best test of whether one is a qualifed leader is to fnd
out whether anyone is following him!”

Standing  on  the  shoulders  of  the  giants  who
have gone before us
Count Zinzendorf, the founder and leader of the Moravian Churches,
once said, "Attitude and ambition are summed up in one sentence – 'I
have one passion; it is He, He alone.’” That single focus was the secret
to  his  success.  One  in  every  92  Moravians  became  a  foreign
missionary.  They  accomplished  this  during  a  time  when  little
missionary work was being done worldwide!

We stand on the shoulders of Biblical role models and those who have
accomplished great things displaying the Biblical heart of leadership.
Also, like those that have gone before us, we do not want to plateau,
or  move  into  maintenance  mode,  but  inspire  those  we  lead  to
greatness in God, and leave them with that legacy / baton.

Developing a leadership culture
In order to pass on the baton well - in the church or marketplace -
leaders  must  always  be thinking  of  future generations.  You lead to
build people up, building a future generation who can build up the
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future generations, all in the Lord.

For this reason, every local  church needs to have a well-developed
and ever-growing leadership value / culture. Having this culture is not
only  healthy  for  the  local  church  itself,  but  is  also  healthy  for  the
marketplace  and  society  at  large  -  for  after  all,  the  Church  is  the
people in the marketplace and society!

1 Corinthians 4:14-17 
14 I am not writing this to shame you, but to warn you, as my dear
children.  15  Even  though  you  have  ten  thousand  guardians  in
Christ,  you  do  not  have  many  fathers,  for  in  Christ  Jesus  I
became your father through the gospel. 16 Therefore I urge you
to imitate me. 17 For this reason I am sending to you Timothy, my
son whom I love, who is faithful in the Lord. He will remind you of
my way of life in Christ Jesus, which agrees with what I  teach
everywhere in every church.

Fathers  are not only  good leaders,  but  they raise up good leaders.
They develop an ever-increasing, ongoing culture of leadership. Often
we  fnd  things  break  down  in  a  second  or  third  generation  of
leadership,  and  what  usually  breaks  down  is  this  Biblical  value  of
leadership. 

This scripture above rightly sums up the status quo – that there are
not many fathers (leaders). There are too many guardians, those who
like to  give orders,  but  too few who build  a  godly  servant-hearted
leadership value / culture. 
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Isaiah 39:8 
"The  word  of  the  LORD  you  have  spoken  is  good,"  Hezekiah
replied. For he thought, "There will be peace and security in my
lifetime."

This is one of the saddest verses in the Bible. When you look at the
context, Hezekiah thought only about himself and had no regard for
future generations. As leaders we need to pass on the baton of the
real value of Biblical leadership – and do a good job of it!

2 Timothy 2:1-2 
1 You then, my son, be strong in the grace that is in Christ Jesus. 2
And the things you have heard me say in the presence of many
witnesses entrust to reliable (or  faithful)  men who will  also be
qualifed to teach others.

There  are  too  few  leaders  who  are  interested  in  the  generations
coming through and setting a godly example of faithfulness. In Paul's
case,  Timothy  was  his  'baton'  -  a  living  example  of  what  Paul  was
teaching, especially about leadership.

In our case, when we look at those we are raising up, are they living
examples of what we're teaching? We can actually evaluate our own
teaching and mentoring by what kind of examples they are. If they're
not good examples, we do need to question if we've passed on, or are
passing on, the value of Biblical leadership. The answer is obvious.

We develop any godly culture through:
 Equipping ourselves Biblically;

 Setting a godly example for others to follow;
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 Discipling the next generation; 

 Constantly celebrating these truths;
 Being teachable, open to God maturing us.

Similarly, we have the same approach to our leadership value.

16



Chapter 2
BIBLICAL VS SECULAR LEADERSHIP

Throughout history and in the world today there are many styles and
types of leadership. Unfortunately, all  of it is not good, and at best,
systems of control have to be introduced to protect followers from
abuse and manipulation. In a fallen world, Biblical servant-leadership is
scarce. 

Some of these corrupt characteristics of bad leadership are: -

 Abusive and dictatorial; 

 Manipulative.  Political  lobbying and control  by  the  minority
groups; 

 Absent, resulting in anarchy;

 Self-centred, which leads to corruption and violence;

 Abusive of power and privilege with no accountability. 

Bad leadership happens across cultures and periods of history. It  is
ultimately the heart of man that is the problem. If the heart is bad,
then the leadership style and authority will be bad. Even systems of
leadership that are popular and seem efective in a particular context
may be critically fawed or vulnerable to abuse.

The Biblical model of leadership
We have already outlined the servant-hearted aspect of leadership,
but how does this  work out practically when we compare it  to the
other popular leadership models that exist in the world today? 
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This will help us unpack how Biblical servant-leadership can be put in
place.

THE HIERARCHICAL MODEL

This is a top-down approach, which is open to abuse. Usually, followers
are kept subservient and the people serve the leader. There's little or
no accountability and it is a breeding ground for dictators. While many
businesses ultimately make use of this model, the model's weakness is
it  gives  the  ability  for  people  to  abuse  their  position.  Church
structures  that  use  a  hierarchical  model  often  stife  godly  and
pioneering leaders.

THE DEMOCRATIC MODEL

The democratic model of leadership relies on electing your leaders.
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However, it has a bottom-up manipulative way of operating. The leader
is answerable to the people and he becomes a people-pleaser to stay
in ofce. This model of leadership produces rebels - sometimes the
result  of  frustrated  visionaries.  It  also  often  encourages  individual
rights at  the expense of everything else.  Churches that incorporate
this sort of structure frequently become very political and difcult to
be a part of. A democratic model does not work very well for business
either. 

THE EGALITARIAN / PHANTOM MODEL

The egalitarian model of leadership happens when there is an over-
reaction to any of the above two extremes. This is the so called 'safe-
ground' of no leadership. Revolutionary leaders often rise up out of
this scenario. Here everyone does what they see as ft, resulting in

chaos and anarchy.
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THE APOSTOLIC / PROPHETIC / SHEPHERD MODEL

Leadership  happens  from the  front.  People  lead  by  example.  It  is
visionary and allows all to work together. This brings authentic power
and authority. 

The  key  characteristics  of  the  Biblical  model
of leadership

Ephesians 2:18-22 
For through him we both have access in one Spirit to the Father.
So  then  you  are  no  longer  strangers  and  aliens,  but  you  are
fellow citizens with the saints and members of the household of
God, built on the foundation of the apostles and prophets, Christ
Jesus himself being the cornerstone, in whom the whole structure,
being joined together, grows into a holy temple in the Lord. In him
you also are being built together into a dwelling place for God by
the Spirit.

1. It is apostolic/prophetic

 “Prophetic” means we have vision and clear sight for the
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way forward. 

2 Corinthians 3:17-18 
Now the Lord is the Spirit,  and where the Spirit of the Lord is,
there is freedom. And we all,  with unveiled face, beholding the
glory of  the Lord,  are  being transformed into the same image
from one degree of glory to another. For this comes from the Lord
who is the Spirit. Where do we lead those that are following us?
We don't  lead them to  ourselves,  we don't  lead them to  their
dreams and desires, we don't lead them nowhere. We lead them
into Christ.

 “Apostolic” means we are about 'going' and discipling. It's a
dynamic model. 

Matthew 28:18-20 
And Jesus came and said to them, "All authority in heaven and on
earth has been given to me. Go therefore and make disciples of
all nations, baptising them in the name of the Father and of the
Son and of the Holy Spirit,  teaching them to observe all  that I
have commanded you. And behold, I am with you always, to the
end of the age."

 It is about a team leading from the front.

Godly leadership: 

 Is  given  by  God  and  recognised  by  men.  Therefore,  the
authority of the leadership is from God.

 Leads in team for accountability, strength and anointing. 
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 Leads from the front by example. 1 Corinthians 11:1: “Follow my
example as I follow the example of Christ.”

 Is a function and not a title. The head in this model is Jesus
Christ, and each part functions, including the leaders. No one
dominates or imposes. Leaders are not more important, but
they are a necessary function in the church (and every other
sphere of life).

 Sets people free and brings them into their inheritance. 

 Is servant-hearted

Team is a powerful concept

 It  maximises  the  strengths  of  the  individual  and  minimises
their weaknesses. 

 It  multiplies  the  capacity  of  the  individual  and  increases
efciency. 

 It is a concept we see worked out and endorsed by scripture. 

It is an extraordinary thing to watch a really good sports team fowing
together:  each  playing  their  part,  each  serving  the  purpose  of  the
team, each contributing and participating. The same concepts apply to
team leadership: when the individuals on a team work for the beneft
of  the  whole  team,  contributing  and  participating,  then  the  team
succeeds.  But  if  the  individuals  play  for  themselves,  disunited  and
selfshly, then the team performs very poorly. 

Team leadership is God's way and pattern.  We see it all throughout
the scriptures.  We see that even Jesus worked with team, ministering
with twelve disciples, and having an even bigger team of over seventy
(Luke 10:1). Paul also always travelled in a team on his ministry trips.
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Through a reading of Acts and the letters, we see the clear pattern of
a team and a team leader, a captain. This is God's way. 

Relationships
We are the body of Christ, and we are held together through loving
relationships. The heart of leadership is there to care for those under
their care, and minister to their needs. Accountability and integrity in
our relationships is essential. We don't avoid relationships but work
them out biblically, committed to covenantal relationships. We never
impose or manipulate, but lead through our loving relationships.  All
people are important and are to be treated with dignity.

Biblical  leadership resources all  other areas of
leadership
The  Biblical  pattern  of  leadership  should  resource  all  areas  of
leadership: church, home, state and marketplace. The above principles
are not good for the church only, but they are leadership patterns that
will help us in any arena of leadership.

EXAMPLE: Marriage

Husband 
domination      

Wife
manipulation No leadership

Leadership
from the front
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From Ephesians 5 there are clear leadership roles in a marriage. Too
often the extremes of husband domination and wife manipulation are
traps we fall into. To avoid these extreme positions, the modern day
approach is to have a position of  extreme egalitarianism, where no
one leads. It's like two singles living together. But the Biblical way is
equal in value and identity before God, but with diferent functions or
roles. The husband, in the example of marriage, leads from the front.

Similarly,  we  can  use  these  leadership  principles  to  lead  in  any
situation. That's because they set people free and bring life.
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Chapter 3
GODLY CHARACTER

What kind of person should a leader be? The world has many answers
- usually they have to do with skill, charisma, personality, creativity, and
so on. These are not what God looks at. Rather, God is interested in
our hearts. 

Psalm 139:23-24
Search me, O God, and know my heart!
Try me and know my thoughts!
And see if there be any grievous way in me,
and lead me in the way everlasting!

We need to be open to God's leading so that we can lead others. Let
him be your Great Shepherd.

God wants to also change our minds about how we think of leadership.

Romans 12:2
Do not be conformed to this world, but be transformed by the
renewal of your mind, that by testing you may discern what is the
will of God, what is good and acceptable and perfect.

 
Living a life where we are open to God to deal  with our hearts is
imperative for us as leaders, so we can know God's will and call and
choose God's will and call.
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Leaders must frst be broken

Matthew 21:41-46 
Jesus said to them, "Have you never read in the Scriptures: "'The
stone that the builders rejected has become the cornerstone; this
was the Lord's doing, and it is marvellous in our eyes'? Therefore I
tell you, the kingdom of God will be taken away from you and
given to a people producing its fruits. And the one who falls on
this stone will be broken to pieces; and when it falls on anyone, it
will crush him."  

"When the chief  priests  and the Pharisees  heard his  parables,
they perceived that he was speaking about them. And although
they were seeking to arrest him, they feared the crowds, because
they held him to be a prophet."

This scripture points to us being broken. Brokenness is misunderstood.
We don't mean that God is wanting to kill your self worth. What we
mean is that,  in our relationship with Jesus, there can  be only one
Lord, and it isn't you. 

Philippians 1:21
For to me to live is Christ, and to die is gain. 

Matthew 26:39
And going a little farther he fell on his face and prayed, saying,
"My  Father,  if  it  be  possible,  let  this  cup  pass  from  me;
nevertheless, not as I will, but as you will." 
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Both people in Matthew 21 above will be transformed:
 The one who accepts Christ (falls on the stone) will be broken.

This infers, broken to be remodelled. 

 The one who rejects Christ  (the stone falls  on him) will  be
smashed.  The  inference  here  is  that  he  is  crushed
permanently. 

Therefore, we should allow Jesus to break what needs to be broken,
and remodel us into His likeness and image. 

So ask yourself, what needs to be broken?

God wants to transform you by transforming your heart.  This is his
work. Submit to him and let him do it.

Psalm 51:17 
The sacrifces of God are a broken spirit; a broken and contrite
heart, O God, you will not despise.

The big things God wants to break:

1. Motives
We  often  have  to  take  stock  of  our  motives.  Our  motives  afect
everything we do and say. We are severely infuenced by our fesh,
needs, ambitions, reputation, reactions to people and circumstances. 

What God reveals must be ruthlessly dealt with. When God reveals
something of your motives it must not be side-stepped or explained
away. Many leaders have thought they could get away with it, deceived
by the fact that the anointing continues to rest on them with good
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results.

However, if we do not develop our character and purify our motives to
carry His gracious anointing, that very anointing will eventually destroy
us! There are enough examples in life and the Bible to prove it. Eg.
King Saul's character was not able to support the anointing that was
upon him.

There must be a  heart  decision to pursue the goal  of  shepherding
God's people only for our Lord. 

Psalm 139: 23 - 24
"Search me, O God, and know my heart!  Try me and know my
thoughts! And see if there be any grievous way in me, and lead
me in the way everlasting!"

2. Ungodly ambition
The temptation to promote yourself cannot be ignored. Sometimes,
we subtly promote ourselves while preaching or counselling others, or
even by the way we carry ourselves online and on social media. Subtle
self-promotion will receive a surprisingly positive response from most
people because of our idolatrous fesh (Galatians 5:20) which loves to
elevate heroes. We live in a celebrity culture, after all!

Also,  we must guard against wanting to get ahead at someone else's
expense.  This problem has left  many casualties in its  wake.  We are
called to  team.  Walk in humility and remember relationships are of
utmost and critical  importance in the Kingdom.  Along with trusting
God for His anointing of power on us, we need to trust Him for a
servanthood anointing. We need to become leaders of heart and not
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of programme. Selfsh ambition is unspiritual and is of the devil (James
3:13-16).

We need to deal with our own self-absorption and not be absorbed in
our own ministry and gifts!

3. Loving glory
Having the opportunity to be on a platform of any kind in front of
people who have decided to follow you as a leader places you in a
position of authority and can be a natural boost for the ego, especially
when it comes to preaching. All kinds of opportunities arise for our
fesh to express itself. 

Two things will help us. 
a. We have to walk worthy of the calling to which God has called us
(Ephesians 4:1) with a deep sense of the privilege entrusted to us and
the accountability we have towards Him. 

b. We have to genuinely see the Church - and our local church - as the
"Bride" of our Lord (Ephesians 5:25 – 27). We have to make ourselves
eunuchs for the sake of the Kingdom of Heaven. (Matthew 19:12 NKJV).
In other words, we can never sample, rape, use or take advantage of
the King's Bride for our own beneft! She belongs to Jesus, for Jesus,
not for us! It is our responsibility to prepare her for the wedding day!

4. A need for acceptance and afrmation
Your human need for afrmation and acceptance are often met to a
certain extent by the love and responses of the people you lead. You
will  be tempted to compromise God's message to hold people and
keep them happy, drawing them to yourself. 
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We must minister out of a foundation of afrmation in God. A negative
self-esteem will sow fear into people. We need to rise up in our dignity,
who we are in Christ, and from that position of afrmation comes our
confdence.

5. Patterns of sin (wickedness)
God has called us to freedom from sin. Romans 6 says we have died to
sin  and  have  been  raised  with  Christ!  Therefore,  consider  yourself
dead to sin and alive to God in Christ Jesus (Romans 6:11). Patterns of
sin have to do with lifestyle choices, habits, and purposefully making
decisions to live a certain way. God wants to break these sins in our
lives, and it is a work of His Spirit. Part of leading is leading others to
freedom and faith in Christ.

6.  Our  stubborn  resistance  to  God  and  His  ways  (disobedience,
hardness of heart)

7.  Anything of self attempting to be elevated above Jesus in our
lives (rebellion, pride)

8. Our self-reliance and self-righteousness for salvation, rather than
relying (having faith) on Christ and his work

Does your leading come with a heart in the transformational state? If
so,  then you will  see the breakthrough you long to see as you lead
others.
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Here's how Jesus speaks about a Kingdom-minded leader:

Matthew 5:1-12 
1 Seeing the crowds, he went up on the mountain, and when he
sat down, his disciples came to him.2 And he opened his mouth
and taught them, saying:
3  "Blessed  are  the  poor  in  spirit,  for  theirs  is  the  kingdom of
heaven.
4 "Blessed are those who mourn, for they shall be comforted.
5 "Blessed are the meek, for they shall inherit the earth.
6 "Blessed are those who hunger and thirst for righteousness, for
they shall be satisfed.
7 "Blessed are the merciful, for they shall receive mercy.
8 "Blessed are the pure in heart, for they shall see God.
9 "Blessed are the peacemakers, for they shall be called sons of
God.
10 "Blessed are those who are persecuted for righteousness' sake,
for theirs is the kingdom of heaven.
11 "Blessed are you when others revile you and persecute you and
utter all kinds of evil against you falsely on my account. 12 Rejoice
and  be  glad,  for  your  reward  is  great  in  heaven,  for  so  they
persecuted the prophets who were before you.
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Here are the qualifcations for elders and deacons in the
scriptures:

1 Timothy 3:1-13
Qualifiations for elders
"1  The saying is  trustworthy:  If  anyone aspires  to  the ofce of
overseer, he desires a noble task. 2 Therefore an overseer must be
above  reproach,  the  husband  of  one  wife,  sober-minded,  self-
controlled,  respectable,  hospitable,  able  to  teach,  3  not  a
drunkard, not violent but gentle, not quarrelsome, not a lover of
money.  4  He  must  manage  his  own  household  well,  with  all
dignity keeping his children submissive, 5 for if someone does not
know how to manage his  own household,  how will  he care for
God's  church?  6  He must  not  be a recent  convert,  or  he may
become pufed up with conceit and fall into the condemnation of
the devil. 7 Moreover, he must be well thought of by outsiders, so
that he may not fall into disgrace, into a snare of the devil."

Qualifiations for deaions
"8 Deacons likewise must be dignifed, not double-tongued, not
addicted to much wine,  not greedy for  dishonest gain.  9 They
must hold the mystery of the faith with a clear conscience. 10 And
let them also be tested frst;  then let them serve as deacons if
they prove themselves blameless. 11 Their wives likewise must be
dignifed, not slanderers, but sober-minded, faithful in all things.
12 Let deacons each be the husband of one wife, managing their
children and their own households well. 13 For those who serve
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well  as deacons gain a good standing for themselves and also
great confdence in the faith that is in Christ Jesus."

Titus 1:5-9
Qualifiations for elders
5 This  is  why I  left  you in  Crete,  so that  you might put  what
remained  into  order,  and  appoint  elders  in  every  town  as  I
directed you-- 6 if anyone is above reproach, the husband of one
wife, and his children are believers and not open to the charge of
debauchery  or  insubordination.  7  For  an  overseer,  as  God's
steward,  must be above reproach.  He must not be arrogant or
quick-tempered or a drunkard or violent or greedy for gain, 8 but
hospitable,  a  lover  of  good,  self-controlled,  upright,  holy,  and
disciplined.  9  He  must  hold  frm  to  the  trustworthy  word  as
taught,  so  that  he  may  be  able  to  give  instruction  in  sound
doctrine and also to rebuke those who contradict it.

Later  Paul  urges  Timothy  to  set  an  example  of  godly  character,
because that kind of life cannot be argued with. This is where we get
our authority and confdence from. 

1 Timothy 4:11-12 
11 Command and teach these things. 12 Let no one despise you for
your  youth,  but  set  the  believers  an  example  in  speech,  in
conduct, in love, in faith, in purity.

A general principle concerning our hearts is, “Keep your heart with all
vigilance, for from it fow the springs of life.” (Proverbs 4:23)
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God's way is not burdensome

Matthew 11:25-30 
25  At  that  time  Jesus  declared,  "I  thank  you,  Father,  Lord  of
heaven and earth,  that you have hidden these things from the
wise and understanding and revealed them to little children; 26
yes, Father,  for such was your gracious will.  27 All things have
been handed over to me by my Father, and no one knows the Son
except the Father, and no one knows the Father except the Son
and anyone to whom the Son chooses to reveal him. 28 Come to
me, all who labour and are heavy laden, and I will give you rest.
29 Take my yoke upon you, and learn from me, for I am gentle
and lowly in heart, and you will fnd rest for your souls. 30 For my
yoke is easy, and my burden is light."

 God gives rest to the burdened

 We take His yoke upon us, and learn from Him

 He is gentle (this is a strength and not a weakness) and lowly
in heart (humble)

 His yoke is easy and His burden is light!

Character before charisma
People generally  are more  concerned about  their  reputation  (what
people think about them) than they are about their character (what
they are made of). Let's contrast reputation and character: 

1 Corinthians 1:26-31
26 For consider your calling, brothers: not many of you were wise
according  to  worldly  standards, not  many  were  powerful,  not
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many were of noble birth. 27 But God chose what is foolish in the
world to shame the wise; God chose what is weak in the world to
shame the strong; 28 God chose what is low and despised in the
world, even things that are not, to bring to nothing things that
are, 29 so that  no human being might  boast  in  the presence of
God. 30 And because of him you are in Christ Jesus, who became
to  us wisdom  from  God, righteousness  and sanctifcation
and redemption, 31 so  that,  as  it  is  written, "Let  the  one  who
boasts, boast in the Lord."

REPUTATION  is what we are supposed to be and strive for. 
CHARACTER   is what we are.
                         
REPUTATION  comes over one from without.
CHARACTER   grows up from within.
                          
REPUTATION  is made in a moment.
CHARACTER   is built in a lifetime.

REPUTATION  makes us richer or makes us poorer.
CHARACTER   makes us happy or makes us miserable.
                        
REPUTATION  is what men say about us on your tombstone.
CHARACTER   is what angels say about us before the throne of  God.

Both reputation and character are important, but God's aim for your
life is good character.

Psalm 78:72 
With upright heart he [David] shepherded the and guided them
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with his skilful hand.

This is the kind of leader we want to be – shepherds who guide with
upright hearts and skilful hands.

In  conclusion,  let  Jesus'  example  be  our  inspiration  for  godly
character. 

Philippians 2:1-13
1 So if there is any encouragement in Christ,  any comfort from
love, any participation in the Spirit, any afection and sympathy,
2 complete my joy by being of the same mind, having the same
love,  being in  full  accord and of one mind.  3 Do nothing from
selfsh  ambition  or  conceit,  but  in  humility  count  others  more
signifcant than yourselves. 4 Let each of you look not only to his
own interests, but also to the interests of others. 5 Have this mind
among yourselves, which is yours in Christ Jesus, 6 who, though
he was in the form of God, did not count equality with God a
thing to be grasped, 7 but emptied himself, by taking the form of
a servant, being born in the likeness of men. 8 And being found in
human form, he humbled himself  by becoming obedient to the
point of death, even death on a cross. 9 Therefore God has highly
exalted him and bestowed on him the name that is above every
name, 10 so that at the name of Jesus every knee should bow, in
heaven and on earth and under the earth, 11 and every tongue
confess that Jesus Christ is Lord, to the glory of God the Father.
12 Therefore, my beloved, as you have always obeyed, so now, not
only as in my presence but much more in my absence, work out
your own salvation with fear and trembling, 13 for it is God who
works in you, both to will and to work for his good pleasure.
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Chapter 4: 
BIBLICAL AUTHORITY AND SUBMISSION

Romans 13:1-7
1  Let every person be subject to the governing authorities.  For
there is no authority except from God, and those that exist have
been  instituted  by  God.  2  Therefore  whoever  resists  the
authorities resists what God has appointed, and those who resist
will incur judgment. 3 For rulers are not a terror to good conduct,
but  to  bad.  Would  you  have  no  fear  of  the  one  who  is  in
authority?  Then  do  what  is  good,  and  you  will  receive  his
approval, 4 for he is God's servant for your good. But if you do
wrong, be afraid, for he does not bear the sword in vain. For he is
the servant of God, an avenger who carries out God's wrath on
the wrongdoer. 5 Therefore one must be in subjection, not only to
avoid  God's  wrath  but  also  for  the  sake  of  conscience.  6  For
because  of  this  you  also  pay  taxes,  for  the  authorities  are
ministers of God, attending to this very thing. 7 Pay to all what is
owed to them: taxes to whom taxes are owed, revenue to whom
revenue  is  owed,  respect  to  whom respect  is  owed,  honour  to
whom honour is owed.

Isaiah 9:6-7
6  For  to  us  a  child  is  born,  to  us  a  son  is  given;  and  the
government shall  be upon his  shoulder,  and his  name shall  be
called  Wonderful  Counsellor,  Mighty  God,  Everlasting  Father,
Prince  of  Peace.  7  Of  the  increase  of  his  government  and  of
peace there will be no end, on the throne of David and over his
kingdom, to establish it  and to uphold it  with  justice and with
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righteousness from this time forth and forevermore. The zeal of
the Lord of hosts will do this.

Those called to lead fnd themselves in a place of authority delegated
to them by God's call, and in turn afrmed by the people who follow
them. Authority creates the potential to have power over the lives of
people.

The rebellious inclination of our fesh seeks power and control. It is an
easy matter to abuse that authority with drastic results. History is full
of examples of such abuse. We have to be extremely careful of this
danger. We can begin to exploit our position without even realising it.

The  frst  sign  of  danger  is  building  towards  ourselves  and  seeing
everyone else as a threat. We need to light fres under our people –
give them wings and not control.  Our aim is to build towards Christ
and not ourselves.

Some of the following points cover the subtle ways in which we do
this:

1. Becoming legalistic in our preaching;
2. Condemning others, publically or privately;
3.  Preserve  or  defending  one's  reputation  by  attacking  others  or
exposing their weakness or sin;
4. "Get at people" using preaching or other opportunities in an indirect
manner,  avoiding  the  unpleasantness  of  having  to  confront  them
personally;
5.  "Painting everyone with the same brush", as the saying goes. 
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Types of authority
All authority is God-given and is meant for our good.  Here are the
diferent kinds of authority we fnd in life:

 Authority in the home and marriage (parents and husband).
This is imposed/invited leadership. (See Ephesians 5:22; 6:1.)

 Civil authority or the authority of the State (members elected
into ofce). This is imposed leadership. (See 1 Peter 2:13-14.)

 Spiritual authority or the authority of the local church (elders
and  deacons,  called  and  ordained).  This  is  voluntary  and
invited leadership. (See 1 Thessalonians 5:12-13; 1 Timothy 5:17.)

You cannot overstep your boundaries of authority. For example, on a
macro scale, the State should not impose its authority on the Church
(or  visa  versa).  On  a  personal  level,  an  elder  cannot  impose  their
authority  into  your  marriage.  A  proper  understanding  of  authority
releases faith and freedom. Godly government is given to release life!

In  all  leadership  positions  we  are  called  to  exercise  authority
responsibly,  and  in  turn  to  submit  to  the  relevant  authorities.  This
releases life.

Biblical authority has three applications

Luke 7:1-10
1 After he had fnished all his sayings in the hearing of the people,
he entered Capernaum. 2 Now a centurion had a servant who
was sick and at the point of death, who was highly valued by him.
3 When the centurion heard about Jesus, he sent to him elders of
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the Jews, asking him to come and heal his servant. 4 And when
they came to Jesus, they pleaded with him earnestly, saying, "He
is worthy to have you do this for him, 5 for he loves our nation,
and he is the one who built us our synagogue." 6 And Jesus went
with them. When he was not far from the house, the centurion
sent friends, saying to him, "Lord, do not trouble yourself, for I am
not worthy to have you come under my roof. 7 Therefore I did not
presume to come to you. But say the word, and let my servant be
healed. 8 For I too am a man set under authority, with soldiers
under me: and I say to one, 'Go,'  and he goes; and to another,
'Come,' and he comes; and to my servant, 'Do this,' and he does
it." 9 When Jesus heard these things, he marvelled at him, and
turning to the crowd that followed him, said, "I tell you, not even
in Israel  have I found such faith."  10 And when those who had
been sent returned to the house, they found the servant well.

1.  Being In Authority
This authority is: 

 God given;

 Recognised and endorsed by the leaders in authority;

 Motivated by a servant heart.

2.  Being under authority
 If you are in authority, without being under authority, you will

be a dictator, not motivated by faith but by the fesh;

 Being under authority involves accountability! 

3.  Exercising authority
You cannot be given authority without exercising it! Otherwise you will
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undermine the Kingdom of God in your desire to be a man-pleaser!
You sometimes have to do the 'unpopular' thing.

Where  authority  has  been  given,  there  is  a  necessity  to  exercise
authority,  and  to  exercise  that  authority  properly.  These  are  the
following ways we often could exercise authority:

 False or no authority. This is counterfeit authority, imposed
and demanded. 

 Abusive authority.  Taking things too far, and setting yourself
up as important or all  powerful.  Submission does not imply
inferiority, and exercising authority does not mean superiority.
As  we  exercise  authority,  we  must  remember  this  very
important distinction.

 Not exercising your authority. Where we have authority, not
exercising it is as bad as overstepping our sphere of infuence. 

 Exercising your authority in integrity and love. Jesus set this
example, and we are required to exercise whatever authority
we have been given in integrity and love. We realise that no-
one is above authority, and even those in authority should be
under authority. 

The way we exercise authority:
 Not lording it over people (Matthew 20:25–28);

 Always by invitation (I.e. not imposed);

 Appeal to higher authority;

 Never  abdicate  authority,  e.g.  with  democratic  decision
making.  Leaders lead with confdence in God,  sure of their
authority in God.
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 Always according to the Word of God as our fnal authority for
faith and conduct.

Don't shrink back

Romans 13:1-2 NET 
For there is no authority except from God, and those which exist
are established by God. Therefore whoever resists authority has
opposed the ordinance of God; and they who have opposed will
receive condemnation upon themselves.

All authority comes from God. If you are a leader you are under God
to exercise His  authority.  Therefore,  you must  do it  and not shrink
back. Step up and step out!

1. Exercise authority by God's word, and not your opinion

1 Timothy 3:16,17 
All Scripture is breathed out by God and proftable for teaching,
for reproof, for correction, and for training in righteousness, that
the man of  God may be competent,  equipped for  every  good
work.

The Word of God actually does the correcting, not us. People must
decide for themselves whether or not they will listen to the Scriptures.
We  cannot  do  that  for  them.  This  also  means  that  when  we  are
correcting and reproofng others (which, as leaders, we will have to do)
we must do so on the basis,  and authority,  and direction,  of  God's
Word. Our opinions are of very little, if any, consequence. We don't
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correct  people  because  we  might  do  something  diferently.  The
scriptures say very little about style and methods and strategies. Learn
how to separate your opinion from the Word of God, and correct from
the Word, nothing more. They, then, ultimately have to deal with the
Word, not you.

2. Separate style and personality from exercising authority
as you lead

Colossians 4:6 
Let your speech always be gracious, seasoned with salt, so that
you may know how you ought to answer each person.

The  Scriptures  are  clear  that  we  lead  and  speak  with  humility,
gentleness, love, and so on, while being frm and not backing down on
what scripture says. If you have an abrasive personality, you need to
ask whether Jesus did. If you have a timid personality, you need to ask
whether Jesus did. Jesus was gentle yet frm. He knew how to respect
others without compromising on the truth. This is how we must learn
to be. 

Remember, we are motivated by love! God's love!

When leaders exercise authority there is life
 Leadership  is  God's  tool  to  inspire  and  enthuse. Also,

leaders  present  goals  and  vision  to  the  Body.  There  is  no
perfect leader, and where there is a leader yielded to God, we
have direction and purpose. God, in a corporate sense, also
reveals Satan's strategy through leaders.
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 Education  and  examples  comes  through  leaders. People
learn from the good and bad of our lifestyles as leaders. We
are in the eye of the public at all times. Therefore, we need to
live an exemplary lifestyle, beyond reproach. 

 Leaders  will  rise  up  and  meet  a  challenge  as  it  arises.
Leaders are to constantly provide direction for and call those
in their care to do what God requires in the situations they
fnd themselves in.

Isaiah 62:10 
Go through, go through the gates; prepare the way for the
people; build up, build up the highway; clear it of stones; lift
up a signal over the peoples.

 Discipline and protection through leaders. Leaders will lead
us in God's will, and therefore in His protection. They are also
there to keep us on track, and as we obey, we joyfully work
out our way forward together. 

Hebrews 13:7 
Remember  your  leaders,  those  who spoke to  you the word of
God. Consider the outcome of their way of life, and imitate their
faith.

Hebrews 13:17 
Obey  your  leaders  and  submit  to  them,  for  they  are  keeping
watch over your souls, as those who will have to give an account.
Let them do this with joy and not with groaning, for that would be
of no advantage to you.
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Talking authority in intercessory prayer

Daniel
An example of taking authority through intercession, with astounding
spiritual consequences, is found in the life of Daniel. (Daniel 9:1-3, 17--
19, 23; 10:12–14.)

Abraham
Abraham intercedes for Sodom and Gomorrah. (Genesis 18:22-33.)
                    
Moses
Moses intercedes for the Israelites who had worshiped the golden calf.
(Exodus 32:9--14, 31--32)
He intercedes for the rebellious Israelites at the border of Canaan.
(Numbers 14:8--22)
                    
Paul
Paul often prayed and thanked God for those in his care. (Romans 1:9--
10;  Ephesians  1:16;  Philippians  1:3--4,  9f;  Colossians  1:3,  9;  4:12b;  1
Thessalonians 1:2; 2 Thessalonians 1:11; 2 Timothy 1:3.)

God
We are told that our ultimate 'spiritual leader', God, is interceding for
us. Jesus (Romans 8:34; John 17) and The Holy Spirit (Romans 8:26-27).
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Chapter 5
LEAD

Romans 12:6-8 6 
Having gifts that difer according to the grace given to us, let us
use them: if prophecy, in proportion to our faith; 7 if service, in our
serving;  the  one  who  teaches,  in  his  teaching;  8  the  one  who
exhorts, in his exhortation; the one who contributes, in generosity;
the one who leads, with zeal;  the one who does acts of mercy,
with cheerfulness.

Paul urges believers in this passage to use the gifts they have received
from God. He doesn't want them to neglect or be inactive with what
God has given them. This is what he says to those who lead: lead with
zeal. "Zeal" means to have "great energy or enthusiasm in pursuit of a
cause or an objective."

The NIV puts it this way: "if it is to lead, do it diligently".
The NLT puts it this way: "if God has given you leadership ability, take
the responsibility seriously."

Therefore,  leaders  are  to  lead,  actively  giving  themselves  to  the
responsibility (work) at hand.

In the last section, we showed how we have to know how to submit to
authority  before we know how to exercise it.  Be the follower you
want to have. In this section we will speak about how to lead as one
with authority.
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Leading in your own life
Before we can be used by God in leading people as God has called us
to, we need to take responsibility of leadership in all areas of our lives.
We are  not  called  by  God just  to  lead  in  one  sphere  alone  while
neglecting the rest. Leadership is about all of our lives, not just those
parts that are seen.

Remember, you don't have to be absolutely brilliant at the following
things before you can lead others, but you need to be aware of them
and trusting God to make you more skilful at them. We want to lead
with "skilful hands and a shepherd's heart". (Psalm 78:72.)

1. Personal life 
When we think of developing our leadership skills we often think of
principles that enable us to take large groups of people in a desired
direction. In God's economy, leaders that He endorses are those who
know how to lead themselves. 

Jude 1:20-21
But you, beloved, building yourselves up in your most holy faith
and praying in the Holy Spirit, keep yourselves in the love of God,
waiting  for  the  mercy  of  our  Lord  Jesus  Christ  that  leads  to
eternal life.

Notice  the  responsibility  we  have  to  build  ourselves  up  and  keep
ourselves in the love of God. This is a scripture for all  believers, so
how much more should leaders take responsibility for their own faith
walk with God? There is a direct connection between self-leadership
and public leadership. 
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a. Knowing how to hear God
Leading yourself means to know how to submit to God's leadership of
your life. Self-leadership means that we have a good grasp of God's
ways,  God's will, and we know how to listen to His voice and respond
to Him. 

It's worth re-iterating that we can fall into two extremes when it comes
to knowing God's will for our own lives:

i.  We  worry  and  fret  about  everything,  always  second-guessing
whether we are "missing God's will" or following "God's Plan A", and
trying to hear him about every single detail about every single thing in
our lives.

ii. We never bother hearing from Him and just do whatever seems right
for the moment, wandering from one thing to the next and one place
to the next.

God has given us common sense and He does expect us to use it.
Leading yourself is about having faith in God, knowing it's  all  in His
hands, and learning how to rest in Him, and not fretting about whether
you are missing His  sovereign will.  But  self-leadership is  also about
being consistent  –  you can't  be changing your life  every  two years
because you're bored and restless or are questioning your decisions.
Commit and stay committed, and be patient, and God will guide you in
His way and plan for you.

b. Know how to take care of yourself
Self-leadership means you know your limits, and you know where you
need to stretch yourself.  You know that you need to rest,  and you
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know when you're getting lazy.  You know how to take care of your
spiritual life, you know how to take care of your physical body, and you
know how to take care of your mind.

2. Home life
We all must be engaged in leading in our home life in some way or
another, not just those called to leadership. But those who are called
to leadership need to be aware of the importance of leading at home
before they can lead others.

If you're single, you lead your home in a way that you prepare for the
future.  By  "the  future"  we  aren't  saying  that  the  purpose  of  your
singleness is that you're waiting for marriage, but if you want to get
married get things ready for it now. You can't wait until you're married
before you start leading in the home! As a single person, lead your
home by getting it in order, making it a place of hospitality, having your
fnances  in  order,  and  so  on.  This  is  a  great  example  to  others,
including married couples, of home leadership.

If you're married, you understand God's ways in how the home should
be  ordered.  Namely,  that  a  husband  leads  the  home  and  a  wife
submits to his leadership. 

Ephesians 5:22-30
22 Wives, submit to your own husbands, as to the Lord. 23 For the
husband is the head of the wife even as Christ is the head of the
church, his body, and is himself its Savior. 24 Now as the church
submits to Christ,  so also wives should submit in everything to
their husbands.

49



25 Husbands,  love your  wives,  as  Christ  loved the church  and
gave himself  up for  her,  26  that  he might  sanctify her,  having
cleansed her by the washing of water with the word, 27 so that he
might present the church to himself in splendor, without spot or
wrinkle or any such thing,  that she might be holy and without
blemish. 28 In the same way husbands should love their wives as
their own bodies. He who loves his wife loves himself. 29 For no
one ever hated his own fesh, but nourishes and cherishes it, just
as Christ  does the church,  30 because we are members of his
body.

 Husbands are to be servant-hearted leaders of their marriage. 
 He  is  to  lead  the  marriage  in  a  Christ-like,  loving,  self-

sacrifcial, covering, gentle, pure, protective, and strong way.

 He is responsible to lead his family into God's ways. 

This form of leadership is obviously voluntary and invited. No one is
forced to marry anyone in a Christian context. This is something we
choose. However, once the commitment to marriage has been made, it
is a life-long choice and the authority structure associated with it is
similarly constant and enduring.

 Wives accepts their husband's leadership and support him in
his task of leading the family into God's purposes. 

 It  is  done  in  the  same  way  we  submit  to  Christ  –  not
unwillingly or coerced. The Father does not manipulate us into
submission. 

 Husbands lead gently as Jesus leads gently, woman respond
to the leading as we respond to God's leading. 

50



 The two work together as this  has to do with function,  not
with position or power. Remember, authority does not imply
superiority! Submission does not imply inferiority!

Your marriage is an echo, a sign, a pointer to God and His love and
commitment and leadership. Much can be said or misunderstood here,
which is why we have additional courses on marriage. But note that
the attitudes towards leadership we have in our marriage are often
repeated in other aspects of our lives as well.

Parenting is really an on-the-job-training situation. As the saying goes,
we're  only  ready  for  parenting  once  the  kids  are  out  the  house!
However, we must actually lead in our parenting.  It is not up to the
school, the government, our church, our communities, or even our
extended family to lead,  teach,  and parent  our children in  God's
ways. It is your responsibility, as parents, to do it.

Here are seven things to remember:
1.   Exercise your authority with kindness (Ephesians 6:4)
2.  Instruct children in righteousness (Deuteronomy 11:18-19; Proverbs
22:6)
3.  Provide for them (2 Corinthians 12:14)
4.   Set a  good example –  remember,  your  kids are looking at  your
marriage, the way you treat others, your church life, your life in the
community, and much more!
5.  Discipline  your children (Proverbs 29:17)
6.  Refect  God's  love  which  is  not  based  on  performance  (Psalms
103:13)
7. Encourage your children, speaking words of life over them.
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3. Work life

Ephesians 6:5-9
5  Bondservants,  obey  your  earthly  masters  with  fear  and
trembling, with a sincere heart, as you would Christ, 6 not by the
way of eye-service,  as people-pleasers,  but as bondservants of
Christ, doing the will of God from the heart, 7 rendering service
with a good will as to the Lord and not to man, 8 knowing that
whatever good anyone does, this he will  receive back from the
Lord, whether he is a bondservant or is free. 9 Masters, do the
same to them, and stop your threatening, knowing that he who is
both their  Master and yours is in heaven,  and that there is no
partiality with him.

We need to understand that Jesus' transforming power will  have an
efect on all our relationships. If we want to be godly leaders we will
have to be those who diligently discharge our responsibilities. It is not
about  having  an  ofcial,  formal  leadership  position,  but  about
exercising leadership no matter your public status. 

 In our text we see Paul encouraging servants to serve from a
place of honouring;

 We are to be self-starters and not those who only get going
with the job at hand because the boss is watching;

 We must work hard, add value, while not being workaholics,
keeping the big picture in mind: the Kingdom of God is coming
to  your  workplace  because  you  are  there,  exercising  godly
authority in a godly way;

 Those  having  authority  in  the  workplace  have  the
responsibility to exercise leadership diligently and get on with
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what God wants to do there;
 Leaders in the workplace lead justly and in the fear of God;
 they are looking to instill vision and leadership in others; 

 they are not building a selfsh career but have others, and the
future, in mind; 

 they are building sustainable companies that allow others to
fourish; 

 they  are  breaking  down  ungodly  systems  and   will  be  a
channel of God's blessing to those being led; 

 they are setting an example of work-life balance; 

 they are at the forefront of creativity and pioneering for their
industry; 

 they  are  known  for  integrity  and  honesty;  and  much  more
besides.

We're not meant to be perfect, but we are meant to be committed to
God's ways in what we do.

4. Church life 
Leadership in the local church is not something that is just up to those
who do it full time. We also don't need to be made a leader in a formal
way to lead. Rather, we are formally recognised as leaders because we
lead already.

1 Timothy 3:1-13
1  The  saying  is  trustworthy:  If  anyone  aspires  to  the  ofce of
overseer, he desires a noble task. 2 Therefore an overseer must be
above  reproach,  the  husband  of  one  wife,  sober-minded,  self-
controlled,  respectable,  hospitable,  able  to  teach,  3  not  a
drunkard, not violent but gentle, not quarrelsome, not a lover of
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money.  4  He  must  manage  his  own  household  well,  with  all
dignity keeping his children submissive, 5 for if someone does not
know how to manage his  own household,  how will  he care for
God's  church?  6  He must  not  be a recent  convert,  or  he may
become pufed up with conceit and fall into the condemnation of
the devil. 7 Moreover, he must be well thought of by outsiders, so
that he may not fall  into disgrace,  into a snare of the devil.  8
Deacons  likewise  must  be  dignifed,  not  double-tongued,  not
addicted to much wine,  not greedy for  dishonest gain.  9 They
must hold the mystery of the faith with a clear conscience. 10 And
let them also be tested frst;  then let them serve as deacons if
they prove themselves blameless. 11 Their wives likewise must be
dignifed, not slanderers, but sober-minded, faithful in all things.

12 Let deacons each be the husband of one wife, managing their
children and their own households well. 13 For those who serve
well  as deacons gain a good standing for themselves and also
great confdence in the faith that is in Christ Jesus.

In this passage we have Paul's instructions to Timothy as to what he
must  be  looking  for  when  setting  people  into  leadership  ofces  in
God's church (elders and deacons). 

 What  we  need  to  notice  is  that  those  who  should  be
considered for leadership in the local church should be those
who have a track record of taking leadership responsibility in
all areas of life – their personal life, their home life, and their
work life. Once they are formally recognised as leaders, this
does not change. 

 Even if  they  work  at  the church  full-time,  for  example,  the
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same principles for their work life applies: they need to work
hard and work well. 

 Leaders should carry a reputation for being responsible, just
and having integrity, wherever they're at. They must carry all
the hallmarks of a servant leader. 

 Before any formal recognition, you are to be a contributor, not
a  consumer; a participator, not a spectator; one who is easy to
lead; one who takes initiative; one who adds momentum, and
so on.

5. Community life
In our individualised age we can easily forget our Christian calling to
make a diference in our communities and society in general. 

 We are called to be leaders in our communities in some way.

 These days this can take multiple forms, such as a club or civic
society,  being  involved  in  your  child's  school  committees,
neighbourhood  committees,  local  feeding  schemes,  social
upliftment  projects,  youth  enrichment,  community  centres,
building projects, etc. 

 Here  we  should  lead  and  take  responsibility,  fnd  creative
ways  to  solve  problems,  lead  with  humility,  keep  the  big
picture in mind, build others up, raise leaders, be generous,
and so on.

55



What hinders us from leading:
1. Intimidation

Joshua 1:9
Have I not commanded you? Be strong and courageous. Do not
be frightened, and do not be dismayed, for the Lord your God is
with you wherever you go."

God knew that Joshua will  be intimidated with the leadership task
given to him. That is why He had to encourage him to be strong and
courageous. God also promised to be with him.

We can often not rise to the challenge because of the overwhelming
sense that we don't have what it takes. In many cases you might be
right. However, when we are leading in a context that is God's will for
us we can trust Him to enable us. What is it God cannot do? We must
be obedient and lead.

2. Blame shifting

1 Samuel 15:18-21
18 And the Lord sent you on a mission and said, 'Go, devote to
destruction the sinners, the Amalekites,  and fght against them
until they are consumed.' 19 Why then did you not obey the voice
of the Lord? Why did you pounce on the spoil and do what was
evil in the sight of the Lord?" 20 And Saul said to Samuel, "I have
obeyed the voice  of  the  Lord.  I  have gone  on  the mission  on
which the Lord sent me. I have brought Agag the king of Amalek,
and  I  have  devoted  the  Amalekites  to  destruction.  21  But  the
people took of the spoil, sheep and oxen, the best of the things
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devoted  to  destruction,  to  sacrifce  to  the  Lord  your  God  in
Gilgal."

When Saul didn't do what God commanded, he:
 Blamed everyone else. 

 Even got all "spiritual" about it! ( 1 Samuel 15:14,15.) 

 Tried to soften the the truth of his disobedience with boasting
and fattery. ( 1 Samuel 15:13.) 

Leaders who lead are those who take responsibility and stop shifting
the blame and making excuses.

3. Fear of what others think

1 Samuel 15:24
Saul said to Samuel, "I have sinned, for I have transgressed the
commandment of the Lord and your words, because I feared the
people and obeyed their voice.

John 12:43
For they loved human praise more than praise from God

Having an unhealthy fear to please people will cripple us to ever lead
out of a place of integrity. It can also pacify us from taking the right
course  of  action  in  leading.  Many  times  we  have  a  craving  to  be
popular in the eyes of people – but that's not leadership! Leadership
will often mean we have to make unpopular decisions, but we have to
do it anyway because that's leadership.
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4. Abdication of authority 
If you have been given authority, you must use it and not leave it up to
others. You are to lead your family, not someone else. You are to lead
yourself, not someone else. As leaders we must delegate our authority
to others, and learn how to do that, but not abdicate our authority to
others. That will always end in disaster! The story of Ahab, 1 Kings 16 –
22, is always a good example of how leadership is not done. In this
case, he frequently abdicated his authority to his wife, Jezebel, which
resulted in confusion and much evil.

5. Cultural persuasion

Romans 12:2
Do not be conformed to this world, but be transformed by the
renewal of your mind, that by testing you may discern what is the
will of God, what is good and acceptable and perfect.

The culture we grew up in or the culture we now fnd ourselves a part
of might not see authority and leadership as a God-given value. You
might even have adopted some of its views without even knowing it. If
you are not persuaded from God's word that leadership is indeed a
God-given means for blessing and grace into various contexts, you will
not rise up as a leader! We must not let the culture dictate to us, but
the scriptures. Are you thinking and valuing leadership from a worldly
perspective or are you seeing the value in it from God's? 
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Chapter 6
RECOGNISING  LEADERSHIP  IN  THE  LOCAL
CHURCH

We all know that the kind of leaders we release will determine how
efective we will become, and how long the efectiveness will last. 

Prerequisites of leadership
A lot of failed leadership can be attributed to an inability to discern
between what is God's responsibility and what is ours. Our success,
fruitfulness  and  ability  to  last  the  course,  depends  on  these
prerequisites.  These  basics  must  be  settled  in  our  lives  before  we
launch into leadership, or develop our skills as leaders. Most of these
are  your  responsibility.  For  those aspiring  to  leadership,  sort  these
issues out in your life frst!

1. You have to have the call;
2. You have to have the character (willingness to obey);
3. You have to have the gifting;
4. You have to have the anointing;
5. It has to be the correct timing.

Without these you will:
1. Frustrate yourself and those you lead;
2. Not be able to gather nor to keep people;
3. Waste valuable time and resources;
4. Possibly fail and cause many grief (you, your spouse, those you

minister to, etc). The longer it takes for you to fail will multiply
the amount of damage you will cause.
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1. You have to have the call
Leaders are called, not driven.  When a leader is driven, all kinds of
problems arise. They are driven by acceptance to establish something
credible or to be popular.  If  your motives are not pure, you will  be
driven, and  destroy yourself and your people.

All leaders fall into either one of these two categories:
1. Driven by selfsh ambition

Philippians 1: 15 - 19
"15 Some indeed preach Christ from envy and rivalry, but others
from good will. 16 The latter do it out of love, knowing that I am
put here for the defense of the gospel.  17 The former proclaim
Christ out of selfsh ambition, not sincerely but thinking to afict
me in my imprisonment. 18 What then? Only that in every way,
whether in pretense or in truth, Christ is proclaimed, and in that I
rejoice."

Those driven by selfsh ambition tend to be:
 Building a Kingdom of self, rather than the Kingdom of God;
 Have  romantic  notions  about  leadership  or  a  certain

leadership function;
 Are overly independent and don't know how to rely on others;
 Have a 'lone ranger mentality' (they are not a team person);

 Have a professional approach to church leadership;
 See church leadership as a career, and make decisions based

on what's good for that career path.

DO NOT rely on, or have confdence in, charisma! We can move into a
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“kingdom of self" mode when we have romantic notions of grandeur
about our abilities and achievements. We become driven, and only do
things  for  self-gain  and  self-recognition.  A  person  driven  will  also
rejoice in the failure and sin of others, and will always be blind to his
own  inadequacies.  Many  independent  ministries  are  lone  ranger,
operating out of Kingdom of self motives. God's way is to work through
teams where there is mutual accountability and submission. If not, the
lone ranger approach to ministry becomes a career,  and the leader
becomes  the  paid  professional.  There  is  nothing  wrong  with
excellence, as long as it's in the context of building God's Kingdom and
not  the  Kingdom  of  self.  Faithfulness is  more  important  than
excellence!

2. Called by God

1 Corinthians 1: 1
"Paul, called by the will of God to be an apostle of Christ Jesus..."

Those called by God tend to:
 Have a clear calling, seen by others;
 Continue to live in humility, aware of their own motives and

shortcomings;
 Know how to be in submission to others;
 Be team people who always understand the value of team.

Death to self is not an easy thing, and it should not be overdone. We
must  not  devalue  ourselves  in  false  humility,  where  we  consider
ourselves as worms. Death to self is dealing with the natural desires
that tend to exalt self.  The awesome responsibility that we have as
leaders is to live in the eye of God, where we live in submission to
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others,  leading  accountable  lives.  Our  ministry  then  becomes  a
vocation – a calling, where we are servants of God. 

Matthew 20:25-28
25 Jesus called them together and said, "You know that the rulers
of the Gentiles lord it over them, and their high  ofcials exercise
authority over them. 26 Not so with you. Instead, whoever wants
to  become  great  among  you  must  be  your  servant,  27  and
whoever wants to be frst must be your slave - 28 just as the Son
of Man did not come to be served, but to serve, and to give his
life as a ransom for many."

Leaders should not mind doing menial  tasks such as washing dishes
etc., but we must watch our time, and not overdo it.  God does not
want you to chase donkeys when you are called to be a king. That
characterises a true leader. The husband who serves, reigns. Ask God
for a servant attitude, where in your capacity as leader you are willing
to serve, even with menial tasks. 

Example:
In Philippians 1:15-19, Paul had an amazingly selfess attitude. He knew
that  some  were  preaching  to  build  their  own  reputations,  taking
advantage  of  Paul's  imprisonment  to  make  a  name for  themselves.
Regardless of the motives of these preachers, Paul rejoiced that the
gospel  was  being  preached.  Some  Christians  serve  for  the  wrong
reasons. Paul wouldn't condone, nor does God excuse, their motives,
but we should be glad if God uses their message, regardless of their
motives. Whether he lived or died, he wanted to exalt Christ. As it
turned out, he was released from this imprisonment but arrested again
two or three years later.  Only faith in Christ could sustain Paul in such
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adversity.

The importance of a calling
In a general sense, "Whatever your hand fnds to do, do it with all your
might." (Ecclesiastes 9:10.) In other words, we must be busy with God's
work, serving faithfully. Then, before any forward movement is made in
a ministry, we must know that we have been called of God. Not called
by a  need or an  urge,  but called of  God.  Once we have discerned
God's call,  we are to continue waiting on Him, allowing that call  to
mature to the point where we can take action, in God's perfect timing.
In the interim, we are to allow God to work our characters, preparing
us for what lies ahead. Also, there may be several steps leading up to
the call we feel we have on our lives.

A calling produces:
1. Confdence - Faith - Boldness - Authority
Campbell Morgan applied three times for acceptance at seminary and
fnally got it, going on to be one of the worldss best preachers. Why?
Because he was called. When you are called you know you are called
and that God will bring it to pass. 

Your calling need not be dramatic.  When God calls He equips and
provides. Every husband needs to sense a call to husband his wife. You
need God's call for boldness, and authority.

2. A healthy self-image
Most times we struggle with our self-image. But in Christ and in our
calling we have a godly perspective of our value and worth.
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3. Motivation
Motivation  is  a  whole  subject  on  it's  own.  What  is  the  steam that
makes me move? Discovery of our gifting provides motivation, a sense
of achievement and inspiration. The problem is that all  those things
eventually wear out. What keeps a church planter going? His calling
and love for God.

Practical aspects of a calling
1. Often comes unexpectedly.
2.  Could  come long before  actual  leadership.  God has  this  way  of
talking long before the actual working of it out comes. E.g. Abraham.
God  is  the  author  of  time.  The  reason  we  are  impatient  is  often
because we are immature. We see a mountaintop ahead, but the valley
is still to be negotiated.
3. Can be sought.
4. God does the calling.

You must be able to elaborate the call you feel you have on your life.
God's call is specifc:

 It needs to be recognised by the team you are accountable to
(spouse and family frst)

 It needs to be released in a Biblical way

 It  has  a  capacity  (captain  of  10,  50,  100 or  1000;  1,  3  or  5
talents, etc.)

 It is what God has made us to be and wants us to be!

 Not everyone is called to leadership. Romans 12:8 says if we
lead, we do it diligently.
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Three ways leaders come into ministry
God's people have difculty understanding the concept of being called
or being driven. We constantly have to be on the guard against being
driven.  So  many  times  leaders  can  fnd  themselves  building  their
kingdom with God's bricks.

1. Self appointed
A  notorious  example  of  rebellious  leadership  is  Korah  in  the  Old
Testament. Often these types of leaders see something they like and
they say, "This is my ministry" and it all becomes about their greatness.
Look at  the  life  of  Korah  in  Numbers  16.  Here we see a  man who
appoints himself. If there was pastor with a problem congregation, it
was Moses.

V2, 11 Korah collected followers
Korah had slowly been working behind the scenes, creating a rebellion,
by looking for support as he condemned the leaders. The quickest way
to get others around you is by attacking the leaders. There are leaders
who attract people this way, but their followers will also be rebellious
in nature.
V3 Korah produces rebellion
Korah, with his band of followers, opposes the leadership structures.
Moses was not  chosen as  the leader because he was capable,  but
because God had anointed him and  separated him for  the  task  of
leading Israel out of Egypt. 
V4, 11 Moses falls on his face
Moses did this because they were going against God. If you go against
God's choice, you go against God.
V10 Korah and his followers were jealously ambitious 
This verse reveals what Korah was really after,  showing that he was
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driven by a desire to get out in front, and was not called. 
V11 Grumbling and murmuring
Criticism is not constructive, and it will ultimately lead to disaster. We
need to realise that when we have a head-on collision with God, He
doesn't lose.

Rebellion is a satanic principle. We fnd traces of rebellion in our own
lives. The moment you operate in rebellion you open yourself to Satan.
Deception is the next step, and even though you think everything is all
right, you will self-destruct. Korah took upon himself the responsibility
and authority of a spiritual ofce to which he was not called. God will
never tolerate that.

V31-32 Disaster results
V41 The people also did not understand Moses' discipline of Korah
Most people don't understand when God uses leaders to discipline,
and it can result in dissension. Public discipline is most difcult, and is
a last resort, after there has been no repentance.
V46-50 The people rebel and are judged by God
Eventually,  because  their  minds  were  polluted  by  Korah's  criticism,
God sends a plague, and 14,700 people die. Only Moses' intercession
saved the people from more death.

Titus 3:9-11
But  avoid  foolish  controversies  and  genealogy and  arguments
and quarrels about the law, because these are unproftable and
useless. Warn a divisive person once, and then warn him a second
time. After that, have nothing to do with him. You may be sure
that such a man is warped and sinful; he is self-condemned.
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See also 2 Timothy 2:23-24.

2.  Man or organisation appointed
This applies to people who study and qualify in an organisation. They
go  through  college  etc.  This  leader  is  recognised  because  of
qualifcation, but often they can be man-centred. This leader makes
the right impressions, he speaks his views and feathers his nest. His
strength comes out of his ability, gifts and knowledge. There often is
no life. E.g. the Pharisees.

A formal theological qualifcation along with a call from God has great
value. But on its own a formal theological education is nothing more
than a man-made career.

3. God appoints
See 1 Samuel 9-15

A.  1 Samuel 9:3, Saul was looking for donkeys and not leadership!
God said He would give Israel a king. Saul was not looking for the job,
he was out chasing donkeys.  Often when God calls us,  we are not
expecting it. 
B.   1 Samuel 9:15-6, God's choice is Samuel's choice.
God speaks to Samuel as to His choice of Saul as king.
C.   1 Samuel 10:1, Saul's anointing.
Through God's prophet (His authority structures) come anointing and
recognition  of  God's  chosen  leader.  Thereafter  comes  public
recognition. When we serve God we need the anointing of the Holy
Spirit,  for it's  the anointing that sets us apart  as a leader.  Those in
authority  recognise God's  choice,  and lay hands on them,  releasing
them into leadership. 
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D.   1 Samuel 10:5-11, Supernatural element.
Just as Saul's heart was changed supernaturally by God, so God wants
to do that for all leaders. The power and authority of a leader is not
ability, but it is the power of God's anointing fowing through a heart
changed by God. We must always remember that itss the anointing that
breaks  the  yoke  of  bondage,  (Isaiah  10:27  KJV).  Saul  began  to
prophesy, and this is to be the hallmark of our ministry as leaders. Ie.
Prophetic  leadership.  As  leaders,  we speak  the  word  of  God from
hearts that have been changed by God's word. We must always look
for the supernatural element in serving God.
E.  1 Samuel 10:24, The people recognise God's choice.
The leaders in authority publicly recognised God's choice, and then so
did  the  people.  There  is  always  the  human  element  in  appointing
leaders, but we trust God for His leading and judgement.
F.  1 Samuel 10:26, God gives leaders the hearts of the people.
This bafes the self-appointed man. Look at Korah, who strived and
vied for support. When God appoints leaders, a supernatural bonding
between the leader and the people takes place.
G.  1 Samuel 10:27, There is criticism.
When God appoints and calls a man, there will be criticism. There is
always satanic resistance when a person is raised up to leadership. 
H.  1 Samuel 13:8-14, There is danger in the expectations of people.
Saul was waiting for Samuel, but Samuel did not arrive. Saul was losing
credibility before his people. He was put into a trying position and he
failed the test.  Often we fnd that those who are closest to us will
ofend us because of their expectations. The golden rule of forward
movement is that unless God gives direction, we do not go forward.
Saul assumed responsibility for a spiritual ofce he was not called to.
We must fnd out what the Father wants us to do, and not respond to
the  demands  of  people.  Fear  and  self-centredness  motivated  Saul
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(verse 12).
I.   1 Samuel 15:13, Saul is deceived
Thinking you are right  despite  God's  command,  is  rebellion against
God.
J.  1 Samuel 15:22, Obedience is better than sacrifce
Does  the  Lord  have  as  much  satisfaction  in  ministry  as  He  has  in
obedience? No! Only that which is done with Christ will last. 

Psalm 127:1 
"Unless  the  Lord  builds  the  house,  its  builders  labour  in  vain.
Unless the Lord watches of the city, the watchmen guard in vain." 

Don't do things for Christ, do them with Him. 

K.   1 Samuel 15:23, Rebellion is like the sin of witchcraft
Rebellion is nothing more than satanic infuence. Insubordination is like
idolatry. Selfsh ambition builds up the kingdom of self-independence,
the lone ranger mentality, and we become loose cannons.  We should
rejoice in the principles of God's Word rather than our ability.

2. You have to have the character
 You have to have the willingness to obey. 
 Character comes before charisma. Godly character qualifes

you for ministry and keeps you qualifed! 
 “To  obey  is  better  than  sacrifce.”  (1  Samuel  15:22).  Our

obedience is the measure of our love for, submission to, and
servant-heartedness toward God. (John 8:31-32; 14:15, 21, 23.)

 Disobedience is sin, destruction and rebellion and will always
end in death.
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Practical challenges to obedience when you know it is God speaking:
 How quick are you to obey? Develop an instant response of

obedience to God.
 Don't argue, debate and reason around the command of God's

Word. When we do this we place ceilings of limitation on our
lives and delay God's plan for our lives.

 Our unwillingness to obey isn't a right we are exercising; it is
pure and simple disobedience. 

 Truth ignored is disobedience.
 Disobedience refects a shallowness of heart and spells out an

immaturity.  We  need  to  develop  a  heart  of  frst-time
obedience to God's word, ways and will. 

3. You have to have the gifting
 When God calls, He equips. And He equips us with the gifts

and anointing necessary to get the job done. These are the
outpourings  of  His  Holy  Spirit  that  He  equips  us  with  for
ministry: to be a parent, worker, boss, apostle, student ... etc.

 His gifts are His lavish outpouring of grace, as He wills. 
 These gifts and anointings are like a toolbox, where we can

reach into for the appropriate tool to get the job done.
 These  are  both  spiritual  gifts  and  practical  gifts,  all  lavish

expressions of our Father's love for us.
 E.g. in Paul's life: healings, perseverance (clinging to a plank for

three days, three times!), strategy to reach the world with the
Gospel, ability to be without etc.

 1 Corinthians 14:1, 39 says we are encouraged to eagerly desire
God's gifts – so we can seek them, always with the motive of
getting the job done.
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 God will use moments of ordination to impart specifcally as
He chooses.

 Therefore, stir up the gifts. (1 Timothy 4:14; 2 Timothy 1:6.)

 We need to use the gifts God gives with love, boldness and
courage, and to trust Him for the continued outpouring of His
grace  specifcally  for  the  ministry  situations  we  will  fnd
ourselves in.

 Matthew 25, the parable of the talents. We are given talents
by God to get the job done. They are not for us to hoard, keep
and admire, but to get the job done. They are for those we are
called to minister to!

4. You have to have the anointing
 Our efort counts for very little,  for it  is God who makes it

happen,  by  the  power  of  His  Holy  Spirit.  Our  heavenly
partnership  is  our  availability  and  His  ability.  Through  the
foolishness of preaching God pours out His Spirit!

 1  Corinthians  2:4-5  shows  us  that  itss  not  about  wise  and
persuasive words, but a demonstration of God's power.

 We do not appoint or ordain someone and then trust God for
an anointing. We see whom God is anointing, then we ordain
that person. God's anointing on a person is a sure sign of the
confrmation of God's call on His life. At ordination God will
add to and increase His anointing, and we are to trust God for
that.

The anointing of the Holy Spirit:
 Luke 4:18-19: Breaks the yoke of bondage/slavery

 Mingles with the Word in hearts, bringing conviction and the

71



ability to change
 Brings sight

 Brings healing

 Is there to get the job done – The Holy Spirit is the Worker

The anointing we carry is:
 For others and not self-gratifying or self-glorifying

 Is  a capacity  for God working IN and THROUGH our lives,
which we must grow in constantly

 If we don't operate trusting in God for His anointing, we and
those we minister are the worse for it.  NOTE: 'Lemons'  are
also God's plan.

 We are earthen vessels and leak, therefore we have to seek
God every day/season/opportunity for a fresh outpouring of
His Holy Spirit.

 Subject to our willingness to let God get the job done through
us. We have the capacity to quench or put out the Spirit's fre.

 His leading, guiding, teaching, envisioning and empowering us.

 GET INTO THE RIVER! LET THE RIVER FLOW! It is all about
your  relationship  with  God,  and  spending  time  in  His
Presence!

5. It has to be the correct timing
The timing of our release is in God's hands. Of course we can delay
God's timing, or even stop what God wants to do in our lives. The way
we do this is through bad character: arrogance, lack of submission to
leaders,  relational  immaturity,  inability  to  work  on  team,  being
unteachable, pride, ungodly ambition, lack of love for people, love of
money, disobedience, etc.
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Psalms 75:6-7
For  not  from  the  east  or  from  the  west  and  not  from  the
wilderness comes lifting up, but it is God who executes judgment,
putting down one and lifting up another.

Before  we  can  move  into  the  practical  reality  of  God's  Kingdom
advancing IN and THROUGH us, we need to sort out these issues.

How  to  become  involved  with  leadership  at
Cornerstone 
1. Make sure that you minister from a place of strength and security,
i.e. Ensure that you are:

 Integrated into the body

 In a place of covering and accountability

 Being cared for and nurtured.

2. Speak about your call to the elder you work with:
 Wait on God for direction.

 Look to serve wherever possible, and get involved! 

(1 Corinthians 3:7-9 – serving is the heart of leadership.) 
 Out of a caring heart begin to give of yourself to others. 

 Allow God to 'promote' you and expand the infuence of your
ministry. Psalm 75:6 - Your gift and calling will make room for
you!
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