
Needs-Assessment consultant / Facilitator Terms of Reference 

(Title and Details) 

 

1. Background  

The Programme MENA Feminist Power in Action for Women’s Economic Rights (Fem PAWER) will 
strengthen Women/WROs/young women who face multiple discrimination of economic gender-based 
violence (E/GBV) in the MENA specific countries (Jordan, Lebanon, Palestine and Tunisia) to be the leader 
for change by holding duty bearers accountable and improve conditions for women in the informal sector 
through strengthen women economic empowerment (WEE), in this Programme reflected through 
leadership strengthening, challenge prevailing social norms and hence gender equality, and promoting 
women’s economic rights (WER).  

 
FEM PAWER is a capacity development Program in lobby and advocacy (in the field of economic gender-
based violence), targeting at WRO’s in 4 MENA countries, aiming at improving the gender responsive 
accountability of duty bearers. The Program is engaged into inclusive collaboration with local partners, 
including small grants, capacity development, networking opportunities and lobby and advocacy related 
actions. The inclusive partnerships are the backbone of the Program and is intended to be applied also 
among POs, across PO lobby and advocacy work, as well at Consortium level.  
12 POs have been selected to be granted in Palestine. The 12 partner organisations were supported in 
conducting a simple qualitative self-assessment to identify technical, programmatic and organisational gaps 
in lobby and advocacy and inclusive leadership, prioritise them and decide on the level of intervention 
required to address them. 
 
 
2. Purpose of Assignment 
A consultant is required to conduct self-Assessment and a lobby and advocacy assessment will be conducted 
for the 12 CBOs; a rapid assessment was done as part of the due diligence after the selection of the 12 CBOs. 

The consultant will work closely with the POs to conduct detailed organizational assessment, lobby and 
advocacy assessment that will results in development of capacity building plans for each PO in light of the 
FEM-PAWER Program objectives. 
The consultant/ facilitator will also be involved in the introductory workshop for the POs which he\she will 
facilitate the session and develop a form for supporting the needs assessment outcomes and document 
results of the workshop.  
 
 
3. Qualifications 
Interested candidates should have at least the following qualifications:  

 Master’s degree/ Bachelor degree in human rights, gender, international affairs and business or any 
other related field.  

 Knowledge of local and international human rights laws and the deprivation of women and gender 
rights in Palestine with focus on GBV and EGBV. 

 Prior experience in capacity building and CBOs assessment.  
 

4. Duration of the Assignment 
The duration of the assignment is one month from contract signature date. 
 

 
Scope of work and deliverables:  
 

Information gathering and analysis: 

 Desk review of the information submitted and program documents.  

 Identify the gabs and concerns on which to focus the assessment.  



 Develop a comprehensive questioner with detailed list of questions to have a more in-depth 
information on the POs needs. 

 Document information obtained and emerged issues. 

 Facilitate POs introductory session (3 -day workshop) and document discussions and main outcomes. 
 

Deliverables:  

 Develop Final report that summarise the assessment of the POs, capacity building needs, with focus on 
institutional building, gender and advocacy and loopy needs in both Arabic and English. And the 
required interventions/recommendations.  

 Develop Capacity building plans for each PO based on the results of the assessment focusing on 
General, advocacy and loopy the POs.  

 
 
5. Application  
Interested candidates should submit the technical and financial proposals for the above-mentioned tasks 
with by 19th May 2022 to the following email address: job@pwwsd.org. 


