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 “Women Entrepreneurship through the lens of Higher Education” 
 
Concept Note:  
 
It would be tempting for one to consider that we as a culture have made considerable progress in achieving the 
ideal of placing women at par with men across various dimensions, particularly socially and professionally. This 
thought is quite persuasive especially given the hue and cry and significant battles won regarding women's rights 
that we have globally witnessed. However, it would be false to consider this idea to be a functioning reality in 
the dynamics of our still patriarchal culture where the harsh reality in fact is the subjugation and subordination 
of women on various fronts. 
 
One such aspect is that of business. Reasons for this range from cultural problems like patriarchy, cumbersome 
responsibility naturally placed on women as homemakers, lack of social and emotional support to problems on 
the professional foot such as lack of financial support, lack of mentorship and knowledge and unfavourable 
business environment to name a few. These challenges faced by women often paralyze the growth and 
sustenance of women already working in an established business as well as hinder the new women 
entrepreneurs seeking to establish a business from scratch. 
 
Since the problem majorly concerns social construction which is not a deterministic process as it is perpetuated 
by institutions and institutional forces meaning what is socially constructed can change depending on the 
mandate and the functioning of various institutions, much innovation is needed on part of educational 
institutions to tackle this problem. This becomes even more important as it is through these institutions that the 
scope of learning and mentorship could significantly expand ultimately leading to a more favourable business 
environment for women. 
 
These are only some of the crucial issues visible on the tip of the iceberg which desperately call to be addressed 
should we envision the incorporation of gender equality in our society. 
 
Student Questions and Debate Outline 
 

• Globally, and especially in India, gender inequality has always been a big hurdle keeping women from 
progressing into what is typically known as a 'man's job'. Laws, cultures, religion, and politics are built 
upon a patriarchal foundation. Women are required to work their way up in this patriarchal society while 
facing stigma and discrimination. Although laws and policies have attempted to create a favourable 
business environment for everyone, the actual changes have not yet been implemented. Given this, 
what additional methods can we design to counter this problem? 

 

• A large number of women are not merely active in their professional lives but are homemakers having 
families as huge responsibilities. Demands from personal and professional commitments can pressure a 
woman to abandon either her business or family. It especially becomes more difficult for those who lack 
social support because they have to carry the entire burden by themselves which can overwhelm 
women. How can we help women to maintain that balance between their professional and personal 
responsibilities? 

 

• Women face problems in getting support, from lacking the relevant connections to needing financial 
access or emotional support. They also need mentors and sponsors to guide them in this new path. The 
support system is often expensive, forcing women to delay starting their businesses. Lack of sufficient 
knowledge is another issue which naturally emerges due to these such an infertile field which prevents 
women's growth in the businesses, thus, resulting in an unfavourable businesses environment. What 
sort of systems could we put in place to ensure a supportive environment for women in businesses? 
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• Because of the issues discussed above, women’s businesses are among the leading ventures that lack 
financial support. It is common for women to be denied loans because of gender and cultural biases and 
many institutions tend to fund male-owned businesses relatively easily. How could we ensure a fairer 
system so that investors are more women friendly? 

 

• Due to the challenges discussed above, women often tend to be low on confidence and are heavily 
discouraged from both starting a business as well as in continuing working in their established 
businesses. How could this be prevented in order to ensure greater women participation in the field? 

 

• The problem concerns social construction which is not a deterministic process as it is perpetuated by 
institutions and institutional forces meaning what is socially constructed can change depending on the 
mandate and the functioning of various institutions. This combined with the fact that the scope of 
learning and mentorship could significantly expand through the use of educational institutions 
ultimately leading to a more favourable business environment for women, what sort of developments 
can educational institutions foster to tackle this problem? What specific methods can educational 
institutions incorporate as an instrument to counter the problem?  

 

• Scholars call for solutions such as involving a need of greater flexibility in course design, work 
placements, alternation between full- and part-time study, organization of intensive courses, and 
accreditation of informal and non-formal learning etc. we could have a detailed discussion on any of 
these? 


