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Collective

                                                     Lessons Learned in the Creation of 
a Safety Net for Youth Aging Out of Foster Care.

For Good. For Ever.



None of us is as smart as all of us.
 - Ken Blanchard

F O U N D A T I O N

We gratefully acknowledge our friends who made this publication possible.

In honor of Marcia Barry-Smith
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This year
the Community Foundation of Broward celebrates its 30th year of operations while 
the community foundation movement celebrates 100 years of existence. With these 
milestones comes a responsibility to evaluate what we have learned when moving 
large-scale change. We believe these “lessons learned” offer a blueprint for 
addressing complex community issues to build a bright future for Broward.  

This report demonstrates real collective impact on a community issue through the 
lens of the work on foster care reform.  It is dedicated to the community leaders 
who came together with tenacity and vision to create a safety net for youth who 
age out of the foster care system. The leadership and innovation of these partners 
have improved the lives of hundreds of young people in our community and provided
a valuable case study in successful collective impact.

We hope you will enjoy reading about this journey and can apply these lessons to 
your own community work.

Community Foundation of Broward
Celebrating 30 years of...

the difference is you.
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In 2001 the State of Florida determined when young people in foster 
care turned 18 years old, they were considered adult and no longer 
a ward of the State. The decision abruptly cut off all government 
assistance to these young people and the foster families that cared for 
them. The decision pushed woefully unprepared young people out 
into the world to try and make a life on their own. At the time, Broward 
County had Florida’s largest number of teenagers in the foster/relative 
care system with more than 1,000 youth aging out each year.  

Many were glad to go. Free at last – on their own.  However, like 
most 18 year olds, many quickly discovered they were ill prepared 
to begin the journey to adulthood without support. Consider:  

Despite these shocking outcomes, little attention was paid to 
these young people with no political voice and no community 
champions. Over time, the lack of attention to the issue created 
a flood of young people returning to the attention of the State 
through incarceration, homelessness, teen pregnancy, drug 
addiction or welfare claims. And the problem only got worse as 
every year another 1,000 young people were dumped from the  
system out into the world.

Something had to be done.

The problem in 2001.

Less than 1 in 4 
were completely 

self–sufficient

of those who had aged out of 
foster care had  
no high school 
diploma46% {

25% {
experienced 

homelessness

49% { had already become 
parents

{
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Today in Broward there exists a safety net of providers working together to provide support to those who age out 
of foster care. Collectively they provide housing, education, health care, job training, employment, transportation, 
parenting skills, financial literacy and many other support services. Those who age out of foster care have access 
to mentors, life coaches and counselors to fill the void these young adults experience without parents to turn to 
for advice and support.  

Most importantly, services are interconnected through a central resource linking those who have aged out with 
resources that meet their needs. Thirteen years ago there was no dedicated housing in Broward for those who 
aged out of foster care; today there are 186 housing units at 95 percent occupancy. During the same period the 
number of former foster youth who are parents has fallen 26 percent and homeless rates have dropped from 25 
percent to just four percent today. The network that delivered these results has become a role model for other 
communities and for that, Broward should be proud. The work continues to help these at-risk young people, 
and today their futures are much brighter. Collective impact made the difference. 

Here are the lessons we learned ...

Where we are NOW.
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Though tempted to run in with quick fixes, the first step required simply listening. These 
efforts included extensive visits to nonprofits and the convening of many community 
forums to hear from all concerned. In doing so, the complexity of the problem began 
to surface. The more we listened the more we learned.  The process allowed us to truly 
understand the issue from all sides and identify who needed to be part of the solution. 
We learned about gaps in services.  And we learned of bright spots that could be 
brought to a bigger scale.

This process was also important to build trust and respect.  Listening demonstrated 
that we would work with those already struggling with the issue and not arrive on the 
scene to push solutions on them. This collaborative approach was particularly true in 
terms of listening to those who had aged out themselves. Their candid real-life stories 
put a face on what had been a nameless, anonymous problem.

Listen, learn, share.

LESSON LEARNED
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What we heard in the early listening stage:

“

FIELD NOTES

I’d lived in foster care my whole 

life and I was ready to be on my 

own, where I make the rules.  I 

had it all figured out.  I was going 

to move in with my girlfriend’s 

family and get a job as a computer 

technician.  But in the end, it didn’t 

work out so well.  My girlfriend 

and I broke up and I couldn’t live 

there.  I couldn’t find work because 

I hadn’t finished high school and I 

didn’t know who to ask for help.”

  Samson, 19, aged out

“Nobody talks to each other or shares information, so if 
you want to survive you learn the system yourself.”  

Alice, 18, aged out

“I’m unemployed and need help with my new 
baby, but every agency I call either doesn’t get 
back to me or takes weeks to return my calls. 
If they do call they can’t help me coordinate 
services because none of them know what other 
agencies do.” 

Tasha, 19, aged out

“These kids need wrap-around services that include 
education, housing, employment, transportation, life skills 
training, and health care services.  They need mentors and 
coaches that can help them navigate life, just as a parent 
would for their children.  A lot of these services exist, but 
it is hard to connect the dots.”

 Jamie, foster care service provider 
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Complex issues require many players to tackle multiple fronts. This concept of collective 
impact is not new, but efforts at collaboration can be stifled if the search for partners is 
too narrowly focused on only those closely associated with an issue.  Unconventional 
partners came from corporate and business sectors, as well as funders and nonprofits 
not working in the arena of foster care. The key to these nontraditional partnerships 
was a refusal by all those involved in the work to define who could help – the answer 
to this question remained –“everyone!” And when new partners joined the effort, their 
commitment was publicly acknowledged and celebrated which helped each partner 
own the work and acknowledge their commitment to being part of the solution.

Look for fresh faces.

LESSON LEARNED
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A turning point in these public discussions came during 
a presentation to the Children and Families Leadership 

Association – an informal group composed of representatives            
of nonprofit and government sectors that work with children. 

After hearing the findings of the Community Foundation of Broward’s 
informal listening tour, the group quickly rallied around the plight of 
former foster youth and agreed to help. Not only did this create an 
important starting point, but it did so with a shared sense of purpose 
and responsibility.  In fact, one of the first activities the group engaged 
in was determining who was not at the table that needed to be.

“For most people the problem was on the periphery. These 
conversations brought the issue into focus,” said Evan Goldman, 
CEO of HANDY. “It resulted in a definitive declaration by many 
organizations that they were going to address this issue and that they 
were in it for the long haul.”

With partners from other sectors came new perspectives and 
resources leading to fresh ideas and innovation. In the case of 
this work, partnerships made it possible to transform a little-
known problem into a community-wide issue. With greater public 
prominence came greater accountability - organization’s reputations 
were now at stake.

211 Broward
4Kids of South Florida
Agency for Community Treatment Services
AutoNation
BankAtlantic Foundation 
BBX Capital Foundation  
Bergeron Foundation
Big Brothers Big Sisters of Broward County
Brookwood Florida East
Broward Child Welfare Initiative Fund
Broward College
Broward County (CSB)
Broward County Health Department
Broward County Housing Authority 
Broward County Public Schools
Broward County Transit
Broward Days
Broward Housing Solutions
Broward Legislative Delegation
Broward Regional Health Planning Council
Broward School Board  

Broward Sheriff’s Office 
Broward Workshop
Camelot Community Care  
CareerSource Broward
ChildNet, Inc.
Children and Families Leadership Association 
Children’s Services Council of Broward
Children’s Success Administration
City of Pembroke Pines 
Community Foundation of Broward
Coordinating Council of Broward  
Covenant House Florida
Crisis Housing Solutions
Dept.of Children & Families, State of Florida
Dependency Court
Eckerd Re-entry Program
EJR 
Florida Baptist Children’s Homes
Florida Children’s First  
Florida Department of Juvenile Justice
Florida Youth SHINE  

Friends of Children
Ft. Lauderdale Housing Authority
FuturePoint
GAL Program  
Guardian ad Litem Program
Gulf Coast Jewish Family & 
   Community Services
Hands on Broward  
HANDY, Inc.
Henderson Behavioral Health
HOMES
Impact Community Services 
JAFCO
Job Corps
Junior League of Greater Fort Lauderdale 
KID
Kids@Home
Kubicki Draper, P.A.
Leadership Broward 
Legal Aid Service of Broward County 
LifeNet4Families

Lutheran Services Florida
Memorial Healthcare System
Miller Construction Company 
Museum of Discovery and Science
Nova Southeastern University
OIC of Broward County
SOS Children’s Village of Florida,
State Attorney’s Office, Dist. 17
Strategic Solutions  
Strategists 
Sun-Sentinel
The Brown Schools 
The Dan Marino Foundation
The FLITE Center  
The Haven, Inc.
The Jim Moran Foundation
United Way of Broward County
Urban League of Broward County

Collective impact requires many partners working together. Here are some of those organizations who helped shape a safety net for those aging out: 

FIELD NOTES



Without a plan it is easy to stay busy but hard to achieve real results. Planning forces 
a comprehensive discussion on the complexity of an issue and defines how to work 
toward solutions and measure success. Without this structure collaborative impact 
efforts almost always fail.    

The planning process kept all partners focused. It created common language and 
buy-in, thus eliminating individual agendas or vaguely related goals and actions. 
Key to the planning progress was deadlines and shared definitions of when each 
milestone had been reached. Benchmarks made it easy to spot patterns, find solutions 
and implement them rapidly. A plan also encouraged others to join the effort as it 
reassured them that efforts were defined, measurable and strategic.

Plan the work 
    and work the plan.
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The Community Foundation of Broward and the United Way 
of Broward County co-financed the hiring of a consultant 

to create an action plan for the creation of a safety net for those 
aging out.  For three months, beginning in the fall of 2003, the 
consultant worked with 60 volunteers who contributed more 
than 6,000 hours to evaluate the depth of the problem in the 
context of local and national data. Volunteers from government, 
nonprofits, businesses and the philanthropic sectors worked in 
“issue task forces” to deliver recommendations based on promising 
research and real-world field work. The result was the creation 
of the Transitional Independent Living Strategic Plan. The plan 
focused attention in eight areas of critical concern, ranging from 
employment assistance and healthcare to housing and education. 
Small teams of collaborators were assigned to each area of focus. 
These small groups met monthly to share work and measure 
progress. Quarterly meetings brought all these small groups 
together to update the entire collective impact effort. 

Through this work, many “a-ha” moments occurred as partners 
came to realize that some solutions and resources already existed 
– we just had to connect the dots to create a continuum of care.

Mason C. Jackson, President and CEO of CareerSource Broward, 
recalls such a connection occurring in a Broward Workshop 
meeting he attended where the plan was discussed. 

“With so many community issues competing for limited resources 
you need to make a case for why entities should focus on one issue, 
rather than another,” said Jackson. “A great way to do that is to 
develop a comprehensive action plan that outlines the issue and 
provides clear steps towards a solution.”

Once Jackson was briefed on the difficulties those aging out had 
finding employment and learning job skills, he began conversations 
with agencies servicing these young people. He discovered they 
were referring individuals to CareerSource Broward, but that few, if 
any, resulted in those youth contacting his agency. 

“The solution was as simple as asking referring agencies to contact 
us when a referral was made so we could follow up with these 
young people,” he said.  Jackson stated such integration was easy 
to achieve because a collective impact plan made the issue and 
possible solutions digestible and compelling.

FIELD NOTES
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The direct involvement of key partner CEOs is a must.  It allows for nimble, rapid decision-
making at every stage and the removal of bureaucratic barriers. This participation at the 
very top ensures the continual importance of the work and makes it a priority. 

Leadership involvement was not left to chance. CEO attendance at all meetings, not their 
representatives, was mandatory.  This leader-to-leader communication also helped when 
CEO transitions occurred, as new leaders could be brought up to speed by their peers.

With CEOs acting as cheerleaders of the work, their teams were emboldened and 
empowered to innovate. Of principal importance was the ability of leaders to use their 
positions to reach out to others who could get things done.

Leaders at the table.
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A power player in successful collective impact 
efforts was the Children’s Services Council 

of Broward County, (CSC) under the leadership of 
President and CEO, Cindy Arenberg Seltzer. An 
early supporter, Arenberg Seltzer chaired many 
discussions around the issue and led efforts to refine 
CSC service population definitions to aid those aging 
out of foster care. The issue of aging out, particularly 
housing shortages for this population, was top of 
mind when Arenberg Seltzer met with Katharine 
Barry, President and CEO of H.O.M.E.S. Inc. for a 
general conversation about H.O.M.E.S.’ work. The 
issue was not on Barry’s radar at the time.  

“As Katharine outlined the work H.O.M.E.S. was 
undertaking in affordable housing for disadvantaged 
residents, it seemed so clear that they were perfectly 
placed to help provide housing for youth who were 
aging out of foster care,” said Arenberg Seltzer. “As 
I explained the issue, Katharine quickly understood 
the problem and right then began to consider how 
H.O.M.E.S. could help.”

The conversation between these two leaders led 
H.O.M.E.S. to incorporate housing to those aging 
out as a core program at their Fort Lauderdale 
campus of property. H.O.M.E.S. now provides a 
Supportive Housing and Self-Sufficiency Program, 
which serves up to 24 youth residents (and their 
small children) at any one time.

The involvement of 
leadership cannot 
be left to chance.”

“

FIELD NOTESFIELD NOTES

13 2014 Collective Impact Report 



 14 cfbroward.org

Constant and consistent communication keeps participants on task, engaged, and 
motivated to get the work done.  Large scale work has many moving parts and success 
is measured in years, not days.  Without effective and disciplined communication, it is 
easy to become distracted, demoralized and detoured.

Graphs, diagrams and visual communication tools allowed new data to be quickly 
shared and understood by all. Communication of this data allowed for the continual 
refinement and improvement of the work and the celebration of successes along the 
way. Sharing the potent mixture of data and real-life stories of the young people being 
helped kept partner spirits high and community support strong.  

Communicate. Communicate. Communicate.

LESSON LEARNED



As the project grew, keeping all partners in the loop became 
more time consuming and difficult. It was time to create a 

full-time position to manage information and conversations around 
the work.  The Community Foundation and United Way financed a 
three-year position for a Transitional Independent Living Coordinator 
to be based at United Way. In 2006, Dr. Elizabeth Wynter became 
the first Transitional Independent Living (TIL) Coordinator. Wynter 
began work with various partnership taskforces and credits increased 
communication between these groups with the creation of nimble and 
innovative solutions.   

As the county’s only TIL Coordinator, Dr. Wynter also began to 
work with nonprofits to serve young people whose support services 
were migrating from one organization to another. This transfer of 

responsibility was a perilous time in which those aging out were most 
likely to fall through the cracks when support from one agency ended 
before being replaced by another. Once again, the answer was frequent 
and ongoing communication and a focus on each youth’s needs. 

“It was miraculous to see so many nonprofits begin to understand that 
no single agency could help these kids alone,” said Wynter. “With this 
realization came the need for constant and regular communication. It 
was the only way to ensure individual and group success.”

Effective collaboration 
demands great 
communication.”“

FIELD NOTESFIELD NOTES
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Significant transformational change is a risky process. The success of 
large–scale change requires many to step outside an organization’s comfort zone. 
After all, if it was easy, it would have already been done!  It takes courage to stay the 
course, not be demoralized by setbacks, and work where it is hard.  It takes resiliency 
to work through a changing economic climate, organizational leadership changes, 
and the long slow grind such change demands. 

Inevitably, conflict will arise.  At times, there were clashes. There were temptations 
to redefine success by lowering the bar to create a path of least resistance.  Despite 
these bumps in the road the ultimate decision to stay the course by so many ensured 
success. The importance of this determination cannot be overstated in a world where 
temptation always exists to move on to the next issue “du jour” in response to shifting 
public opinion. 

Be courageous -- 
    don’t give up or give in.
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The Junior League of Greater Fort Lauderdale participated in 
the Foundation’s listening and planning process. As a result, 

in 2004 they were poised and ready to address the need for a 
centralized location for youth aging out of the foster care system. 
The League had not taken on such a “bricks and mortar” project 
for more than a decade, which meant almost all its members 
who assisted with this project had never tackled anything of this 
magnitude. It was a huge act of courage. To succeed would mean 
an enormous commitment of time and treasure. If they failed, it 
would be public failure.

During the process, some of the members suggested it might be 
easier to work with younger children in foster care. They argued 
that targeting those already in foster care would prepare them for 
life after they aged out. League members visited facilities, including 

one in California, and confirmed the real need was indeed with 
those who had already aged out. By making this decision, League 
leadership chose a much harder challenge, and one that would 
ultimately deliver far greater impact. This shrewd decision came 
from their integration into the whole community planning process. 
This involvement allowed them to develop new relationships with 
partners able to provide guidance and a line of communication 
with other nonprofit agencies. 

In 2009, five years after they became involved in the issue, the 
League created the first one-stop shop for youth who age out 
of foster care. The new program, called the Fort Lauderdale 
Independence Training & Education Center, (commonly known as 
the FLITE Center) became one of the first of its kind in the nation. 

“Success requires the 
courage to innovate 
and the tenacity to 
stay the course.”

FIELD NOTESFIELD NOTES
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Almost from the beginning you have to plan an exit strategy.  It is critical to get the 
work so ingrained in the community as a whole that it becomes the new normal as 
to how the work gets done.  Whether it is creating new agencies and programs that 
fill the gap or inspiring existing nonprofits to work in new ways – the solution must 
become part of the DNA of the community.

This requires stepping back and letting others lead and put their own fingerprints 
on the solutions. In doing so, barriers to success are eliminated, opportunities are 
capitalized on, and the work continues in new ways never imagined.

Let it go and watch it grow.
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In 2013, the FLITE Center evolved from a pilot program into a new 
nonprofit. A single organization could now connect those who had 

aged out with housing, education, healthcare, job training, employment, 
mentoring and many other opportunities. More than this, FLITE offers 
those it serves a place to connect and bond with others striving for 
independence.   

Now hailed as a national model, FLITE’s staff has presented to local, state 
and national conferences and has served more than 1,000 former foster 
youth to date. FLITE’s board has grown from its original three-member 
board to one with 17 seasoned members.
 
To maximize the impact of this expertise FLITE needed to be autonomous. 
Although a young nonprofit, FLITE was no longer a project of the Junior 
League or any other funders or partners – it was now solely responsible 
for coordination of the work. The difficult process of letting go of the 
reins was critical to ensure this new entity was not suffocated.
 
In 2013, the Community Foundation of Broward announced it would 
provide a one-to-one match for every dollar the FLITE board could raise 
from new donors up to $100,000. The match was designed to broaden 
FLITE’s community support and build its capacity to sustain itself.
 

Linda Carter, President/CEO of the Community Foundation of Broward 
said success was the result of all partners committing to a new way 
of doing business and having the discipline of knowing when to 
step forward to contribute and when to step back and let others take 
responsibility.
 
“It was a poignant moment for me to hear the BankAtlantic
Foundation passionately express the importance of helping kids 
who age out of foster care. It was more than 10 years after our 
initial heavy lifting to get the problem on the community’s 
radar and create a community response. It was at that 
moment I realized that supporting the safety net was now 
in the DNA of our community,” said Carter. “Perhaps the 
ultimate endorsement of the work comes when you ask 
those involved who was responsible for the success of 
this collaborative effort. You’ll get a different answer 
every time – which is true on many levels. Everybody 
owned the work. Now that’s collective impact.”

Let it go and watch it grow.

Everybody owned
the work. Now that’s
collective impact.”

“

FIELD NOTESFIELD NOTES



Remembering why.
Collective impact can be measured in the creation 
of new programs and systems, greater community 
connections and increased public awareness. 
However, the ultimate measure of success or failure is 
whether people’s lives are better.  Here are just a few 
examples of real lives changed by this extraordinary 
community partnership. 

Tom’s Story
When Tom aged out of foster care, he became homeless and unemployed. Tom was 
diagnosed with several mental health disorders, including severe clinical depression 
that resulted in him isolating himself from others and neglecting basic personal hygiene. 
With the help of the FLITE Center, Tom was referred to Wilson Gardens Transitional 
Housing Project for those who had aged out with mental health issues. There, Tom 
got transitional housing, intensive case management and life skills training. During his 
stay at Wilson Gardens, Tom made enormous progress. He now takes pride in himself 
and has even begun dating and participating in events in the community. Tom was able 
to connect with other collective impact partners and successfully complete his GED 
and is currently maintaining an “A” average at Broward College. He plans to secure his 
Bachelor Degree in Web Design.    

No other community 
provides better support 
for young people 
aging out.” 

Kristen Guerrise, 
FLITE Center Executive Director

“
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Branden’s Story
Branden graduated high school at age 19 and moved into an apartment 
with a brother and some friends. Eager to simply be out on his own, 
Branden had few qualifications and could not find employment. FLITE 
was able to help him continue his education. Branden’s studies brought 
him to the attention of the Museum of Discovery and Science in Fort 
Lauderdale, which had created an employment program to provide 
job opportunities, mentoring and life skills training. to former foster 
youth. Branden quickly became a Museum aide where he loved his job 
and excelled at it. The work allowed Branden to save enough money to 
purchase a vehicle and to move himself and his brother into their own 
apartment in Coral Springs.

Jane’s Story
When Jane aged out of foster care, her state appointed advocate referred her 
to the FLITE Center. Jane worked with FLITE housing coordinators to find 
a place to live at a county-funded housing program. With the support of her 
ChildNet aftercare support specialist and with a life coach program from 
Camelot Community Care (supported by the Children’s Services Council of 
Broward County and The Jim Moran Foundation), Jane obtained her GED.  
Working with the FLITE Employment Coordinator, Jane was also able to 
find a part-time position at Broward College and enrolled in the school as a 
full-time student.  With the help of ChildNet, Jane was also able to access 
healthcare with Medicaid for her and her child. To help Jane stay in school 
and employed, the Childen’s Services Council provided subsidized daycare 
for her child at a Family Central operated daycare center. 
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Thank You. The following Funds provided $1.5 million to support the creation of a safety net for those aging 
out of foster care. This support was leveraged more than three times to provide $6 million in 
collective impact. 

Ann Adams Fund
Anna Klara Bloeser Fund
Annette Van Howe Women’s Fund
Antoinette Sherman Fund
August and Melba Urbanek Fund
AutoNation, Inc. Fund
Bank of America Field of Interest Fund
Beverley Baker Endowment Fund
Blockbuster Entertainment Corporation Fund
Blockbuster Entertainment Unrestricted Fund
Captain Blair Albert Fund
Community Impact Fund
David and Francie Horvitz Family Fund
Dot and Keith Cobb Fund
Edward Rudner Fund
Edwin A. and Jane N. Huston Fund
Egan Family Fund
Elizabeth C. Deinhardt Fund
Elizabeth Ryan Fund
Everett H. Metcalf, Jr. Unrestricted Fund
Fonda and H. Wayne Huizenga, Jr. Family 
  Trust Fund
Foster Care Fund
Francis J. Crowley Fund
Frank D. and Anita M. Butler Endowment Fund

Frederick W. Jaqua Fund
Fredrick M. Earle Memorial Fund
Georgina Jacobsen Community Fund
Ginny and Tom Miller Fund
Harold D. Franks Fund
Helen A. Chadwick Fund
Helene and William Shillington Fund
Herschell and Margo Lewis Fund
Huizenga Fund for Children
Jack and Ginger Weinbaum Fund
Jan and Ed Crocker Unrestricted Fund
Jan Moran Unrestricted Fund
Jerry Taylor and Nancy Bryant Fund
Jim Moran Children’s Fund
JM Family Enterprises Fund
Joseph P. and Patricia A. Moore Fund
Joseph S. and Louise B. Rumbaugh Fund
Julia C.  Baldwin Fund
Kathleen Kinney Slappey Fund
Kathryn E. and Robert S. Smith Family 
  Charitable Fund
Katz Family Fund
Kelley B. and Jon Stewart
Kresge Unrestricted Fund

Krupnick Campbell Malone Buser 
  Slama Hancock Lieberman & McKee, P.A. Fund
Krupnick Family Fund
Leonard and Antje Farber Fund
Leonard & Sally Robbins Fund
Linda and Michael Carter Fund
Mary and Alex Mackenzie Community 
  Impact Fund
Mary Lucile Charlton Fund
Maxine Powers Hofert Fund
Miller Family Fund
Norman R. and Ruth Rales Fund
Peter J. and Mary C. Barbare Fund
Rick and Rita Case Fund
Robert O. Powell Family Fund
Sheldon and Bobbe Schlesinger Fund
Stella Fund
Stephen A. and Ethel L. Keller Fund 
Steven Halmos Family Fund
The Knight Foundation Fund
TIL Learning Center Project Fund
William and Norma Horvitz Fund
Wilson B. Greaton, Jr. Fund
Womens Fund

cfbroward.org 22

Foster Success Challenge Fund Donors

Ann S. and Robert O. Powell
AutoNation, Inc. Fund
Barbara and David Witte
Bochak Family Children’s Fund
Elaine and Jon Krupnick
Gail and Harold A. Cohen
Gene and Collette Herman Family Fund

Hudson Family Fund
James A. and Jan R. Cummings
James and Sandra Porter Charitable Fund
Jerry Taylor and Nancy Bryant Fund
John Gordon Bull Fund
Rita and Rick Case
Savage Charitable Fund

Stella Fund
Steven and Madelaine Halmos Family Fund
The Setnor Byer Family Fund
Theron Watson and Hank Stembridge
Tworoger Family Fund



Founded in 1984, the Community Foundation of Broward provides leadership on community 
solutions, and fosters philanthropy that connects people who care with causes that matter. With 
more than 450 charitable Funds representing $165 million, it has distributed $65 million over 
the past 30 years to create positive change. The Foundation convenes citizens around critical 
issues, and builds the capacity of our community. For Good. For Ever.

For Good. For Ever.
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For Good. For Ever.

We were the first community foundation in Florida and remain among an elite group of community foundations 
nationwide to be confirmed in compliance with the National Standards for U.S. Community Foundations.

t 954.761.9503  |  f 954.761.7102
910 East Las Olas Boulevard, Suite 200
Fort Lauderdale | Florida 33301 | cfbroward.org
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