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This book is dedicated to those who seek 
to break free of their own limitations.

Sample Preview Copy



Sample Preview Copy



CONTENTS

Definitions .................................................................................................................... xi
Introduction .................................................................................................................xv
What is Disruptivism?........................................................................................ xxxi
The Eight Disruptive Attributes ...................................................................... xxxv
The Catalyst: The Spark that Set the World on Fire .............................. xxxvii

1 How Big Do You Dream? .........................................................................................................1
2 The Emotional Mind.................................................................................................................11
3 The Three Primary Thinking Styles ....................................................................19
4 The Rosetta Stone to Disruptive Thinking...................................................27
5 Is it Just a Game for Them?................................................................................................37
6 Can Anyone Disrupt? ..............................................................................................................41
7 Who Says it’s Not Possible?..............................................................................................45
8 Disruptive Attribute #1  The Wunderkind ...................................................51
9 Disruptive Attribute #2  The Visionary ..........................................................61
10 Disruptive Attribute #3  The Experimentalist ........................................75
11 Disruptive Attribute #4  The Seeker ....................................................................83
12 Disruptive Attribute #5  The Connector .........................................................91
13 Disruptive Attribute #6  The Go-Getter ......................................................101
14 Disruptive Attribute #7  The Daydreamer ................................................109
15 Disruptive Attribute #8  The Champion .......................................................121
16 Is Being Different Okay? ....................................................................................................131
17 Why Disruptors Aren’t Attracted to Money ..........................................137
18 Let’s Talk About Failure ....................................................................................................145
19 Are Beliefs Real? ..........................................................................................................................153

Reframing Your Beliefs
When Should You Challenge a Belief?

20 Stopping all the BS...................................................................................................................165
21 Limiting Belief Causation #1 ........................................................................................169
22 Limiting Belief Causation #2 ........................................................................................175

Sample Preview Copy



vii i    DISRUPTORS

23 Limiting Belief Causation #3 ........................................................................................181
Understanding Our Feelings

24 Limiting Belief Causation #4 .......................................................................................189
25 Limiting Belief Causation #5 .......................................................................................193
26 Limiting Belief Causation #6 ...................................................................................... 199
27 Mastering Fear—The Tao of Fear .........................................................................203

Interrupting Fear
Mastering Your Fears
The Empty Teacup Method
The Empty Teacup Exercise
The Four Perceived Fear Types
Going with the Flow
The Big Reveal (Behind Fear)

28 It’s Ego, Plain and Simple ..................................................................................................219
29 Conclusion ........................................................................................................................................ 225

Acknowledgments .................................................................................................... 233
About the Author ..................................................................................................... 235
Notes ............................................................................................................................ 237

Sample Preview Copy



“The only thing worse than being blind is having sight but 
no vision.”

— HELEN KELLER
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DEFINITIONS

disruptivism
/dis-’rƏptiv-ism/

• A philosophy, idea, or concept that radically interrupts and
changes the normal flow, course, or process

• Something which defines new pathways
• A vision or idea that has otherwise not yet proven to have

merit or social acceptance
• The science of the positive influences of disruption

disruptor
/dis-rƏpt-or/
Definition:

• Someone who dramatically changes the direction of
their field

• Someone who breaks boundaries, setting new standards
within their industry

• One whose concept causes others to follow their lead
• Someone who breaks from the norms of the pack
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“Essentially, the whole world is enchanted. 
The deeper you look into living nature,  
the more wonderful you realize it is.  
Consciousness is the greatest gift to mankind.”

—ALBERT HOFMANN — 1906-2008
Designer of Lysergic Acid Diethylamide (LSD25)
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INTRODUCTION

“Imaginal acts are what determine the course of history.”

— NEVILLE GODDARD

To fully absorb the concept of Disruptivism, I’m going to ask you to 
use your imagination. Not in a fairytale, fantasy-like way but in a more 
divergent “think way, way beyond the box” style of imagining. To borrow 
a line from the 1983 film Wargames, “Shall we play a game?”

Imagine if you could create something new, something revolution-
ary that totally disrupted the way we think, act, and live simply from a 
thought or an idea you had?

And what if you could tap into this resource any time you desired?
Throughout history, there have been courageous men and women 

who, ignoring the conventional wisdom of society, ventured beyond, 
questioned, and pushed the boundaries of their fields and interests. It 
wasn’t that they were purposely pushing back against the status quo. 
Most were merely curious, wanting to stretch the boundaries of imagi-
nation and explore a new thought or idea to see where it took them. I 
call this pulling at a thread.
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xvi    DISRUPTORS

Something inside them challenged the thinking of their time until 
they not only introduced different ways of thinking but dramatically 
changed the direction of that field.

They changed the world, changed how we do things, changed how 
we think about things. And they changed the direction of our lives.

They took convention and turned it on its head, drove over the prac-
tical and created the profound. Their disruptive pursuits were nothing 
short of a powerfully nagging obsession.

They shook industries at their core, broke boundaries, woke us up 
to the possible, the probable, the vastness of the beyond, though their 
pursuits and interests weren’t always immediately understood by con-
temporaries. And it wasn’t defiance. For them, and eventually for us, their 
search to find the answers to their curious wonderment was inevitable.

As Walter Isaacson illustrated in his book Leonardo da Vinci, none 
intentionally set out to create waves. It’s not in their DNA to even think 
about it.

 1
 Their focus is personal. It drives them, calling to them and keep-

ing them up at night—like a deep itch they just can’t scratch.
These people have raised the bar in business and life. Their ideas, 

philosophies, and concepts have set incredible new standards, effectively 
changing the direction of their industries, disrupting and pushing beyond 
any previous level.

They are the ones others chase and aspire to catch up to. Some of 
their ideas, in fact, are so disruptive (Elon Musk of Tesla and Space-X; 
Henry Ford of Ford Motors; Nikola Tesla with AC electricity; Srinivasa 
Ramanujan, mathematician; Buddha, founder of the Middle Way) that 
others in their field want to push them out of the game entirely.

Some are socially awkward (Alan Turing, the father of theoretical 
computer science; Henry Cavendish, philosopher and scientist; Magnus 
Carlsen, world chess champion). Some are considered troublemakers 
(Steve Jobs of Apple; Laird Hamilton, big-wave surfer; Wolfgang Amadeus 
Mozart, composer; Bill Gates of Microsoft). And some are considered 
controversial (Lady Gaga, musical artist; Socrates, philosopher; Martin 
Luther King, Jr., minister and activist; Mark Zuckerberg of Facebook). Yet 
every one of them had a vision that was uniquely theirs.
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Many believe there’s something extra special about these people, 
because, while seemingly ordinary, they look at life so differently. Their 
unique way of seeing things is natural to them yet extraordinary to oth-
ers. When their radical disruption is adopted, we label them genius.

At first, they’re seen as crazy, unsophisticated buffoons… that is, 
until their disruptive concepts gain traction and draw attention (Robert 
Kearns, inventor of the intermittent windshield wiper; Dean Kamen, 
inventor of the Segway; Preston Tucker, creator of the Tucker automo-
bile; Garrett Camp, founder of Uber). Then, not only are they noticed 
but their ideas are taken seriously–sometimes threatening convention.

In the early stages of their process, others in their field hardly took 
notice of them (Steve Wozniak, pioneer of the personal computer; Philo 
Farnsworth, father of the all-electronic television; Michael Faraday, 
inventor of electromagnetism; Albert Einstein, theoretical physicist 
working with relativity) until something they did shook the founda-
tion of conventional practices.

When successful and adopted into culture, their disruption can 
change the direction of industry and commerce for decades: gasoline, 
electricity, transportation, fashion, medicine, art, agriculture, commu-
nication. Because they remained true to their vision, even when others 
were vehemently opposed to their ideas (i.e., the rocketeers at Cal Tech, 
who eventually founded Jet Propulsion Laboratories), their concepts 
went against the grain, creating new opportunities while altering the 
rigid beliefs of their contemporaries.

IS DISRUPTION SIMPLY INNOVATION?

“The intuitive mind is a sacred gift, and the rational mind is 
a faithful servant. We have created a society that honors 
the servant and has forgotten the gift.”

— ALBERT EINSTEIN
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Essentially, this statement suggests there are two primary styles of 
thinking. One, that you’re born with and is your default intuitive think-
ing style. The other, rational thinking, taught to you by society, asks you 
to make it the dominant style. Both have their place but unfortunately, 
intuition is often overlooked or forgotten.

The first is a divergent thinking style, which has been looked upon as 
a less valuable, playful style by societal standards. Therefore, it is taught 
out of you from an early age, yet it still resides within you.

The other is rational thinking. It’s useful for everyday living and 
in becoming a meaningful, contributing member of society. Rational 
thinking allows us to make decisions in new or unfamiliar situations 
by providing steps that help us gather and process relevant information. 
When we regard thinking in terms of logic, reasoning, analysis, and ratio-
nal thought, we learn to improve in areas of development. It also plays 
an important role in science, math, and engineering, in the areas of logic, 
cognition, critical analysis, reasoning, and rational thought.

Einstein was right. We have made the servant our dominant thinking 
style. Today, disruption has become a buzzword that business has latched 
onto only as a nuance to innovation. In books like The Innovator’s DNA 

 2
 

and The Innovator’s Dilemma 
 3
, Professor Clayton Christensen coined the

phrase “disruptive innovation,” referring to a new, fundamental dynamic 
to conventional business methodology and competitive practices.

However, I believe there is a better use for the term disruption, and 
therefore there is a distinct separation and classification of these two 
words, disruption and innovation.

I hope to illustrate that the business concept of disruptive innovation 
is backward. As you’ll see, one cannot have an innovation without an 
initial disruption.

Take the inception of the lightbulb. The lightbulb dramatically 
disrupted the standard practices of kerosine. In addition to its being 
safer, healthier, more efficient, and providing better lighting, its disrup-
tive nature allowed for new innovations to develop improvements on 
the bulb itself and the quality of the filament, including better wiring, 
improvements in longevity, energy effectiveness, and purpose. Nowadays, 
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with the innovation of LED bulbs, there is less energy consumption. It 
also allowed us to work more efficiently, making conditions safer and 
cost-effective.

Another way to illustrate the differences is to consider that innova-
tion needs an end game to be successful, since it’s an improvement on 
an existing concept. Typically, the end game is for monetary gain and 
competitive business advantage.

On the other hand, disruption is initially just an intriguing idea 
or curiosity that has no specific agenda or outcome. For this reason, it 
remains explorative, playful, and highly divergent. It allows one to be 
curious, adventurous, and creatively open to all possibilities, not hin-
dered by the pressures of commerce and profit.

IS DISRUPTIVISM A PREREQUISITE TO GENIUS?

An often-misused term still under debate is the word genius. Experts 
continue to volley back and forth on its proper usage and meaning. What 
is genius? How do we define it? Is someone like Stan Lee, who created 
the iconic world of superheroes that developed into a multibillion-dollar 
industry, a genius or simply a highly imaginative individual? Are JK 
Rowling, Elon Musk, or Pablo Picasso geniuses?

What about Coco Chanel, Jules Verne, Buddha Gautama, Robin 
Williams, Michael Jordan, Jackie Robinson, Freddy Mercury, or Milton 
Hershey? Do they have to be both highly intelligent and talented to 
be a genius?

Typically, genius has been associated with the highest of intelligence 
and intelligence aptitude. Yet according to an article in Psychology Today 
written by Andrew Robinson, “We find it remarkably hard to define 
genius.” 

 4
 And according to the Encyclopedia of Creativity, “There is no sci-

entifically precise definition of genius.” 
 5

When someone displays an exceptionally high IQ (intelligence quo-
tient), we label them a genius, even if they haven’t done anything remark-
able with it other than score high on a test; however, with someone as 
gifted as Andy Warhol who, according to an often-misquoted low IQ score 
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(lovingly stated by friend, Gore Vidal),
 6
 supposedly lacked a high IQ, we

can safely say his work was considered genius. Which goes to show that 
intelligence scores aren’t predictors or even indicators of accomplishment.

Another example of the disparateness between IQ and genius is 
Nobel Prize-winning theoretical physicist Richard Feynman, who even 
jokes about his low IQ. Apparently, Feynman scored 125 in high school. 
His sister Joan, who scored one point higher, later joked to an interviewer 
that she was smarter.

 7

Other historical figures include Michael Faraday, who was not excep-
tional in school and had only a partial education, as did Philo Farnsworth, 
George Boole, Henry Cavendish, and Wolfgang Amadeus Mozart. Does 
this mean they could still be geniuses? Of course.

What about Steve Jobs, Bill Gates, Mark Zuckerberg, Larry Ellison, 
Richard Branson, Steve Wozniak, Thomas Edison, Benjamin Franklin, 
JD Rockefeller, or Walt Disney who all had only a partial school educa-
tion? Were their ideas and concepts (disruptions) not considered genius?

We bandy about the term genius, but while someone can be both of 
high intelligence and a genius, having a high intelligence is not a defin-
ing factor when it comes to genius. Mozart could see how musical notes 
worked, but he had little understanding of how society worked.

When five of the top-scoring members of Mensa (an exclusive inter-
national society open only to people who score at or above the 98th per-
centile on an IQ or other standardized-intelligence test) were interviewed 
as to whether they considered themselves genius, they sited reasons like 
achievement, complexity, giftedness, athletic ability, artistic ability, push-
ing boundaries, and one’s aptitude to create something new as being the 
reasons that genius is different from intelligence. None of which has to do 
with an intelligence-quotient test.

 8
At present, there are tests for IQ, per-

sonality, and creativity aptitude; however, there is no test to accurately 
determine the level of one’s genius or even one’s proclivity for genius.

The Stanford-Binet Intelligence Scales (revised from the Binet-
Simon Scale by Lewis Terman) focuses primarily on the areas of the 
rational mind.

 9
 The test includes aptitude in logic, cognitive ability, criti-

cal analysis, reasoning, conceptual thinking, spatial cognition, verbal and 
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nonverbal subtests, quantitative reasoning, visual-spatial processing, 
working memory, and fluid reasoning. However, none of this accom-
modates for any form of measurement for creative or intuitive thinking, 
which so many disruptive “geniuses” use religiously.

 10

In 1921, Stanford psychologist Lewis Terman used the Stanford-
Binet IQ Test to discover that intelligence and creativity don’t always 
go hand in hand, and at a certain level, intelligence doesn’t have much 
effect on creativity.

 11

Whereas arts, sports, entertainment, fashion, design, and philosophy 
are all fields that rely on creative thinking. And while there can be cross-
over into rational thinking in some areas, when someone shows creative 
proclivity in math, science, engineering, programing, and even medicine, 
the default standard is to associate these individuals with rational think-
ing since findings in these fields are based upon empirical conclusions. 
Yet when we come across outliers like Einstein, Faraday, Newton, Curie, 
Farnsworth, Ramanujan, or Tesla, who bend or break the conventions 
of these fields by thinking in abstracts, they continue to show us that 
there is another way for breakthrough thinking, and we applaud their 
different thinking style as genius.

Creative aptitude refers to the artistic mindset, incorporating imagi-
nation, inventiveness, playfulness, and experimentation. The creative 
mind is allowed more freedoms and luxuries of nonabsolute thinking. 
Artists have different styles based upon nothing more than imagination 
and unique perspective.

In terms of genius, there is no absolute right or wrong, but there is a 
propensity to explore, imagine, create, philosophize, and ponder, which 
are all related to the intuitive mindset. Perhaps in this light, talent is 
ability, whereas genius is discovery.

The closest we have gotten to understanding genius resides within 
the intuitive, divergent, playful, and fantasy mindset while incorporating 
areas of creativity, imagination, curiosity, wonderment, philosophical 
contemplation, and inventiveness.

Since I’m using this platform as an attempt to introduce the term 
disruption in a new way, not solely for business purposes, and again stating 
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that it only becomes a disruption once it’s adopted into societal practices 
(much as in the conception of Copernicus’s sun-centric universe, or 
Pythagoras’s understanding of the world as a sphere), for the purpose of 
this book, I use the term disruptive or Disruptor to refer to attributes of 
genius with smatterings of creativity, and I leave innovation to be the 
nomenclature of the rational thinker.

Whether we label them genius or not, one must admit their ideas 
and concepts were indeed disruptive.

While there has been much debate in the history of science over 
the concerns of rationalism, and because science can initially use 
hypothesis and experimentation to investigate, it ultimately requires 
a demonstration of certainty for a hypothesis.

 12
 Yet until James Clerk

Maxwell came along, Michael Faraday could not accurately prove his 
concept of electromagnetism mathematically, even though he turned 
out to be right.

While genius can have qualities of both the intuitive and the rational 
thinker, for the purpose and contents of this book, we’ll focus on the 
elements of the intuitive mindset referred to as disruptive thinking.

Historically, disruption lasts longer than innovation, creating more 
opportunities in jobs, benefiting communities, and when successful, it is 
ten times more profitable. In other words, once a disruption is accepted, 
innovation can then open the door for more improved development 
and opportunity.

Google is a good example of this type of disruption because it com-
pletely changed the way we use the internet. Whereas Waze, an inno-
vative navigation product, was an advancement of existing navigation 
systems and devices. Ultimately, Google (a Disruptor) ended up buying 
Waze (an innovation) and folding it into its own navigation platform.

When a disruption becomes a business (and not all do), innovative 
skillsets and training are required for continued growth and expansion, 
as exampled by companies like Apple, Google, Microsoft, Oracle, Cisco 
Systems, Amazon, and Facebook, just to name the obvious. They’re all 
initially disruptive companies, but to maintain a competitive advantage, 
they needed to adopt competitive innovation practices.
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While not everyone reading this book may choose to become dis-
ruptive, Disruptivism still resides within us in the form of intuition. It’s 
something we’re born with. According to the Oxford English Dictionary, 
“Intuition is the ability to acquire knowledge without recourse to con-
scious reasoning.”

This proclivity is more apparent in children in the early years of 
learning and development. At this young age, we rely on our intuitive 
mindset to learn, create, fantasize, imagine, and play. It’s a vital part of our 
development and comprehension. This is the realm where creation has 
no bounds. In this way, one is free to experiment, explore, and discover.

Yet according to Sir Ken Robinson, world-renowned education and 
creativity expert, societal educational standards weed out this more 
disruptive and creative thinking, deeming it a luxury that doesn’t serve 
our immediate educational needs and replacing it with a standard of a 
rational mindset focused on nothing more than passing a child through 
to the next level.

 13
 Only recently have some educators noticed a huge

gap in the educational system, perhaps due to some of the more radical 
thinkers in technology, and while survival thinking and getting ahead 
has become the standard of society, it may no longer be the best strategy 
for educational practices.

Perhaps the motivations of educators for wanting children to find 
their own unique path may not be completely altruistic. Universities 
who promote and teach entrepreneurship and innovation have been 
known to become like incubators and accelerators, taking their piece of 
the pie when a student invents or develops a concept that later shows to 
be worth millions—or even billions.

 14

Media, too, has taught us to admire the ubertalented as gifted, yet 
only in terms of success. An exceptionally skilled athlete can make mil-
lions. A technology rebel can become financially powerful. A break-
through contestant on a singing-competition show can become world 
famous. Yet none of these examples drives our evolution forward, pro-
motes growth, or contributes to development, yet still we don’t pay atten-
tion to the Disruptors who truly make a difference in our advancement. 
Worse, none of these examples benefit the planet in any significant way.
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If you’ve ever heard of Sir Timothy John Berners-Lee, he devised and 
implemented the World Wide Web. Sir Timothy made no money from 
his creation. The same goes for Hedy Lamarr, whose unique invention of 
“frequency hopping” is the reason we have cell phones, Wi-Fi, Bluetooth, 
and radio technology. Yet these creations, and those of many others, 
promoted our growth, development, and evolution.

Because we’ve become a world that values money over creative 
thinking, around the ages of 3-10, children are encouraged to play and 
fantasize as merely a brief extracurricular activity, so long as it doesn’t 
take precedence over the responsibilities of a rational lifestyle.

“The secret of genius is to carry the spirit of the child into 
old age.”

— ALDOUS HUXLEY

At some point in our upbringing (typically around the age of eight), 
we’re taught that these types of “playful,” imaginative inclinations are a 
luxury that should be practiced sparingly. Children are taught to have 
specific and limited periods of play, but that most of their mental efforts 
should be geared toward responsibility, social decorum, good behavior, 
fitting in, and not rocking the boat (or driving parents crazy). And still, 
look at the number of businesses that have been created out of pure 
imagination.

These highly visionary people didn’t start with the idea of wanting 
to create a successful business. They started with an imaginative idea 
and only from their unwavering pursuit grew it into a viable business 
that people stand in line just to get hired at: Disney, Facebook, Apple, 
Oracle, Marvel, Microsoft, Pixar, Amazon. These inceptions all came 
from someone’s unique imagination, and only later did they become 
highly successful businesses.
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WHY THERE ARE FEWER DISRUPTORS TODAY

One of the most intriguing curiosities during my research was why we 
seem to have fewer Disruptors today than in the past. Before, it seemed 
one had more time to focus on thoughts with fewer external distractions, 
television, radio, the internet, smart devices, social media. Before many 
of our technical advances, we spent more of our time exploring, discov-
ering, philosophizing, socializing, traveling, learning, and connecting.

One’s time was not torn between surviving the higher costs of living, 
and therefore one had fewer obligations. Someone like Charles Darwin, 
with no expertise other than deep interest in the field of science, could 
obtain the position of naturalist and be recruited on a voyage of dis-
covery. For him, family wealth did allow for the freedom to explore, 
experiment, and discover. It took Darwin twenty years to form his 
conclusions soundly and successfully. Others, like da Vinci, Einstein, 
Faraday, Farnsworth, Ramanujan, or even Tesla, had to find creative ways 
to earn a living while pursuing their art and ideas.

What this tells us is that back then we had more freedom to remain 
proactive in both our thinking and pursuits, while today’s society seems 
to create more reactive mindsets geared toward meeting the pressures of 
income and survival, becoming nothing more than responsive slaves to 
external influences, such as a higher cost of living and the propaganda 
of social media. Those who do disrupt in today’s culture have somehow 
found a way or means to step outside the norms of societal standards 
and create a path unique to themselves. Sometimes this happens through 
financial security, and sometimes one is so focused on his or her pursuits 
(their obsession) that they simply find the time.

The second reason there are fewer Disruptors today is because we’ve 
become a society who reveres and chases money, admiring people for 
their financial success. We’ve become even more reactive in our think-
ing and habits. Most people can easily recognize a wealthy or famous 
person, long before they know the name of the person who created the 
heart monitor, invented the modern air conditioner, discovered peni-
cillin, first weighed the earth, created the refrigerator, discovered black 
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holes, invented the first automobile, or even who someone like Spyridon 
Louis was the first athlete to win gold in the modern Olympics in 1896. 
Although, the first written records of the ancient Olympic Games date 
back to 776 BC. A simple cook named Coroebus won the only event at 
the time-a 192-meter footrace called the Stade. He competed and won 
when there were no gold medals awarded.

These days, we tend to use our minds to pursue wealth, fame, and 
security. We remember the names of the financially affluent and suc-
cessful, while using our limited free time to play, vacation, and relax, 
rather than explore, connect, and discover. For these reasons, there are 
fewer Disruptors. Yet, ironically, we’re still all born with the same gift 
of intuitive thinking.

While disruptive thinking seems rare these days, it remains available 
to anyone who can learn to reacquaint themselves with their natural 
thinking style through a small shift in how they access their mindset.

It was only after many of these Disruptors conceived of their unique 
theories and highly unusual concepts that the math and science was 
later vetted by others who helped support their unconventional ideas, 
as exampled by Pythagoras, Copernicus, da Vinci, Einstein, Faraday, 
and Ramanujan whose concepts were later worked out and proven 
to be sound.

Early NASA is a perfect example. In order to get a tin can (the 
Friendship 7), hurdling at a velocity of 17,544 mph, through space to reen-
ter safely back into earth’s atmosphere without blowing up or crash-
ing (known as changing from an elliptical orbit to a parabolic orbit, or 
minimum-energy escape trajectory), NASA had to look around, beyond, 
and through the numbers that analytic geometry relied on. John Glenn’s 
flight, which launched on February 20, 1962, at 9:47am ET, needed to 
reenter orbit at the right trajectory. The math at the time wouldn’t sup-
port the calculations. NASA engineers were stymied. Even their new 
IBM 7090 DPS showed errors. They had to look beyond conventional 
math and see things in a new way.

 15

Creola Katherine Johnson was an American mathematician 
employed by NASA as a “computer,” and her unique perspective and 

Sample Preview Copy



INTRODUCTION    xxvii

nuanced calculations of orbital mechanics were critical to the success of 
the first and subsequent US-crewed spaceflights. Her calculations were 
essential to the beginning of space travel, but she had to look beyond 
conventional geometry and mathematics.

 16
 Only later, after she came

up with her unique perspective of safe space travel and reentry, did the 
math, science, engineering, and analytics support her theories.

Many believe that one stumbles upon a disruption, but as you’ll 
see from the examples illustrated throughout this book, disruption 
is the result of boldly pursuing an idea or thought no one else sees or 
understands.

Because no one could see the value of JK Rowling’s work, she 
endured a number of rejections, and it took an eight-year-old girl, Alice 
Newton, daughter of Nigel Newton, chief executive of Bloomsbury 
Publishing, to see her disruptive potential.

 17
 Today, the Harry Potter

franchise has created a multibillion-dollar industry, employing tens 
of thousands of people worldwide. And Rowling’s success has opened 
doors for other authors.

Disruptive mindset is not deemed more valuable by society than 
rational, cognitive, or analytical thinking, and because we place 
importance on proven business application over intuitive ideas, we 
continue to overlook disruption’s amazing advantages of intuition 
and discovery.

For centuries disruptive thinkers have been classified as countercul-
ture, radical, or subversive, even though Disruptors have had the biggest 
breakthroughs. And while we admire when someone shows proclivity 
toward genius, we still don’t encourage or promote the development of 
disruptive thinking.

When society sees those rare individuals, whose fringe thinking 
pushes the envelope, they label them unique, lucky, gifted. Yet we desire 
to uncover the secrets to their unique abilities.

The truth isn’t so far out of reach. These “gifted” individuals were 
able to override the long-honored tribal practice of using their mind just 
for survival or profit and instead remain true to their more expansive 
style of heightened, divergent thinking.
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The real difference between those people who have radically changed 
how the world works and how the rest of us see things is in unblocking 
the long-practiced conditioning of self-imposed limited thinking and 
tribal conditioning.

HOW YOU CAN USE DISRUPTIVE THINKING

The intent of this book is to provide you with the tools and means to 
overcome limiting beliefs, awakening your own disruptive mindset (by 
learning how to access it at any time) and keeping it at the forefront of 
intuitive thinking.

Those individuals who are able to naturally disrupt have been able 
to access and maintain their higher thinking all the time. My intent is to 
show you that you still have the capacity to access higher thinking and 
to provide you with the attributes and means to keep it strong.

If we retrain ourselves to pursue an idea, a curiosity, or a discovery 
for the simple purpose that anything is possible, then we can and will 
see more disruptive genius emerge.

To quote Harold Bloom, Sterling Professor of Humanities at Yale 
University and author of Genius, “Genius has no limits.”

 18
 Genius is one’s

ability to surpass the boundaries of nature, to be unfettered and unre-
strained. It is one’s ability to see things that aren’t there, while using the 
ethers of imaginative fantasy to explore, discover, and create. It is one’s 
birthright.

When an individual shows a remarkable aptitude or gift for a spe-
cific field or interest, such as sports, arts, music, design, the sciences, or 
anything thought to be highly unique in skill and ability, then we should 
encourage, support, and embrace their pursuits.

The people exampled in this book have remained true to who they 
are, and their choices are directed by how they see the world, setting 
them on a path to discover what others cannot yet see.

The eight attributes of divergent thinkers described within this 
book are instilled within each of us. These tools aren’t lost. Anyone with 
the desire to unleash their inner Disruptor can learn to cultivate these 
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formidable attributes into their life to create powerful and lasting change.
What’s different about this system is not only the depth of where 

we’re going, but we’ll be looking at the force that controls every thought, 
feeling, and emotion of your life. This is what drives you.

We’ll examine the beliefs, values, and rules that control the way you 
think, feel, and behave. You’re going to get your mindset tuned up and 
recharged. You’re going to think in new ways, even when life threatens 
to deter you, but you’re not going to get derailed.

In fact, what you’re going to do is learn about unleashing your own 
disruptive thinking, and what might surprise you most is that you 
already think this way, you just don’t fully trust it yet.

We’re going to change all that.
In golf, it’s not the dramatic changes that improves one’s game, it’s 

the smallest, almost imperceptible correction that significantly alters 
performance. This small shift in accessing one’s intuitive mindset is the 
essence of Disruptivism.

Intuition is irrational, and by its very nature, so is genius. Yet they 
both exist. We acknowledge and praise them when we see them, yet 
we can’t clearly define or successfully explain either intellectually. 
We admire and honor when someone displays either attribute, but the 
moment we attempt to categorize intuition or genius, their sources 
remain elusive, almost magical. We know they don’t come from intellect 
because we use words like “gifted” to describe these unique individuals. 
When one shows extraordinary ability in sports, arts, music, technol-
ogy, or science we label them genius. Yet we still can’t explain what they 
do or how they do it in terms of rational thinking or intellectual sense.

This is exactly where you want to be. within the unknown myster-
ies of the disruptive mindset. Knowing how to tap into the attributes 
of disruptive thinking will give you the tools you need to cultivate 
your greatest talents and abilities. All I ask is that you remain open and 
enjoy the ride.
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WHAT IS DISRUPTIVISM?

“When you grow up, you tend to get told that the world 
is the way it is and your life is just to live your life inside 
the world, try not to bash into the walls too much, try 
to have a nice family life, have fun, save a little money. 
That’s a very limited life. Life can be much broader, once 
you discover one simple fact, and that is that everything 
around you that you call life was made up by people that 
were no smarter than you. And you can change it, you 
can influence it, you can build your own things that other 
people can use. Once you learn that, you’ll never be the 
same again.”

— STEVE JOBS

Disruptivism is about the art and philosophy of disruptive thinking.
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There are five things that classify the Disruptor:

1. Disruptors show up. They’re willing to take chances.
2. They are natural explorers, especially when they don’t know

the outcome.
3. They are curious by nature, filled with questions and

wonderment.
4. They think more from their intuition, embracing imagination

and creativity.
5. They understand that failure can be part of the process and

welcome it when it happens.

Essentially, a disruption is creating something that never 
existed before.

A disruption shakes things up. It stirs the pot and makes us reevalu-
ate our objectives and direction. When it works, it causes growth, oppor-
tunity, and evolution.

Where creativity leans towards artistic and genius leans towards 
exploration, disruption is about discovery. The methodology of the 
Disruptor is simple and elegant. Something caught their attention, spark-
ing curiosity and intrigued them enough to pursue that spark and see 
where it might lead.

They were pulling at a thread

They maybe weren’t the bravest person, and they weren’t necessar-
ily the smartest. But they were curious enough to venture out into the 
unknown and seek what was calling to them.

Many think that where Henry Ford disrupted the auto industry 
was with the inception of the assembly line, but this was just an innova-
tion of an existing process used in the meat-packing industry. His real 
disruption occurred when his vision saw that automobiles should be 
affordable to everyone instead of just the affluent. He wanted his cars 
to be for the “everyman.”
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This simple concept changed the dynamics of commerce. People 
were no longer confined to small towns for work opportunities. Now 
they could find work far from home. Farms were able to be more efficient 
and productive because they had a machine that could outperform a 
horse and wagon. He opened new methods of travel, consequently new 
roads were developed, connecting communities, cities, and opportunities.

This unassuming pursuit of an idea is what challenged industries, 
radically changed convention, moved us forward, and sent us in a new 
direction, opening doors of possibility.

Though we all share these abilities, very few effectively use the 
gifts and talents they have. I’ve put together some steps and guidelines 
designed to strip away the thick layer of doubt and limitations that can 
keep you stuck, afraid, or unmotivated and teach you how easy it is to tap 
into your natural attributes, specifically targeting your drive, creativity, 
and hidden talents. So, let’s get those creative juices flowing and open 
you up to your own possibilities.

You’re most likely reading this book because you’ve been stuck 
or frustrated and because you know you’re capable of more and may 
be afraid to take a chance on yourself. You may have unique ideas and 
desires, and you want to know how to access your full potential while 
overcoming anything that holds you back.

This isn’t a magic pill, but it’s a resource for unlocking your natural 
creative talents and becoming your entire self. Typically, when we get 
derailed, lose momentum, drive, focus, passion, energy, we begin to doubt 
our direction and become discouraged, questioning if our purpose and 
choices are correct.

When this happens, dreams of what’s possible start to fade, and you 
begin to wonder if you really aren’t meant to do something awesome 
and inspired.

Let’s get you back on track.
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THE EIGHT DISRUPTIVE 
ATTRIBUTES

There are eight characteristics that Disruptors share, enabling them to 
find their unique path. Each trait sets them on a journey whose end is 
nowhere in sight yet calls them to accept the challenges of discovery. 
As you move forward through this book, each attribute is revealed with 
guidance to successfully apply their techniques.
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THE WUNDERKIND
Encouraging Wonderment

The sense of discovery and never-ending curiosity
This is about unlocking your natural sense of curiosity

THE VISIONARY
Finding your unique path 

Seeing things in a unique, personal way
The way you see things can become a powerful tool as you learn to develop this process

THE EXPERIMENTALIST
The art of Being Messy

The simple act of progress over perfection
Allowing yourself the freedom and permission to discover new 

thoughts, insights, and ideas in your own way and time

THE SEEKER
Learning how to discover 

The desire to explore
Trusting in your ability to recognize the new and extraordinary

THE CONNECTOR
Connecting unlikely dots

The ability to connect unlikely or unusual things
Learning to piece together unlikely things to create something new and unique

THE GO-GETTER
Developing the ability to take Immediate Action

No hesitation, no time for fear
The ability to act on your first thoughts without 

inhibition, allowing for even bolder ideas

THE DAYDREAMER
Cultivating the power of your resting mind 

Turning up the volume on your subconscious
Cultivating the amazing, untapped gifts of the hidden intuition

THE CHAMPION
One who doesn’t see or hear NO

Not seeing roadblocks where others see only limitation
Unlocking your full, uninhibited drive, to build and create through pure imagination
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THE CATALYST:  
THE SPARK THAT SET 
THE WORLD ON FIRE

“If it’s not here, that means it’s out there.”

— WINNIE THE POOH

What motivates you? Something in the lives of these Disruptors set them 
on a unique path. Maybe it was their explorative nature or someone 
inspired them to go down an untraveled road.

Inspiration for these Disruptors can start at a young age, like the 
first time someone saw a fireman rescue a family. Or perhaps it was 
something unusual they observed at their first trip to the aquarium, 
which triggered a new idea. It could have been the first time someone 
explored nature, picked up a seashell, wondered what caused an apple to 
fall, or questioned if it was really the gods who cause the earth to shake. 
It might have been when experiencing their first magic show or maybe 
through the guidance and patience of an impassioned computer-science 
teacher who helped them see things differently. Maybe they got to see all 
the unique displays at a county science fair or read fascinating stories in 
Scientific American, which motivated them to experiment on their own. 
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Or perhaps it was something as simple as the first time someone was 
kind enough to show them how a bicycle worked. It may have been after 
they saw their first shooting star. Maybe this happens when a person gets 
drawn into a new discovery because they thought they were reading a 
detective story when in actuality it was a paper on the double helix, as 
happened with the young Jennifer Doudna.

Whatever the catalyst, through their curious nature, each Disruptor 
found their spark of inspiration. They found that thing which led them 
to see the world differently for the first time.

But what really gave them their unique edge was something in that 
experience that made them question conventional thinking. Something 
nagged at them that they had to figure out, and like all the other Disruptors 
before and after them, this relentless pursuit set them off in a new direc-
tion—often one that others could neither see nor understand.

FINDING YOUR SPARK

There are a couple tools you can use to ignite that spark. You may already 
have an idea or dream that you’ve wanted to see unfold. Sometimes an 
intriguing question or idea can spark a new thought.

“I have no particular talent; I am merely extremely 
inquisitive.”

— ALBERT EINSTEIN

To light the fuse and ignite the spark, many Disruptors like to discuss 
their ideas and theories with friends, colleagues, or anyone interested in 
the subject. In addition to Einstein, Neils Bohr, Francis Crick, James Clerk 
Maxwell, and Socrates enjoyed lighthearted philosophical discussions 
to help them find new paths of exploration. Sometimes just hearing 
themselves discuss their own ideas and concepts offered more direction 
than if they kept their theories to themselves.
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However, if your muse hasn’t fully awakened yet, then your exercise 
is simple; broaden your experiences. Get out of your comfort zone and 
see what’s out there. Travel. Talk to new and different people. Ask ques-
tions. Get curious. Start using more of your senses. Go beyond what you 
see. Touch, smell, taste, and hear new things. If your spark, inspiration, or 
muse isn’t speaking to you, it’s likely because you need to push yourself 
further to explore what’s out there. Shake off the complacency. Often, 
the places you go, the people you meet, the different languages and words 
you hear, the more personal boundaries you stretch and adventures you 
take can be the thing that awakens your inner Disruptor, who craves new 
experiences, opportunities to discover, and adventures. It can only help 
you evolve into your pinnacle self.

If you already have that spark, then your job is to play even big-
ger. Venture farther. Push your comfort level to eleven. This doesn’t 
mean jumping off higher cliffs, but it does mean expanding your knowl-
edge, your mind, and your experiences by not giving yourself limita-
tions. A simple way to begin this process is to understand how the 
Disruptor thinks.

Disruptors don’t think reactively, they think proactively. In other 
words, they create their world, their reality. They do this by getting out 
of their complacent state of comfort and conformity by creating a men-
tal framework of learning or exploring something they don’t know. A 
simple way to do this is to ask yourself a deeper question about some-
thing you’re already interested in: “Is there something about this I don’t 
already know?” This is how you reframe your mindset from a passive 
thinking style to a heightened style that accelerates and magnifies your 
desired outcomes.

Tip: Create situations and opportunities that stretch your comfort level, 
slightly intimidate you, and push you to challenge your beliefs. That is 
essential. Challenge your current beliefs about a subject, thought, or idea 
you’ve always assumed to be true.
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The disruptive mindset is always proactive. This means that the 
Disruptor follows his own path rather than what the world says they 
should do, reactively.

The best way to know when you’re proactive versus reactive is sim-
ple: When you’re passionate, curious, or motivated about something, 
you’re in a proactive state. When you’re less passionate, obligated, or you 
do it because it’s expected of you, you’re in a reactive state.

When you’re responding to the requests and demands of others, 
when you’re conforming to the same routine every day, when you’re 
bound to obligations that serve the needs of others more than yourself, 
then you’re in a reactive state.

Seek out things that challenge and stretch you. Get out of your com-
fort zone and explore something wildly different. Try something you 
normally wouldn’t that’s unusual or slightly uncomfortable. This may 
sound simplistic, but if you hate punk music, go listen to punk music.

When you find something that intrigues you enough to make you 
restless and desiring to learn more, then you’re expanding your awareness.

Key: One of the best ways to expand your mind is to travel and explore. 
Don’t cave to the excuse of never having enough time or that you’ll get 
to it later. If you wait, ten years will pass in the blink of an eye before 
you take action—if you ever do. The people who explore the world are 
the ones who see things differently.
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