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LESSON 11 
 

 

 

 

 

 

 

Introduction:    

This lesson is based on the notes on “Employment Prospects” 

Instructions 

1. In your Exercise Book, copy the Header and the learning outcome. Make sure that your 

Handwriting is neat and legible. Go through your lesson notes and attempt the Practice 

Exercise in you exercise book.(We will be checking your Exercise Book when you return to 

School) 
 

 

 

 

 

Please read your Lesson notes (resource) and complete the Practice Exercise 11 below 

The Career Path and Employment Alternatives 
 

What is a career?  
Career is frequently understood to relate to the working aspects of an individual’s life. For 
example, "a career in law" or "a career in the building trade". 
 
Career Planning - A career path refers to the direction or guide one takes in choosing a 
future career, profession or job. In career planning a person develops a career path based on 
their interest ability, learning and development.  
 
Career Planning Strategies  
 
Successful career planning strategies include:  
 
1. Setting career goals - the entire career management process is based on the 
establishment of defined goals/objectives whether specific or general in nature either sort or 
long term and experience.  
 
 

Subject: Grade 11 Business 

Term 1 

Week 8 Lesson Number: 11 

Date: ___/____/2021 

Topic: Employment Prospects 

Sub Topic: Introduction 

Learning outcomes: At the end of this lesson, you should be able to: 

1. explain career path and employment alternatives.  

2. list and explain the importance of personality and interest in choosing a career.  

3. identify the academic qualification in choosing a career. 
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2. Conducting a personal skills audit - self-assessment is a process that helps you in 
assessing your skills, potential, strengths and your ability to fulfil your aims.  
 
3. Performance Appraisals  
    Recognising areas for improvement - the next step is to fill the loopholes you have 
identified. You have to see what are the qualities and skills that are required to help you 
achieve your goals.  
 
4. Performance appraisals - is used to assess whether a person’s job performance, job 
suitability and appropriate use of talents and skills is in line with their career path aspiration.  
 
5. Networking - interacting with others within the same organisation or the same type of 
industry to form contacts and friendships that can be used in a business environment.  
 
6. Acquiring a mentor - mentor is usually someone within the organisation, nominated as a 
role model, who can coach a less experienced staff member (often a younger person) in 
advancing within the organisation.  
 
Starting Work - employers offer new employees contracts or letters of appointment which 
both parties are required to sign. These documents are the binding legal contracts between 
employers and employees, and are different from other types of contracts.  
 
Employment Alternatives - including: Part-time and temporary refers to a situation where 
the employee is expected to leave the employer within a certain period of time. Working from 
home. Telecommuting - working formally away from the office via telephone, computer, 
modem and fax. 
 
 

 

Now attempt Practice Exercise 11 

Copy the questions onto your exercise books and write your answers.       

 

                                                       Practice Exercise 11 

 

1. Define career: 

2. List the career planning strategies: 

 

 

This is the end of lesson 11 

 

 

 


