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The Issue

Minors are on college campuses for a 

variety of reasons, both temporary (such as 

attending an athletic event or participating 
in a summer camp) or on a more 

permanent capacity, such as attending 

classes through dual credit programs or 

being employed through a third-party. It is 
not unusual for college students who live 

on campus to invite their underage friends 

to campus to attend a sports or cultural 
event – or to hang out in the residence 

halls. And while these experiences can be 

developmental for those involved, having 

minors on campus does pose significant 
challenges and concerns for administrators, 

faculty and staff. 

The Issue

Clearly, underage individuals can 
benefit greatly from participating in 

the multiple services, activities, and 

programs available on the modern 
college campus. At the same time, 

this population poses unique and 

significant challenges for those 
charged with ensuring their safety 

and security. It is important from 

both a moral as well as a legal 
perspective to make sure that any 

time a minor sets foot on a college 

campus, their well-being is at the 
forefront of the institutional priority 

list. 

Have you ever dealt with a parent or guardian 

who was concerned about their minor child being 

on your campus?

Chat Question…

Legal Distinctions: Children and Minors

Child:

A person who has not reached the age of 14 is considered a 
“child of tender age”. Just to clarify, children lose their status as a 

child of tender age on their 14th birthday. However, in some 
jurisdictions the term includes children up to the age of 21 in 

areas such as child custody and child support.

https://www.fair-debt-collection.com/searches/minor-definition.html

There are several definitions depending whether you’re dealing 

with a state or federal law. Here are the most commonly 
accepted definitions of minors, children and juveniles:

Legal Distinctions: Children and Minors

https://www.fair-debt-collection.com/searches/minor-definition.html

Juvenile:

Generally this refers to people between the ages of 14 and 17. 

They lose their juvenile status on their 18th birthday.

Minor: 

Generally refers to anyone who has not reached full age to 

vote, buy alcoholic beverages, join the military, sign legal 
contracts and so forth. Exactly when someone is a minor 

depends on the issue at hand. An 18 year old is considered 
an adult when voting, joining the military, signing credit 

contracts and so forth. Only people 21 years of age can 
purchase alcohol thus a 20 year old is still a minor in this 

category.
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Minors: Who They Are and Why They Are 
On Campus

Each year, thousands of children and teens interact with the 

University of Michigan through a variety of programs both on 
and off our campuses.

http://childrenoncampus.umich.edu/about/

Minors: Who They Are and Why They Are 
On Campus

Each year, Duke hosts between 8,000 and 

9,000 students under the age of 18 in athletic 
camps, academic programs, arts festivals and 

other learning opportunities.

http://today.duke.edu/2012/08/minorsoncampus

Minors: Who They Are and Why They Are 
On Campus

• Visitors/Guests

• Dependents

• Camps

• Events

• Programs

• Dual Credit

• Students

• Childcare

• Employment

Do you talk with your staff about appropriate 

boundaries when hosting minors on campus?

Chat Question…

The Importance of Boundaries

Appropriate Behavior and Boundaries with Children

https://my.slc.edu/ICS/Employee_Info/Policies_and_Procedures/Children_on_Campus.jnz

• Avoid being completely alone with a single child, particularly in 

a place that is not commonly viewed as a normal meeting area. 
This includes trips in college vehicles or walks through the 

campus. Such trips must include either more than one adult, or 
more than one child. This does not mean that you can't take a 

child aside for a brief confidential discussion about their 
behavior or some matter that they have asked to discuss with 

you. It does mean that such a meeting should ideally take place 

in full view of other people, if even from a distance or in the 
presence of a second adult. 

The Importance of Boundaries

https://my.slc.edu/ICS/Employee_Info/Policies_and_Procedures/Children_on_Campus.jnz

• If you are tutoring a child, providing a private lesson or providing 

academic guidance, the door should remain open. 
• Use good judgment about physical closeness. Avoid contact that 

may be misinterpreted. This does not mean that you can't give a 
child a pat on the back or touch their arm to get their attention. 

However you should not touch a child against his or her will or 
engage in highly physical contact, such as picking them up, 

giving them back rubs, tickling or roughhousing. 

• Use good judgment about bathroom trips. Do not go into the 
stall with a child. It is best to bring more than one child at a time 

to the bathroom, but if that is not possible, maintain an 
appropriate distance from the stall. 
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The Importance of Boundaries

https://my.slc.edu/ICS/Employee_Info/Policies_and_Procedures/Children_on_Campus.jnz

• Use good judgment about verbal or electronic 

communications with or about children. Do not disclose 
confidential information, do not disclose or respond to 

questions involving relationships or sexual orientation. 
Use discretion and consider the age of the child when 

discussing personal issues.

• Use words with care. Never berate, intimidate, harass, or 
belittle a child. Giving praise is appropriate but use 

discretion when complimenting children. Do not get too 
personal. Be constantly aware of your responsibilities and 

position as a role model. 

• Do not take pictures of children for personal use. If you 
have or are provided with pictures of children in your 

charge, do not distribute them on social networking sites. 

The Importance of Boundaries

• Do not "friend" children or approach 

them on social networks. 

• If you are ever unsure about what is 
appropriate, seek advice from a 

supervisor or director. 

https://my.slc.edu/ICS/Employee_Info/Policies_and_Procedures/Children_on_Campus.jnz

The Importance of Boundaries

The Residence Halls

The Importance of Boundaries

Dormitory Behavior for Overnight Programs and Camps

• Staff members may not be alone with a child in his or her room 
or in the staff member's room.

• Never sleep in a child's room or allow a child to sleep in your 
room.

• Staff members may not bring visitors or guests to their rooms 
or to the dormitories.

• Use discretion when changing your clothes around children. If 
at all possible change in an area away from children.

• Use discretion when supervising while children are showering, 
changing or using the bathroom.

https://my.slc.edu/ICS/Employee_Info/Policies_and_Procedures/Children_on_Campus.jnz

The Importance of Boundaries

https://sua.umn.edu/documents/groups/forms/expectations-for-interacting-with-youth.pdf

Physical Contact

• Take particular care when touching youth. Most people 

understand the difference between appropriate touching, like a 
handshake or pat on the back, and touching that is sexual or 

disrespectful. Consider how any physical contact may be 
perceived by others. Never touch a youth in a place on the body 

that is normally concealed by a swimsuit. Never touch a minor 
against his or her will unless there is imminent danger.

The Importance of Boundaries

https://sua.umn.edu/documents/groups/forms/expectations-for-interacting-with-youth.pdf

• Do not initiate frontal hugs. Shoulder to shoulder hugs are 

appropriate if the minor needs to be supported or comforted by a 

staff member. Do not initiate and try to avoid having a minor sit 
on the lap of a staff member.

• Do not use physical punishment or withholding of necessities 

such as food, water and/or shelter to modify behavior. Physical 
hazing and initiation rituals that lead to embarrassment or that 

require youth to do anything that makes them uncomfortable, 
are prohibited.
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The Importance of Boundaries

http://policy.umn.edu/operations/minorsafety-appa

Bathrooms

Programs must assess the environment (such as the presence 
of minors or adults not from the same program, sight lines and 

distance) to determine if minors need to be accompanied to the 
bathrooms. Generally minors in high school do not need an 

adult with them.

If there is a transgender student among the participants, 
whenever possible use gender neutral bathrooms for the entire 

group so that no minor feels singled out (family or single stall 
bathrooms are examples.) Use the map of gender neutral 

bathrooms. 

Safety and Security: 

The Two Overarching Concerns

Safety and Security: 

The Two Overarching Concerns

General Facilities

Programs are responsible for establishing the appropriate physical 

environment for planned activities to ensure quality learning 

environments and help prevent illnesses and accidents. At minimum, 
the appropriate physical environment includes:

• Safe physical space on or off campus, including indoor and outdoor 
space. (For use agreements, see Construction & Real Estate in the 

Standard Contracts Library.)

• Stations for water hydration, hand washing and first aid.
• Food service that is attentive to food allergies.

http://policy.umn.edu/operations/minorsafety-appa

Safety and Security: 

The Two Overarching Concerns

Programs must be prepared to modify 

programming as needed in extreme 

weather, such as:

• An indoor temperature of 88 degrees 
Fahrenheit or higher;

• Outdoor heat index of 105 degrees 

Fahrenheit or higher; or

• Outdoor wind chill of 20 degrees below 
0 degrees Fahrenheit or lower.

http://policy.umn.edu/operations/minorsafety-appa

Programs must have plans in place to change facilities or modify 
activities for participants with special needs.

Safety and Security: 

The Two Overarching Concerns

http://policy.umn.edu/operations/minorsafety-appa

Supervision of Minors

Minors Attend Program without Adult
Programs that are designed for minors to attend the program without a parent, 

teacher or other adult caregiver are expected to provide adequate supervision of 
minors.

All daytime programs must have a minimum of two program staff (18 or older 

and two years older than the oldest participant) on duty (which means in the 

general vicinity and available in case of emergency); Recommended ratios are:

• For ages 8 and younger; a minimum of 1:8 program staff to youth ratio.

• For ages 9 to 14: a minimum of 1:10 program staff to youth ratio.

• For ages 15 and older: a minimum of 1:12 program staff to youth ratio.

Safety and Security: 

The Two Overarching Concerns

As long as two adult program staff are on duty, the additional staff needed to 

meet the ratios may be youth camp counselors or teen leaders who are 16 or 
older and two years older than the oldest participant.

Programs that involve an overnight stay must have a minimum of two 

program staff (21 or older) on duty at all times regardless of the number of 

participants, and maintain the above ratios.

http://policy.umn.edu/operations/minorsafety-appa

Programs which are classroom-based 
may determine the appropriate ratio for 

ensuring a quality learning 

environment (1:20 is recommended).
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Safety and Security: 

The Two Overarching Concerns

Minors Attend Program with Adult:

When University staff deliver a program off campus where minors are 

supervised by teachers or other adult chaperones, for example at a 
school or out-of-school program, the non-University program remains 

responsible for supervision and a teacher/group leader must remain 

with the minors.

Non-university schools/groups attending a University program, and 

adults bringing minors to a University program are responsible for 
their minors . The University program hosting the group may request 

a specific ratio to make it easier for University staff to ensure a higher 

quality learning experience.

http://policy.umn.edu/operations/minorsafety-appa

Safety and Security: 

The Two Overarching Concerns

https://www.ship.edu/No_More/Child_and_Youth_Abuse/Protection_and_Supervision_of_Minors_on_Campus/

Safety and Security Planning

Each Program Director shall:

• Establish a procedure, consistent with University standards and expectations, for 

notifying the minor’s parent/legal guardian in case of an emergency, including 
medical issues, behavioral problems, natural disasters, or other significant 

disruptions. The program director shall provide written information on the 

notification procedure to adults involved in the program, parents/legal guardians of 

minors, and, if age appropriate, the minor.

• For overnight programs, each program director must have a roster of all minors 
participating in the program. The roster shall include each minor’s name, gender, 

age, and home address; local room assignment (if any); phone number(s) of 

parent or legal guardian; and emergency contact information.

• Provide information to the parent or legal guardian detailing the manner in which 

the minor can be contacted during the program.

What are some hidden dangers when minors 

are on a college campus?

Chat Question…
Hidden Dangers of Allowing Minors on a 

Contemporary College Campus

Hidden Dangers of Allowing Minors on a 

Contemporary College Campus

http://www.mckennaandassociates.com/2015/10/06/common-injuries-from-accidents-on-college-campuses/

Common Injuries from Accidents on College Campuses

If you think of a college campus as a gathering place for lots of exuberant young 
people who are testing the limits of life and spreading their wings (and maybe 

taking some time to study and learn), then it is no wonder that so many injuries 

occur on college campuses every year. Whether they are participating in 

organized sporting events or campus parties, or just having fun on their own –

college students frequently suffer injuries while on campus.

Some of the more common ones include:

• Crosswalk injuries to pedestrians or bicyclists
• Slipping and falling on icy walkways, in wet dorm foyers or on stairs 

without proper lighting or railings

• Smoke inhalation from fires started by hot plates

• Chemical burns in classrooms and labs

• Sports-related injuries
• Car crash injuries caused by drunk or otherwise intoxicated drivers

Hidden Dangers of Allowing Minors on a 

Contemporary College Campus

Georgetown University is committed to the safety of all 

individuals in its community. The University has particular 
concern for those who are potentially vulnerable, including minor 

children, who require special attention and protection. This Policy 
establishes guidelines for those in the University community who 

may work or interact with individuals under 18 years of age, with 
the goal of promoting the safety and wellbeing of minors.

http://protectionofminors.georgetown.edu/policy
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Hidden Dangers of Allowing Minors on a 

Contemporary College Campus

• "Child Abuse" is defined as inflicting or allowing to be inflicted 

upon such child physical injury by other than accidental means 
that causes or creates a substantial risk of death, serious or 

protracted disfigurement, protracted impairment of physical or 

emotional health, or protracted loss or impairment of the function 

of any bodily organ (this includes abuse that can be characterized 

as sexual in nature).
• "Child Neglect" is defined as a child whose physical, mental or 

emotional condition has been impaired or is in imminent danger of 

becoming impaired as a result of the failure of his or her parent or 

other person legally responsible for his or her care to exercise a 

minimum degree of care.
• "Abused Child" includes a child whose parent or other person 

legally responsible for his or her care commits or allows to be 

committed, an act of sexual abuse against such child as defined 

by the NY State penal law.

http://www.nyit.edu/policies/minors_on_campus

Hidden Dangers of Allowing Minors on a 

Contemporary College Campus

The legal consequences of 

providing alcohol to minors are 
large. Kate Porras, police 

information coordinator say, "If 
they do get charged with 

contributing to a delinquency of a 
minor, that's a class six felony-

and that's anywhere from a year 

and a half in jail and up to 
100,000 dollars in fines."

http://www.nbc11news.com/home/headlines/Providing-Alchol-to-Minors-College-Campus-Awareness--167134345.html

Hidden Dangers of Allowing Minors on a 

Contemporary College Campus

Dangers In and Around the Dorms

Many college students, especially freshmen, live on campus in dormitories. While 

living on campus, it is important that students are aware of how to get in contact with 

campus police or campus safety resources. Tell your child to also follow these helpful 

hints:

• When walking on campus make sure to follow the most well-lit path possible.
• You should always move in groups; there is truth to the saying that there is safety 

in numbers.

• If you are forced to go out alone, let your roommate or dorm neighbor knows 

where you are going and when you should be back.

• When exercising alone, whether jogging or walking, be careful when wearing 
headphones. It leaves you vulnerable and unaware of others and your 

surroundings.

• When back in the dorms, always lock your doors and windows before going to bed 

for the night.

http://www.ozoneparkstrangerdanger.com/?p=84

Does your institution have a formal policy 

specifically addressing minors on campus?

Chat Question…

Policies and Procedures: 
The First Line of Defense

Policies and Procedures: 
The First Line of Defense

Policy 
All Sponsoring Units, offering or approving a Program which involves Minors or 
provides University housing for Minors participating in a Program, or a non-

University group offering a Program on campus, whether utilizing University 

housing or not, shall:

1.Ensure adequate supervision of Minors while they are in University Facilities. 
All Programs involving Minors must be supervised by at least two (2) 

Authorized Adults or by the Minors’ parent/legal guardians at all times. Some of 

the factors to consider in determining "adequate supervision" are the number 

and age of the Minors, the activities involved in the Program, the type of 

housing (if applicable), and the age and experience of the Authorized Adults. 
The ratio of Authorized Adults to Minors must reflect the gender distribution of 

the Minors, and should meet the following standards:

https://www13.shu.edu/offices/policies-procedures/minors-on-campus.cfm
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Policies and Procedures: 
The First Line of Defense

Saint Joseph's University ("University" or "Saint Joseph's") strives to conduct its 

operations and maintain its facilities in a manner consistent with its mission as an 
institution of higher education. While there may be occasions when the presence of 

Minors on or brief visits by Minors to campus may be appropriate or necessary, 

Minors are not permitted to be unescorted or unsupervised on University premises, 

except as set forth in this Minors on Campus Policy ("Policy"), including, but not 

limited to circumstances when they are hired to work on and/or permitted to 
participate in activities on campus or sponsored (on- or off-campus) by the 

University. In addition to the requirements of this Policy, the visits of Minors are 

subject to the same conditions as any other visitors to the University. Any University 

employee who suspects that a Minor who is on University premises for any reason, 

or is participating in a University-sponsored activity at another location, has been the 
victim of child abuse shall immediately report the suspected abuse consistent with 

the University's Mandatory Child Abuse Reporting Policy.

http://www.sju.edu/int/resources/humanresources/minorsoncampus.html

Policies and Procedures: 
The First Line of Defense

As a University community, Saint Joseph’s strives to protect the well-
being of minors studying on campus, visiting campus and participating 

in University-sponsored events on and off-campus.

Members of the community, including employees, faculty, students, 
alumni, volunteers, independent contractors, and visitors are 

responsible for compliance with applicable University policies, which 

can be found in the links below.

• Background Checks

• Mandatory Child Abuse Reporting
• Training: Protecting Children - Identifying and Reporting Sexual 

Misconduct

• Working with Minors Program/Activity Registration

http://www.sju.edu/int/resources/humanresources/minorsoncampus.html

Policies and Procedures: 
The First Line of Defense

Background Checks

All Program Staff, including the Program Director, who may have contact 

with participants must be thoroughly screened, including by conducting a 
background check on all such individuals. At a minimum, the background 

check should include: state criminal felony and misdemeanor for the past 

seven years (for an unlimited number of counties, as revealed by a social 
security number trace), federal criminal (for an unlimited number of 

districts, as revealed by a social security number trace), and national sex 

offender and child abuse searches. For university-sponsored Programs, 
KU Human Resource Management (HRM) will coordinate access to the 

background check provider and/or be responsible for auditing the 

outcome of the required background check.

http://policy.ku.edu/UEMP/minors-on-campus

Policies and Procedures: 
The First Line of Defense

Medical Treatment, Administration of 
Medicines and Emergency Services 

Program Staff, parents/guardians, and participants 

shall be responsible for adhering to the university 

guidelines for Medical Treatment, Administration of 
Medicines and Emergency Services, including 

completing all required forms. These forms can be 

found at the Youth Programs, Activities, and 
Camps website. The Program Director shall 

arrange for medical care appropriate for the nature 

of program activities, including on-site emergency 
medical service coverage if needed.

http://policy.ku.edu/UEMP/minors-on-campus

Policies and Procedures: 
The First Line of Defense

Training 

The Program Director is responsible for training each Program Staff 

member on an annual basis, in accordance with best practices. At a 
minimum, training should include the conduct requirements of this policy, 

protecting participants from abusive emotional and physical treatment, 

and on appropriate or required reporting of incidents of improper conduct 
to the proper authorities including, but not limited to, appropriate law 

enforcement authorities. The Program Director shall make training 

materials and documentation of completed training by Program Staff 
available upon request.

For university-sponsored Programs, Program Staff training shall be 
made available by the Office of Events and Protocol. Online training 

Programs can be found at the Youth Programs, Activities, and Camps 

website.

http://policy.ku.edu/UEMP/minors-on-campus

Policies and Procedures: 
The First Line of Defense

Reporting Requirement

Baylor University plays host to a number of events involving minors. 

Members of Baylor’s community who obtain knowledge of suspected 
child abuse or neglect are legally required to report it immediately to 

the appropriate authorities. Texas’ disclosure laws apply to all 
individuals, including health care professionals, chaplain staff, and 

counselors. Texas Family Code mandates that anyone who suspects 

child abuse or neglect must report it immediately. If you suspect Child 
abuse or Neglect has taken place on Baylor University campus or at 

any Baylor function, immediately make a report to Baylor University 
Police or The Department of Family and Protective Services.

http://www.baylor.edu/grc/index.php?id=871763
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How to Effectively Manage the Risks of 
Having Minors on Campus

http://louisville.edu/riskmanagement/minors-on-campus

How to Effectively Manage the Risks of 
Having Minors on Campus

UNC Charlotte has adopted a policy to establish safeguards for children under the 

age of 18 who participate in UNC Charlotte activities and programs on university 
land and in facilities or under the authority and direction of the university at other 

locations.

To meet the requirements of the policy, all program staff members (any adults who 

will interact with Minors as part of an activity or program) must review the policy 

training course and successfully complete the annual training before working with 
Minors.

After completing this training, you will be able to:

• Know UNC Charlotte’s expectation of behaviors in order to avoid child or sex 

abuse related crime, and to protect yourself

• Protect Non-Student Minors who participate in activities and programs
• Act as a positive role model and avoid putting yourself in a risky situation

• Successfully pass the policy assessment

http://rmi.uncc.edu/minors-campus

How to Effectively Manage the Risks of 
Having Minors on Campus

http://louisville.edu/riskmanagement/minors-on-campus

How to Effectively Manage the Risks of 
Having Minors on Campus

http://louisville.edu/riskmanagement/minors-on-campus

What training does your institution provide for 

those who will be interacting with minors?

Chat Question…
Training: Making Sure Everyone is on the 

Same Page
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Training: Making Sure Everyone is on the 
Same Page

http://louisville.edu/riskmanagement/minors-on-campus

Training: Making Sure Everyone is on the 
Same Page

http://louisville.edu/riskmanagement/minors-on-campus

Training: Making Sure Everyone is on the 
Same Page

http://rmi.uncc.edu/minors-campus

Training: Making Sure Everyone is on the 
Same Page

http://rmi.uncc.edu/minors-campus

The Vetting Process: 
Who Gets to Interact with Minors 

The Vetting Process: 
Who Gets to Interact with Minors 

Background Checks

• Background checks will need to be complete for program 

staff including any faculty, staff, volunteers, graduate and 
undergraduate students, interns, employees of temporary 

agencies, and independent contractors/consultants who 

interact with, supervise, chaperone, or otherwise oversee 
minors in program activities. 

• Background checks are not required for temporary guest 

speakers, presenters and other individuals who have no 
direct contact with program participants other than short term 

activities supervised by program staff. Please contact Risk 

Management & Safety if you have questions regarding who 
should have background checks. 

https://cws.auburn.edu/rms/pm/minorsOnCampus
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The Vetting Process: 
Who Gets to Interact with Minors 

Training

Each program staff member, who will be 

participating in a program covered by the 

Policy on Minors is required to complete the 
online training course offered by United 

Educators entitled "Protecting Children: 

Identifying and Reporting Sexual 

Misconduct". The course takes 

approximately one hour to complete.

• Registration Instructions for Online 

Training

• United Educators Online Training Website

https://cws.auburn.edu/rms/pm/minorsOnCampus

The Vetting Process: 
Who Gets to Interact with Minors 

Information and Release Forms

The forms below are intended to be used for programs and activities involving 
minors on the Auburn University campus. Not all forms may be needed 

depending on the nature of the event. Depending on the nature and scope of 

your program or activity additional or updated forms may be required. If you 

have questions regarding the forms please contact Chris O'Gwynn in Risk 
Management & Safety at 334-844-4533.

• Youth Program/Activity General Information Form

• Waiver & Hold Harmless Form
• Media, Photo & Video Release Form

• Medical Information & Release Form

• Parent/Guardian Authorization, Waiver and Consent for Self-Administration 

of Prescription Medication Form
• Parent/Guardian Authorization, Waiver and Consent for Over-the-Counter 

Medication Form
https://cws.auburn.edu/rms/pm/minorsOnCampus

Do you know who on your campus handles 

reports of abuse involving minors? 

Chat Question…

When Things Go Wrong: 

What Steps to Take When Abuse is Reported or 

Suspected

https://www.ship.edu/No_More/Child_and_Youth_Abuse/Protection_and_Supervision_of_Minors_on_Campus/

Reporting 

In a situation of suspected child abuse, all members of the University 
community, University-related contractors and vendors, and 

volunteers are mandated reporters and shall receive appropriate 
training accordingly.

All mandated reporters shall make an immediate report of suspected 

child abuse or cause a report to be made if they have reasonable 

cause to suspect that a child is a victim of child abuse under any of 
the following circumstances:

When Things Go Wrong: 

What Steps to Take When Abuse is Reported or 

Suspected

https://www.ship.edu/No_More/Child_and_Youth_Abuse/Protection_and_Supervision_of_Minors_on_Campus/

• The mandated reporter comes into contact with the child in the 

course of employment, occupation, and practice of a profession or 
through a regularly scheduled program, activity, or service.

• The mandated reporter is directly responsible for the care, 
supervision, guidance, or training of the child, or is affiliated with an 

agency, institution, organization, school, regularly established church 
or religious organization, or other entity that is directly responsible 

for the care, supervision, guidance, or training of the child.

• A person makes a specific disclosure to the mandated reporter that 
an identifiable child is the victim of child abuse.

• An individual 14 years of age or older makes a specific disclosure to 
the mandated reporter that the individual has committed child abuse.

When Things Go Wrong: 

What Steps to Take When Abuse is Reported or 

Suspected
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https://www.ship.edu/No_More/Child_and_Youth_Abuse/Protection_and_Supervision_of_Minors_on_Campus/

• The minor is not required to come before the mandated reporter in order 
for the mandated reporter to make a report of suspected child abuse. 

The mandated reporter does not need to determine the identity of the 

person responsible for the child abuse to make a report of suspected 
child abuse.

• Mandated reporters must immediately make an oral report of suspected 

child abuse to the Shippensburg University Police and the Department of 
Human Services (DHS). A written report to DHS using electronic 

technologies may be used when available. If an oral report is made, a 

written report shall also be made within 48 hours to DHS or the county 
agency assigned to the case as prescribed by DHS.

• Immediately following the report to DHS, the mandatory reporter must 

notify the Vice President for Student Affairs and the Shippensburg 
University Police.

When Things Go Wrong: 

What Steps to Take When Abuse is Reported or 

Suspected

When Things Go Wrong: 

What Steps to Take When Abuse is Reported or 

Suspected

Failure to Report

Pursuant to Pennsylvania law, a mandated reporter who willfully fails 

to report a case of suspected child abuse or to make a referral to the 

appropriate authorities commits an offense up to the level of a felony 
of the third degree. (23 Pa. C.S. §6319).

Pursuant to University policy, if any University employee, volunteer, 
or independent contractor negligently, recklessly, or willfully fails to 

report a case of suspected child abuse, then that individual is subject 

to disciplinary action, up to and including dismissal. 

http://guru.psu.edu/policies/AD72.html

Case Studies: 
The Good, The Bad, and The Confused

Case Studies 

The Case of Tracy

Case Studies 

The Case of Carlos

Case Studies 

The Case of Julia
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Questions/Discussion Summary/Conclusion

.

• Always act in good faith

• Always take reasonable care 

• Be aware of what’s legal, what’s ethical and what’s 
appropriate

• Be aware of the dangers

• Be aware of your responsibilities

• Develop good policies

• Develop good procedures

• Be conscientious in the application of both policies and 
procedures

• Educate and train everyone

• Respond quickly/decisively to any concerns
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