
 

Rates 
Instructor: £520 per-week (£585.60 including benefits) 

While it’s hard to be precise due to the variable nature of our work and travel times, this rate 
approximately comes to an annual rate of £32,000. 

Lead Instructor: £560.00 per-week (£631.80 including benefits) 

While it’s hard to be precise due to the variable nature of our work and travel times, this rate 
approximately comes to an annual rate of £35,000. 

Due to the short-term nature of this contract, this is a self employed contract and you are 
responsible for your own tax and national insurance contributions, and for paying your 
pension allowance into a suitable private fund. 

The Outdoors People can recommend an experienced accountancy firm who specialise in long distance 
digital accounting suitable for careers in adventure education. 

Working For Other Companies 
You very are welcome to take work with other companies, including our competitors, on days and times 
where you are not working for us so long as it does not affect your work with us. 
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Seasonal Instructor/Lead Instructor 
Pay, Hours And Benefits

Job title Seasonal Instructor (Self Employed) 

Seasonal Lead Instructor (Self-Employed)

Location Based in York with travel for camps

Duration You can sign up for all of the season or for blocks of work. 

Summer 2023: Approximately Monday, 17th April to Saturday, 22nd of July – 
minus the half term break. The summer season is 13 weeks, but blocks of 6 weeks 
are also available. 

Autumn 2023: Approximately Monday, 11th September to Saturday, 30th of 
September.

Hours Approx 5 days a week

Contract Dates upon agreement. You would remain self employed to minimise administrative 
burdens but would receive benefits (such as sick pay) in excess of what is the legal 
minimum for an employee. See below for more information.

Responsible to Lead Instructors, Camp Director, Company Directors

Responsible for Assisting in the maintenance, packing, restocking and delivery of camp equipment. 

Delivering safe outdoor activities as programmed, with defined learning outcomes.

http://www.theoutdoorspeople.com


Benefits 
Holiday 
You are entitled to a holiday allowance which exceeds the statutory requirements for employees. 

The nature of the work means that it is not possible to take holiday during the duration of the contract. For 
every 5 days you work, you will accrue one days holiday allowance at a rate of £50 to £55 respectively. 
For staff working the full summer season, one week of your allowance must be taken during the May half 
term. Left over allowance will be paid at the end of your contract. 

Sick Pay 
You are entitled to a sick pay allowance which exceeds the statutory requirements for employees. 

You are entitled to an sick pay allowance which exceeds the statutory requirements. For each week of 
your contracted period, you are given an allowance of one day of sick pay at full pay (if you were 
contracted to work on the dates of your illness). If a doctors note is required, then this will be paid for by 
The Outdoors People. Due to the nature of the work and the difficulties involved in obtaining cover, 
please provide us with as much advance notice as possible if you expect to be absent 

We are committed to being an employer that supports the mental health of our team and your Sick Pay 
explicitly includes absence due to mental health problems. 

Staff Hardship Fund 
Where possible, we will help with the costs of private mental health care, physical therapy, or other 
therapies in instances where the NHS is overstretched. This is regardless of whether the injury was 
received “on the job,” or is affecting your work with us and is in addition to our obligations as an employer 
to provide a safe working environment. 

Emergency Leave 
You are entitled to an emergency leave allowance which exceeds the statutory requirements. For each 
week of your contracted period, you are given an allowance of one day of emergency leave at full pay (if 
you were contracted to work on the dates of your absence). Due to the nature of the work and the 
difficulties involved in obtaining cover, please provide us with as much advance notice as possible. 

Maternity Leave 
We are committed to providing a minimum of the statutory rates, or better, on a pro-rata basis so long as 
you were contracted to work on the dates in question. Due to the nature of our work, please provide us 
with as much advance notice as possible if you may need to take maternity leave during your contract so 
that we can arrange appropriate cover. This will not affect your eligibility for the post. 

Paternity Leave 
You are entitled to an paternity leave allowance which exceeds the statutory requirements. For each week 
of your contracted period, you are given an allowance of one day of paternity leave at full pay (if you were 
contracted to work on the dates of your absence) Due to the nature of our work, please provide us with 
as much advance notice as possible if you may need to take paternity leave during your contract so that 
we can arrange appropriate cover. This will not affect your eligibility for the post. 

Pensions 
Due to the short-term nature of the contract, we will make a payment of 3% of your total pay (calculated 
from your invoices at the end of the contract, not including mileage and other benefits). 
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Training Budget 
The Outdoors People maintain an annual fixed sum of money that all staff, freelance or employed, can 
access for training with our preferred provider Survival School. This money is divided between all the staff 
who apply so the amount available per person varies year-on-year. 

Seasonal staff can also request access to the training budget for courses and continuing professional 
development from other providers that they feel would progress their career. This does not include 
“basic” courses like first aid but can cover various NGB awards. 

Discounts 
Employees and freelance staff working for The Outdoors People can take advantage of any discounted 
rates that are available to the company. In particular we receive preferential rates from Enterprise Rent-a-
Car, SoulPad tents, Base Camp Food, Kelly Kettle, and DD Hammocks. Please talk to a company 
director for more information. 

Flexible Working 
It is not possible to provide flexible working hours on days where we are scheduled to be delivering 
camps. On other days, we will provide as much flexibility as possible. See “Hours in detail” for more 
information. 

Uniform and PPE 
Our standard instructor uniform of polo-shirt, gilet and a choice of hats will be provided for days where 
you are working camps. 

For stores days, we will provide: 

• Tough “work” trousers (yours at the end of the contract) 
• A plain base-layer/t-shirt (yours at the end of the contract) 
• Protective work gloves. 

• You will need to provide your own close-toed footwear with good grip that you do not mind taking 
some wear and tear and which may come into contact with paints or solvents etc. 

• Other PPE (ear defenders, protective glasses etc) are available at our stores for jobs which require 
these items. 

• A mutually agreed risk assessment will be carried out by company directors and you regarding our 
stores unit and whether any changes, accommodations, or further PPE needs to be provided. 

Expenses 
Mileage 
Travel to and from our storage unit in York will count as travel for regular work and will not accrue a 
mileage allowance. All other mileage in your own vehicle will be paid at our standard rate (currently 
55p per mile minus the first 100 miles). 

Other Expenses 
The Outdoors People will provide you with a payment card or cash where appropriate. If possible, please 
contact us before making expenditures that have not been previously authorised – though we will always 
cover any cost that is required for the smooth running of a camp. Any reasonable expenses directly 
incurred by an employee or authorised in advance will be repaid in full. 
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Hours In Detail 
Working Time Directive 
While most weeks you would be working less than the statutory maximum of 48 hours, you are required 
to opt out of the Working Time Directive as some specific weeks may require more than this. 

Stores Days 
You will be working a rota of Wednesdays or Saturdays at stores alongside other contracted staff. We will 
confirm the rota in advance of the contract start date so you will have a good idea of when you will be 
working at a weekend. Of course, plans do occasionally change or other members of the team may ask 
to swap shifts with you! 

You are contracted for a 5 day week. Stores days will generally be a half day (3.5 hours) at our storage 
unit, unless equipment needs drying or we have other unexpected work to complete. The hours can be 
semi flexible to suit your requirements except at times when staff need to coordinate joint working. 

Our storage unit is in York and is near to the train station and city centre. Toilet facilities are provided by 
York Storage Ltd who we lease the unit from. Tea, coffee, and refrigeration facilities are provided by The 
Outdoors People. No cooking facilities are available at the unit but you are welcome to use a camping 
stove. Parking is available on-site. 

Unless equipment needs drying from a previous camp, stores days will be a mix of replenishing 
consumable materials in the vans, repacking the vans as required, and general practical jobs around the 
stores, such as repairing or cleaning equipment or manufacturing simple items that we use on our 
activities. 

If equipment needs drying, this day could be much longer than this but this will always be known at least 
one day in advance and the additional time worked will either be returned in lieu or paid at our hourly 
rates. 

Monday to Tuesday and Thursday to Friday (School Camps) 
In general, we deliver camps on Monday to Tuesday and Thursday to Friday. If we require you to work a 
camp on different days to this, you would be given as much advance notice as possible (usually several 
months) and your other working days would be adjusted accordingly. 

The majority of our camps are our 24 hour Classic Camps which are delivered on school grounds with 
primary school children. 

Our Classic Camp is “24 hours”, though the staff team generally arrives around an hour before and leaves 
around an hour after the quoted times. Most of our camps run from the end of one school day to the 
beginning of the next. 

Some schools book camps that are longer than 24 hours. Where you have worked one of these, the 
extra hours will be given as time-in-lieu in the first instance and usually taken on the following stores day 
but we can be flexible around your requirements. Where time-in-lieu is not an option, we will pay the 
additional time at our overtime rates of £15 per hour. 

Instructors and Lead Instructors are not on call or working overnight and generally finish at 
around 9:30 pm and start at around 7:30 am the following morning. 

School Camps 
Please see the Camp Instructor Job Description for more information on what this aspect of your role 
would entail. 
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Notice 
We will give you 8 weeks or more of notice if we intend to terminate your contract (not including 
termination for misconduct as outlined on the Staff Portal). 

You are required to give us 8 weeks or more of notice if you intend to end your employment with us. Loss 
of seasonal staff can badly affect our operations and we do ask that staff please give several months of 
notice if at all possible.
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